
 

  

  

Yearly Status Report - 2017-2018

  
Part A

Data of the Institution

1. Name of the Institution APOLLO COLLEGE

 Name of the head of the Institution Dr. Angha Agashe

 Designation Principal

 Does the Institution function from own campus Yes

 Phone no/Alternate Phone no. 07882623444

 Mobile no. 8770899605

 Registered Email education@apollocollegedurg.com

 Alternate Email sanjay@apollocollegedurg.com

 Address Opposite Veterinary College, Anjora,
Durg (C.G.)

 City/Town Durg

 State/UT Chhattisgarh

 Pincode  491001



2. Institutional Status

 Affiliated / Constituent Affiliated

 Type of Institution Co-education

 Location Rural

 Financial Status private

 Name of the IQAC co-ordinator/Director Rakhi Sharma

 Phone no/Alternate Phone no. 07882623444

 Mobile no. 7000269585

 Registered Email education@apollocollegedurg.com

 Alternate Email sanjay@apollocollegedurg.com

3. Website Address

 Web-link of the AQAR: (Previous Academic Year)   
http://www.apollocollegeofeducation.com

4. Whether Academic Calendar prepared during
the year

Yes

 if yes,whether it is uploaded in the institutional website:
Weblink :

 
http://www.apollocollegeofeducation.com

5. Accrediation Details

 Cycle Grade CGPA Year of
Accrediation

Validity

Period From Period To

1 B 2.15 2014 10-Dec-2014  09-Dec-2019

6. Date of Establishment of IQAC 01-Dec-2012

7. Internal Quality Assurance System

  Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration Number of participants/ beneficiaries

National seminar on
Emerging issues in

10-Mar-2018
2

159

http://www.apollocollegeofeducation.com
http://www.apollocollegeofeducation.com


Teaching Present Status
and Challenges

L::asset('/'),'public/').'/public/index.php/admin/get_file?file_path='.encrypt('Postacc/Special_Status/'.$instdata->uploa
d_special_status)}}
    View Uploaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

  Institution/Departmen
t/Faculty

Scheme Funding Agency Year of award with
duration

Amount

NIL NIL NIL 2018
0

0

    No Files Uploaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

 Upload latest notification of formation of IQAC   View Link

 10. Number of IQAC meetings held during the
year :

3

 The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

 Upload the minutes of meeting and action taken report   View Uploaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. IQAC planned many activities such as health check up camp, guest lecture,
placement etc. during the session 201718 which will prove to be a significant one
for the development of the college. 2. College has got recognition from UGC by
issuing status of 2(f) to the college. 3. Another bench mark achieved when
college magazine and research journal registered and issued RNI no.
CHHBIL/2017/72489 4. Sensing the social responsibility of college, Apollo College
initiated the process of establishing NSS unit finally got permission of single
unit of NSS by the Durg University. 5. National Seminar organized as an national
event at the college.

  View Uploaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVQMERKY1IyT2ZhKzV3RzBqWTg0Y0E9PSIsInZhbHVlIjoiR0FTV3RmSi8yNTFjNlFhNXd1cDN0OVE4a3NvSit6Z2tmUzF0MitKZytndlZpZUNoaVkrMTlnUWY4bDMzaHZHa3QvN2NKbzl0QUNsVGs4N09nME51dm1MdEc2NWxaMklHTlJvdWlmeTI0S3c9IiwibWFjIjoiMDlmNzVlNDA5ZDNmZjM4N2QyNmQzMmEyYTYxYzQ0Njg0MjdlOWFlNmYzMGRhYzQzNWQ2MzEyMGM2MGZiOTFjMiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJYQmZDVmN0ZG5sOUtGbkVSRXYwTXc9PSIsInZhbHVlIjoiM3lZbU1ueWFsRkZSeVVSVlVHV0U3TFRGV3RjaUlIZ0pQa2NweWVGL2xHZWp1ODdodTd4S0FHbWU3YTFvKzdHeU8zT29UUUR1aFdYWUptT1FGTE51ZlE9PSIsIm1hYyI6IjM1M2Y4ZjVjYjZhMDlmNGZhYzVlMWU5NzVjYmVhN2FhM2QwYmJiYWI5N2UwYjBiMTQ2YTRlOGI3ODIyNTMyMmMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJnYUZkVzFGYnVEVHlBSi9YWVIyUVE9PSIsInZhbHVlIjoiNWdhRDZkcW52Y29QcUM4UTcxTzZ4ekVkZ3kzbGZUT0pjUDNFNUZuWW1KdDJFVUwvM0RMdFcvZGl6eEtIV3VUM2xOV3VKS3hvdzZKNlJBb2dzNHZYYVE9PSIsIm1hYyI6ImViN2I1MGM5MmY5MmFkY2ViZDJkMWJmNzkxNDZlODFlMWQyYmI3YzdlMDllODY2MWM3YWIxOTM3YzhhNzUxZGMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJQeEE5UGNSVWE4QXlwd0cvTFJpTkE9PSIsInZhbHVlIjoiMGtuRGZEcFVaYWszRjBVV1VsbXZ2ejQxQ3dKYkEwOGx4a24rMTVGa3NqZUpPVXRxSmk5TmtrL3h5N21WYW0xbW1GSUZzV0Y3czlXdlM1c3k5WG1SaFE9PSIsIm1hYyI6IjFlMGUwMWVhZmEyYjY3NWFiMWIxMmNlYWVlN2E5ZDUwYjY0YjgxZTgyYjIxZjIwMzFjZTI3ZDA3NGZmYWU1YzMiLCJ0YWciOiIifQ==


Enhancement and outcome achieved by the end of the academic year

  Plan of Action Achivements/Outcomes

1. At the beginning of the session
Health Check up camp organized for all
student teachers.

1. Organizing Health Check up camp
provides information about general
health of each student teacher. This
information support to indentify the
student teacher suffering from some
specific disease was guided to go for
proper treatment.

2. Durg University allotted to organize
Inter College Kabaddi Competition.

2. University level event itself
explains that Durg University has found
Apollo College as resourceful college
for such activity.

3. IQAC planned to organize guest
lecture for student teachers

3. By organizing guest lectures,
college trainees get solutions to the
problems they face in a particular
subject.

4. International Girl child Day
Awareness Programme was planned.

4. By organizing women awareness
programme in college, college girls &
women become aware of their rights &
they will gain confidence in
themselves.

5. To organize Seven days Special Camp
under the National Service Scheme (NSS)
unit & various regular activities were
planned.

5. Through the Seven Days special camp
volunteers become familiar with the
rural environment & contributed to
social welfare through various
community activities.

6. IQAC planned to organize National
seminar on "Emerging Issues : Present
Status & Challenges.

6. Participants benefited by becoming
aware of the issue & trends of changing
scenario of education system in India.

7 . Alumni Association members under
the guidance of IQAC visited to
mentally retarded school & organized
various activities

7. Working with the mentally retarded
children explicit potential & ability
of Alumni members about handling the
unknown & different situation.

8. Sincere efforts were made by the
IQAC to achieve 2(f) status from UGC.

8. 2(f) status was granted by the UGC
to the college to have 2(f) status of
the college was prestigious
achievements.

9. All the compliances were fulfilled
by the IQAC of the college to receive
RNI no. for the college magazine &
Research Journal.

9. This session was full of joy &
achievement because college magazine
got its RNI no. & Proves its worth as
quality publication.

    View Uploaded File

14. Whether AQAR was placed before statutory
body ?

No

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

No

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVRcWdyS1VuSTUvSHNubzc3dHlCNEE9PSIsInZhbHVlIjoiYXY0UFI5ZkxEalFmbDl0U1FoL05WNjFxeUlYNFBHZ1JoU3RPbnB2M2VzWTZ3MGFwc25Xd1MwcmlKN0Q0WllUclc1SWRSakJiY3NhZ0djQVRZVHJHWEE9PSIsIm1hYyI6IjhiM2E5N2M3OTVkYTg0ZDUxODNlOTZlNjZiNzM2ZDUzM2MzMDY5MmVjNGMwZDUwOWM2MzhiNDg2OTlhZGVmMzYiLCJ0YWciOiIifQ==


16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2018

Date of Submission 30-Sep-2018

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Apollo College is run by Shrishti
education and welfare society. Member
of this society are successfully
managing six colleges Apollo College is
one among them. Chairmen and directors
of governing body of Apollo college
adopts a strong and effective
management information system. The
vision mission based concepts of
management system of Apollo college are
systematically communicated to
principal and staff. Management follows
the hierarchy of status dignity to
execute the policies for the betterment
of the institution. Effective
management system is applied by
involving administrator, inbetween
management and staff. Most of the
instructions and policy decisions
communicated to staff through the
administrator. As per the instructions
received from administration the
college system works smoothly. Regular
visits of directors keeps everyone
awaken and active. Deep concern of
directors regarding infrastructure,
building, facilities, cleanliness of
campus, proper execution of scheduled
activities, quality of academics and
futuristic vision. College management
adopts a queasy strategy of management
by adopting mix form of management i.e.
management by objective and management
by participation both. Sensing
objectives leads staff to plan a
systematic chase on one hand and
choosing the target with self motivated
act. Management always creates
opportunity to interact within in an
open group meeting. College management
communicate a great message to all
workers by rewarding sincere and hard
working staff, specially ground staff.
This type of humanistic approach is for
practiced by the management. Apollo



college management support needy
students by giving subsidy and
scholarship. Children with special need
are also helped for their disabilities
by developing infrastructural
facilities to them i.e. ramp,
comfortable toilets, wheel chairs,
environment of sensitivity in class
etc. Apollo college management has
adopting a vision of social concern.
Helping disadvantage persons, old
persons, deaf dumb blinds, homeless,
mentally retarded by giving them
facilities. List of modules. 1. Queasy
module of direct and indirect
information flow. 2. Adopting bottom up
and top down module. 3. Induction
schedule to promote work culture among
the staff. 4. Humanity for work ethics.
5. Dignity of hierarchy and labour. 6.
Rewards to provide motivation.

  
Part B

  CRITERION I – CURRICULAR ASPECTS

1.1 – Curriculum Planning and Implementation

 1.1.1 – Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

  Apollo College is an affiliated college of Hemchand Yadav University so itself
has no role in amending the curriculum. Measures are taken to discuss in the
staff meeting to understand the subject or to remove the difficulties of the
students. The activity of the learning process is determined according to the
practical guidelines of NCF-2005. It is tried to meet the emerging needs of the
society by turning the concept of computer learning on its head. The following

objectives have been determined along with the objectives to be modified
through B.Ed course in the institute: • To prepare the trainees to become

competent teachers with proper teaching skills, familiarization with various
innovative methods and approaches, making the subject matter accessible with
due enthusiasm and interest. • To facilitate each semester to develop at its

own pace. • To teach and train the trainees about the constitutional values to
follow the fundamental rights and duties • To enable the trainees to face the
challenges of Globalization, Liberalization and Privatization, inculcate in

them inquisitive creative innovative approach in their nature. • To prepare the
trainees to become good social human beings by keeping health cooperation and
self understanding with their peers. • To train the trainees on how to become
responsible citizens by developing personality, balancing their own values with
respect to socio-cultural economic and environmental aspects at local state and
national level. • To teach and train the trainee about how to work as a nation
manufacturer. • Provision of teaching skills and innovative methods with better
academic ability to use methods for various topics • Providing special features
to the child's deprived category trainees pursuing B.Ed, D.El.Ed and M.Ed. An
academic calendar to optimize the learning process is created to ensure that
neither academics nor co-curricular activities are compromised but overall
education of the students is benefitted. Apart from traditional classroom

teaching, the faculty members also use various ICT tools and other innovative
teaching strategies including online teaching through student friendly



platforms like WhatsApp groups, Zoom, Googlemeet etc. which became imperative
during the pandemic. The college is also making efforts to develop an effective
online learning management system to supplement offline teaching and make the

learning process more effective. In an effort to make education more
meaningful, and knowledge more comprehensive, the curriculum is extended by
organizing special lectures, seminars, conferences and educational tours.

Various types of social, cultural programs, service plans and sports events are
also organized under National Service Scheme. Departmental report is collected

at the end of each academic session. In each year, the academic and co-
curricular work done by the department is documented.

 1.1.2 – Certificate/ Diploma Courses introduced during the academic year

  Certificate Diploma Courses Dates of
Introduction

Duration Focus on employ
ability/entreprene

urship

Skill
Development

  NIL   NIL   Nil   Nil   NIL   NIL

1.2 – Academic Flexibility

 1.2.1 – New programmes/courses introduced during the academic year

  Programme/Course Programme Specialization Dates of Introduction

  Nill   NIL   Nill

    No file uploaded.

 1.2.2 – Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

  Name of programmes adopting
CBCS

Programme Specialization Date of implementation of
CBCS/Elective Course System

  Nill   NIL   Nill

 1.2.3 – Students enrolled in Certificate/ Diploma Courses introduced during the year

  Certificate Diploma Course

Number of Students   0   0

1.3 – Curriculum Enrichment

 1.3.1 – Value-added courses imparting transferable and life skills offered during the year

  Value Added Courses Date of Introduction Number of Students Enrolled

  Fundamental of
Computing

  01/10/2017   84

  Yoga and Meditation   01/08/2017   50

    View Uploaded File

 1.3.2 – Field Projects / Internships under taken during the year

  Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

  BEd   second semester four
week school observation

  100

  BEd   Fourth semester Sixteen
weeks School Teaching

  100

  MEd   Super vision   50

    View Uploaded File

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlY3aytGSG4vNGt0dHVWQmZRQ3ptMEE9PSIsInZhbHVlIjoiVXpQeHhBNjZHSFlpblY0TUVteGgvcWFrN2pnbUh2bWd0TUt5SmcydTdJNnZOQzlxLzh5TjNqUHJreXg1bk51WXhDUWo4cXpTcFV0Q1BJdHhSM1FLeG5GZlNFQkswemM1OUN0djhZQVhEMUU9IiwibWFjIjoiZDZkYWE0NDA0ZDdkNTYzOWU5NGMxMTdjZjg4N2IwNTFiZjRlZGViMzk1MWMyOTg0NDM1YWJiNzAyZmNiYmIwYSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkIycFlGOHRXdFZOelJJeHIrT3JzZXc9PSIsInZhbHVlIjoiUUx6Slovc2IyNmgrak1Ocy80SFVkcnYvWE9ySkZBN0RnaFplOWhoVmJsTkRtRlAvVHUzbGFjS3JlaFBPTzBLSEtFZ2NHd2w5R2NCd0V2S1hsWDN5bWZrMkE4S2NURzhLcHM2Z3RmQTdpTU09IiwibWFjIjoiMjU2NWJmNTk0NWE3ZGMxMzFlZWQ2YTQzNWNkMWU1NmIyNGI1NTM1MWNiMDQ1ZDQ2YjliYmY3Y2Q3Y2EwMGY4NiIsInRhZyI6IiJ9


1.4 – Feedback System

 1.4.1 – Whether structured feedback received from all the stakeholders.

  Students   Yes

Teachers   Yes

Employers   Yes

Alumni   Yes

Parents   Yes

 1.4.2 – How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

  Feedback Obtained

Feedback by stack holders: Students Feedback Analysis : The institute have
designed structured feedback questionnaire for all the stake holders to obtains
the feedback on regular interval. IQAC analyses the feedback on the following.
1)Teachers preparedness 2)Effective teaching presentation 3)Course coverage
satisfaction 4)Assignments relevance 5)Teachers punctuality 6)Learning
environment in class 7)Helpful guidance Teachers Feedback: 1) Utility of
competencies 2) Learner centric approach 3) Updating of domain knowledge 4)
Logical sequence of units 5) Elements of interest in contents 6) Application in
real life situations 7) Appropriateness of assessment strategies 8) Coherence
between course objective curriculum 9) Coordination of syllabus allotted
lectures 10) Availability of Text reference books Employers Feedback : 1)
Technical Knowledge 2) Communication skill 3) Professional ethics 4) Ability to
work in team 5) Leadership 6) Independent learning ability 7) Work sincerity.
Alumni Feedback: 1) Additional/supplementary training after joining the
organization? 2)To what extent the curriculum meets requirement of teachers
training. 3) Whether efforts are taken to improve soft skills during the
course? 4) The knowledge obtained from the curriculum is helpful in succeeding
relevant competitive examinations 5) What needs to be done for overall
development of personality of future teachers. The suggestions from alumni
mainly focuses on to keep pace with the ever-changing technology. IQAC planned
an initiative for value aided courses. Alumni interaction at department level
across different events such as expert lectures. Parents Feedback Analysis
Process: IQAC decided to sign more MoUs. Parents also suggested to include some
programs about Universal human values to be imbibed in the students. Such
programs are initiated under student development cell. OVER ALL FEEDBACK: The
students are encouraged to ask in case of difficulty in subjects so that it can
be rectify and improve the delivery of the subject’s teacher. This feedback is
used for overall improvement in all areas. In case of Teacher with lower
feedback scores, he / she is being called by the Principal instructed to
improve their performance and teaching parameters. If teacher is in need of any
shortcoming of teaching aids (like instrument, e-library etc.) it is provided
immediately so that knowledge transfer process should not get hampered. Parents
meet is organized every semester and College works on their suggestion for
overall development of dept or institute. The attendance, result and other
related information of each student is shared with the parents each semester so
that they should know the academic progress of their ward. Institute always
remains in touch with the alumni so that suggestions can be gathered from them
after completion of their course. These suggestions are analyzed shared with
all the stake holders. IQAC has gathered the feedback from all the stake
holders frequently and have analyzed it. The analysis was presented among the
meetings, and suggestions were sought from all parties involved to improvise
the existing system.

CRITERION II – TEACHING- LEARNING AND EVALUATION



2.1 – Student Enrolment and Profile

 2.1.1 – Demand Ratio during the year

  Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

  BEd   Teacher
Education

  100   100   100

  MEd   Teacher
Education

  50   50   50

    View Uploaded File

2.2 – Catering to Student Diversity

 2.2.1 – Student - Full time teacher ratio (current year data)

  Year Number of
students enrolled
in the institution

(UG)

Number of
students enrolled
in the institution

(PG)

Number of
fulltime teachers
available in the

institution
teaching only UG

courses

Number of
fulltime teachers
available in the

institution
teaching only PG

courses

Number of
teachers

teaching both UG
and PG courses

  2017   100   50   9   5   14

2.3 – Teaching - Learning Process

 2.3.1 – Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

  Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled

Classrooms

Numberof smart
classrooms

E-resources and
techniques used

  17   12   4   4   4   1

    View File of ICT Tools and resources

    View File of E-resources and techniques used

 2.3.2 – Students mentoring system available in the institution? Give details. (maximum 500 words)

  Apollo College, Durg, Chhattisgarh has been extending its service to all the student-teachers in both dimensions
of scholastic and co-scholastic areas. Thus, role and duty of teachers in the college is multi fold. The classroom

transaction as per the curriculum provided by the affiliating university is one area of concerned in the course
while personality development and guiding students for their professional growth is the other dimension. Thus,

different teachers of the college are assigned classified duties related to both scholastic and nonscholastic areas.
It is worth to mention that college have five houses of M.Ed. student-teachers and 9 house of B.Ed. Student

teachers, for their performance competition in co-scholastic areas. In this dimension every houses is lead by a
teacher to give the direction of their duty, organisation, cooperation, discipline etc. Thus, the role of teacher here
is to mentor the student teachers for their leadership quality and social participation. Like-wise in scholastic areas
also every student teacher will be assigned for undergoing practice teaching in different cooperating schools of

this College. At this time every group of student-teachers for every school will have a teacher-in-charge to
supervise their teaching practice in the school for their subject area. During this period the teacher-supervisor will

carefully look after the performance of all the student-teachers in all directions such as teaching, punctuality,
regularity, cooperation to the school and participation to school management. When any sort of personality or

teaching becomes inappropriate teacher-supervisor will have the provision to rectify their errors and improve at
the same time. Thus, it is an imperative for all teachers of the college to take the role of mentor for all the

trainees in the College. Further, the supervisor being a mentor of the assigned student-teacher group will provide
opportunity threshold to all the trainees for consultation for any kind of problem, deficit of knowledge and

preparation of examination. And in addition to the above active exercise of teachers as mentors, all teachers are
involved to train teaching skills to all the trainees in a very conducive manner for a duration of three days before

practice teaching. This session of teaching skills improvised the teaching performance of student-teachers.
Indeed, it is a linkage between theory and practice for the whole session of B.Ed. student-teachers. In Post

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNOaTJvYzBBQVEzanBqMVdMU3N5Rmc9PSIsInZhbHVlIjoiNjRLejhWRktaZWVGY2RoNlVJSDRmZmpWVU9JNGR5ejhVcHpmaWRpWWN5aVlralJ3QmhBVlRxT05xMi95L1VObzNuZ29YS2w2QWNpd2lSOXpEa216WlE9PSIsIm1hYyI6ImJjZWIzNTIwZDFjMzMwY2NmYTVhYzZjOTkxNjY3OGVmNWZhOTI0MzQ3ZTZmMTE2NmQxMzczMjVkY2E0MzgwMzYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImN1NGhvNWdPU0kxTUF5K0p4K2cydXc9PSIsInZhbHVlIjoiV3JrZ2dYdEUvZmlWR2I1UlZ1cDZXMU1KN1lxb09TVXJpVU00U0duRTcyaCtiV1lvS3Y3NTI2VzUxNk5yNlRGYndwL1hHUUtzdXdGSVNBZ3pvM3d4K0E9PSIsIm1hYyI6IjNkNDQyYzliNjEzN2RjMzcwY2EyYjA1NGNjMzk3NDM3OGU1YzUwNGI0ZDI3OTRjYTFlYjNjNTU2NWZhN2U3NmUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImtmOUEyNEoyUG8rYkE5TDVsNUVkU0E9PSIsInZhbHVlIjoiODRValNVdU1JbDZZQUJjK0N2akdoSDk0T3VtSjcwUDZ0WG0vZDdNU0dTSFp4c2FxdFVFU0o1a1B1RWtCMzJCeER3WEtXOFFENGt1ZVhqNmRoa0FMVlE9PSIsIm1hYyI6IjEyYjU5M2ZkZThiOWEwOWQ2MDE5OTJmNWExNWU1MTBjYTI1ZDVkNTI4M2U1ZjBiMTVhOGJiMTc4NWRkYjlmZWYiLCJ0YWciOiIifQ==


Graduate classes i.e. M.Ed., all the assigned teachers are heavily engaged as mentors in addition to normal
classroom transaction. The academic writing, preparation of seminar and the presentation, process of data

gathering tool making, and a large part of practical approach of reserach methodology are handled by all the
teachers at their personal level best. At the end of the normal classes students will prepare a dissertation which

is under a strict supervision of their supervisors. Thus, faculties engaged to M.Ed. classes has more and the
above the duty of their normal classroom activity. To sum up, all the faculties who are assigned in B.Ed. and

M.Ed. are all worthy of their duties pertinent to mentorship.

  Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

  150   17   1:9

2.4 – Teacher Profile and Quality

 2.4.1 – Number of full time teachers appointed during the year

  No. of sanctioned
positions

No. of filled positions Vacant positions Positions filled during
the current year

No. of faculty with
Ph.D

  17   3   10   3   1

 2.4.2 – Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

  Year of Award Name of full time teachers
receiving awards from

state level, national level,
international level

Designation Name of the award,
fellowship, received from

Government or recognized
bodies

  2018   Rakhi Sharma   Assistant
Professor

  S.R.S.D.Memorial
Shiksha Shodh
Sansthan Agra,

India

    View Uploaded File

2.5 – Evaluation Process and Reforms

 2.5.1 – Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

  Programme Name Programme Code Semester/ year Last date of the last
semester-end/ year-

end examination

Date of declaration of
results of semester-

end/ year- end
examination

  BEd   B.Ed. 01   Fourth
semester

  15/07/2017   15/07/2017

  MEd   M.Ed. 02   Fourth
samester

  15/07/2017   15/07/2017

    View Uploaded File

 2.5.2 – Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

  The Institution has a system of comprehensive and continuous evaluation set for
both the B.Ed. and M.Ed. student teachers. Every faculty has the independence
and freedom to arrange the internal evaluation in accordance to the completion
of each topic or unit. This cumulative internal assessment is reflected at the

time of the final internal score of the respective student teachers. The
faculty exercises different techniques and formats of assessment in accordance
to the requirements of the students. weekly tests, assignments, project work,
seminar presentations, oral test, outreach activities are some formats which
are utilised for the continuous internal evaluation. Co-scholastic activities
like literary events, cultural events, social activities, games and sports also

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjR3SFNvamsyeXhDa2JJVHREQjhEVGc9PSIsInZhbHVlIjoiSlFlTDcvRVAwNEpIUUhoV3M3ZmNuMFdXc3RGVFFXYXJtdGgxMi91OWdkdlYyUE9NYlZnWWluc2FEdTBRaHRadmlndnBreUEreEI3MTM3N3BEZUErOGxmM1JtM0M2RElGdVB2NERkY2Mycjg9IiwibWFjIjoiMzcxMzc2MjRmY2ZmNTA4NzhiYTJkN2RjN2U3N2JmNDdkYzZlNDJkODhjZTc4MDlkMGQ5YzM5ZjQyYzFkNTFjOSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNuMVhnQml4cytOMEF2Q3E5cEMybVE9PSIsInZhbHVlIjoiRzZIdFAwY1g5ZFQrSmI5djFtM1dCcnlIY21qR21kTXVjV3diS2hGbkVnOXBQS1gzbjlYdm5waGFtRFJMY21XaFdhZjcrT0JvK0xERFF1Z0NYOVMzZmc9PSIsIm1hYyI6ImM5OTI4YTYxYTUwOTkzMTMxYjA2MjAxMzE0ZDRhMjVjOGE4MzRhMzQxNGQ4ZmE5MGJiNjQ3ZGZiNDE1ZTQ4M2MiLCJ0YWciOiIifQ==


are part of the activities evaluated and assess to reward internal marks of the
institution.

 2.5.3 – Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

  Our institute adheres to the academic calendar for the conduct of CIE. Academic
calendar is prepared at the beginning of the academic year by IQAC. It is in

accordance with the credits and hours offered in the syllabus for each course.
The syllabus is reflected in the academic calendar. The academic calendar also
contains plans for co-curricular and extracurricular activities based on the

available working days as per NCTE norms. While designing the academic calendar
of the institute it too includes the process of CIE. The preparation of

academic calendar ensures that the student teachers get additional
instructional hours and teachers get maximum hours to deliver their course

effectively. After preparing the academic calendar by IQAC, is then made known
to all faculties. Afterwards the principal and IQAC coordinator organize the
meeting with faculty to discuss the issues with respect to the smooth and
effective implementation of academic calendar. The Academic calendar is

published on the notice board and uploaded our college website for information
to all student teachers. The academic calendar is strictly followed throughout

the year. The university release the circular of the semester date of
commencement and end of semester as well as examination at the begging of the
academic year. The college examination department prepared the schedule of

assignment, practical viva dates and internal examination time table and also
dates of submission of assessment marks accordingly by the university circular.

So that all these are over two weeks before the theory exam. The proposed
schedule of internal examination is given in academic calendar so that the
student teachers can prepared for them well in advance. A time line is

suggested in the academic calendar to complete the syllabus and the schedule of
the internal examinations is kept accordingly. The college may advance or
postpone the exams only during unavoidable circumstances. But it happens

rarely. The internal assessment marks are communicated to the students in the
classroom and also the answer sheet of internal assessment are shown to the

student. The evaluation of the students also done on a continuous basis. The co
curricular and extracurricular activities / programmes are included in the

academic calendar in such a way that CIE process is not interrupted. This makes
sure smooth and timely completion of internal assessment.

2.6 – Student Performance and Learning Outcomes

 2.6.1 – Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

  http://www.apollocollegeofeducation.com/Site/common.php?cateid=175&cid=175&v=1

 2.6.2 – Pass percentage of students

  Programme
Code

Programme
Name

Programme
Specialization

Number of
students

appeared in the
final year

examination

Number of
students passed

in final year
examination

Pass Percentage

  B.Ed.   BEd   Teacher
Education

  100   97   97

  M.Ed.   MEd   Teacher
Education

  50   43   43

    View Uploaded File

2.7 – Student Satisfaction Survey

http://www.apollocollegeofeducation.com/Site/common.php?cateid=175&cid=175&v=1
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imhqai9Jd0RySWN2NU5LNE9Ddy9YV2c9PSIsInZhbHVlIjoiSjJLdlJuVzBFTGJhKzJhYzh5cGUyVmhSeUp0VnN3SjMzOTkrVE9iQVB2TENCakF4M0ZDWmVsNVZsa3FmS21ZTmJJVXdGN2h2dWc1NS83cWVzYW5UOSt1NW5sZFA4L2htaVZldjZZM0hSaDg9IiwibWFjIjoiMjgzY2NhNzBlMjk4OTkzZDdiOTg2ZTgyNDZiMWE4M2U1MDBhZDI5MmJkMGY1M2I5MGFiYjA5ZGM1NTEyNjExMSIsInRhZyI6IiJ9


 2.7.1 – Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

     http://www.apollocollegeofeducation.com 

CRITERION III – RESEARCH, INNOVATIONS AND EXTENSION

3.1 – Resource Mobilization for Research

 3.1.1 – Research funds sanctioned and received from various agencies, industry and other organisations

  Nature of the Project Duration Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

  Nill   0   NIL   0   0

    No file uploaded.

3.2 – Innovation Ecosystem

 3.2.1 – Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

  Title of workshop/seminar Name of the Dept. Date

NIL NIL

 3.2.2 – Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

  Title of the innovation Name of Awardee Awarding Agency Date of award Category

  NIL   NIL   NIL   Nill   NIL

    No file uploaded.

 3.2.3 – No. of Incubation centre created, start-ups incubated on campus during the year

  Incubation
Center

Name Sponsered By Name of the
Start-up

Nature of Start-
up

Date of
Commencement

  NIL   NIL   NIL   NIL   NIL   Nill

    No file uploaded.

3.3 – Research Publications and Awards

 3.3.1 – Incentive to the teachers who receive recognition/awards

  State National International

NIL NIL NIL

 3.3.2 – Ph. Ds awarded during the year (applicable for PG College, Research Center)

  Name of the Department Number of PhD's Awarded

  NIL   0

 3.3.3 – Research Publications in the Journals notified on UGC website during the year

  Type Department Number of Publication Average Impact Factor (if
any)

  Nill   NIL   0   0

    No file uploaded.

 3.3.4 – Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

  Department Number of Publication

  NIL   0

http://www.apollocollegeofeducation.com


    No file uploaded.

 3.3.5 – Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

Citation Index Institutional
affiliation as
mentioned in

the publication

Number of
citations

excluding self
citation

  NIL   NIL   NIL   Nill   0   NIL   0

    No file uploaded.

 3.3.6 – h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

h-index Number of
citations

excluding self
citation

Institutional
affiliation as
mentioned in

the publication

  NIL   NIL   NIL   Nill   0   0   NIL

    No file uploaded.

 3.3.7 – Faculty participation in Seminars/Conferences and Symposia during the year :

  Number of Faculty International National State Local

  Attended/Semi
nars/Workshops

  1   7   Nill   Nill

    View Uploaded File

3.4 – Extension Activities

 3.4.1 – Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

  Title of the activities Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such

activities

  EXTENSION
LECTURER BY DR. D.

LAXMI, BHILAI
MAITRI

COLLEGE,BHILAI

  APOLLO COLLEGE   8   45

  GENERAL HEALTH
CHECK-UP CAMP BY
DR. B.S. BHATIA

  APOLLO COLLEGE   10   70

  INTER COLLEGE
KABADDI COMPETITION

  APOLLO COLLEGE   10   80

  BETI BACHAO-BETI
PADHAO

  WOMEN DEVELOPMENT
CELL

  4   85

  SAFETY SELF
DEFEANCE OF WOMEN
GIRLS WORKSHOP BY -
MONIKA PANDEY, TI,
MAHILA THANA BHILAI

  APOLLO COLLEGE   10   70

  BLOOD DONATION
CAMP

  RED CROSS SOCIETY
DISTRICT HOSPITAL

DURG

  3   50

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllsRVBrb0tnR0pqZUw4TTBTZWpOSnc9PSIsInZhbHVlIjoiYThaZFM4NHRjR3RXeWliRTVvSXlydlFwejFXcmQrdHpwN2hUNmE0VUVJMTJrOXJqRjk1dnJtY3JxNE4wbzYrRXRlLzFCbHFEUkFRSjJoRUtOR2plZm9OeWRnaFExRERwaU5Mc3kvZit6UVBlZFFxa1RBdGRpVjQrWCsyUm5tWHkiLCJtYWMiOiJhZTIyNGViMWQxNjBlNjE5YjhlODdlMTcwZjBlMmU2MWJjZDFiOTlhMGQ3OGM2ZTc3ZjkzYzQ2YjIyNmE0YTMxIiwidGFnIjoiIn0=


  ANIMAL SAFETY
AWARNESS PROGRAMME

BY DR. VANDANA
BHAGAT NSS UNIT
APOLLO COLLEGE

  GOVT. VETERINARY
COLLEGE, ANJORA,

DURG

  4   35

  7 DAYS NSS CAMP   NSS HEMCHAND
YADAV UNIVERSITY

DURG

  2   35

  GUEST LECTURER ON
TEACHING BEHAVIOUR

DR. P.K.
SHRIVASTAVA

  APOLLO COLLEGE   8   70

  GUEST LECTURER ON
TEACHING BEHAVIOUR
DR. SWARNA VERMA

  APOLLO COLLEGE   10   70

    View File

 3.4.2 – Awards and recognition received for extension activities from Government and other recognized bodies
during the year

  Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

  NIL   NIL   NIL   0

    No file uploaded.

 3.4.3 – Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

  Name of the scheme Organising unit/Agen
cy/collaborating

agency

Name of the activity Number of teachers
participated in such

activites

Number of students
participated in such

activites

  GENERAL
HEALTH CHECK-UP

CAMP

  APOLLO
COLLEGE

  Nill   10   70

  BETI BACHAO-
BETI PADHAO

  WOMEN
DEVELOPMENT

CELL

  Nill   4   85

  SAFETY SELF
DEFEANCE OF
WOMEN GIRLS
WORKSHOP

  APOLLO
COLLEGE

  Nill   10   70

  BLOOD
DONATION CAMP

  RED CROSS
SOCIETY
DISTRICT

HOSPITAL DURG

  Nill   3   50

  ANIMAL SAFETY
AWARNESS
PROGRAMME

  GOVT.
VETERINARY
COLLEGE,

ANJORA, DURG

  Nill   4   35

  7 DAYS NSS
CAMP

  NSS HEMCHAND
YADAV

UNIVERSITY DURG

  Nill   2   35

  CREATIVITY
MOTIVATION

  APOLLO
COLLEGE

  Nill   2   20

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZrbE9BZVd3SzV2VXBwdEFkSForb0E9PSIsInZhbHVlIjoiaHZCYTVldWJPaXFUbG5CcWE5WmU5Z0ttRWNVcGtqTHhnc3dpblRQSzV2cXRGQXkreXc5MmhiaGVlaThRNlpOOWx5TlNOTjg4UVNhSVVSN3M3dFR4ZEE9PSIsIm1hYyI6ImQ5NWJmYWUzZjM1ZWUwYjE2MDRjMTIzOGEwNGZiMmI3OGRkZjU1MTNmZDkxNjFmNTE4ZDkzN2E3YWJlN2NmYjgiLCJ0YWciOiIifQ==


PROGRAMME

    View File

3.5 – Collaborations

 3.5.1 – Number of Collaborative activities for research, faculty exchange, student exchange during the year

  Nature of activity Participant Source of financial support Duration

  NIL   NIL   NIL   00

    No file uploaded.

 3.5.2 – Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

  Nature of linkage Title of the
linkage

Name of the
partnering
institution/
industry

/research lab
with contact

details

Duration From Duration To Participant

  PERMANENT   INTERNSHIP   Nill   15/07/2017   15/11/2017   100

    View File

 3.5.3 – MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

  Organisation Date of MoU signed Purpose/Activities Number of
students/teachers

participated under MoUs

  ARIHANT COLLEGE
PUNE APOLLO COLLEGE

  12/07/2016   EXCHANGE COMBINED
ACTIVITY

  350

  SANSKAR CITY
COLLEGE OF
EDUCATION

RAJNANDGAON APOLLO
COLLEGE, DURG

  03/07/2018   EXCHANGE COMBINED
ACTIVITY

  350

    View File

CRITERION IV – INFRASTRUCTURE AND LEARNING RESOURCES

4.1 – Physical Facilities

 4.1.1 – Budget allocation, excluding salary for infrastructure augmentation during the year

  Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

  7500000   7603499

 4.1.2 – Details of augmentation in infrastructure facilities during the year

  Facilities Existing or Newly Added

  Campus Area   Existing

  Class rooms   Existing

  Laboratories   Existing

  Seminar Halls   Existing

  Classrooms with LCD facilities   Existing

  Value of the equipment purchased   Existing

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjMyMy9CMTZkaFNwTFE1RlBtR0xxeXc9PSIsInZhbHVlIjoiQTNrWlBiSHpRV2ZTc3dHQXNPZHBwU1R2UTR0TVZhUUsrOWh0d1NrenRIYVN3THh1ZW14QzE1M1kwcURCSStpRmtWWERPQk1ZQVVWZm1Id1dXWGRrREthOUJZU1FPU1RBRXc3ZXp6M3NzWHVJSUVvT1Z1MTQvMFV4SVRES0xkSjgiLCJtYWMiOiI2MTAzOTg1ODYzOTc5NWFjNDlhMWY3NTYzZWQyOGI3ODMwZWE3NzNhMjZlZjdkYTE2MWE3OTI4ZmIyYmVhNzM0IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhoZG02WUg1WDhnWjhrUDdNdEJyeWc9PSIsInZhbHVlIjoiRXQwUndZajFVUXVPUkZlaHpuTHJ1a1ZkcHV5anlsNXIrNDhGY2Q5RmhOOXgxK3Z2bnRtM3d5WGd0Vy9qaHFsK2dFMnlwRVBhUGFYREZ3ODE1dER1dnc9PSIsIm1hYyI6ImQxMGIyMTY5MTIyZDE2MmRjNGFhZDJjNGQ2NjFhM2NhZmUzZWUyYjQwNTNmYzM1MjU0OTIxZmNjMWE5MjA4ZDQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJvMmJEK0c0UU1YVFMyZmhhUXFJa3c9PSIsInZhbHVlIjoiWkp6bkJ6Y3hHWnFuOEVhVTl4bEFBVDY1eTFlNnFPcUJJQzhjNTB1UXU3UVNveEx1TlpsOThscE85VWdMc3YvUiIsIm1hYyI6Ijc5NDY3MTQ2NWE2Yjk2MGFhYWJhZDAyNWRiMjhiMjE5ZWYyZDFkZmUwNTlmN2NiZjQxNWM0Nzk2ZTY4ZDAyMzUiLCJ0YWciOiIifQ==


during the year (rs. in lakhs)

    View File

4.2 – Library as a Learning Resource

 4.2.1 – Library is automated {Integrated Library Management System (ILMS)}

  Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation

  Sai Smriti
Infotech Solution

  Fully   2014   2014

 4.2.2 – Library Services

  Library
Service Type

Existing  Newly Added Total

  Text
Books

  6234   935100   886   132900   7120   1068000

Reference
Books

  1810   264000   205   7500   2015   271500

  Journals   11   22000   0   0   11   22000

  Library
Automation

  1   33708   0   0   1   33708

    View File

 4.2.3 – E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

  Name of the Teacher Name of the Module Platform on which module
is developed

Date of launching e-
content

  NIL   NIL   NIL   Nill

    No file uploaded.

4.3 – IT Infrastructure

 4.3.1 – Technology Upgradation (overall)

  Type Total Co
mputers

Computer
Lab

Internet Browsing
centers

Computer
Centers

Office Departme
nts

Available
Bandwidt
h (MBPS/

GBPS)

Others

Existin
g

25 1 1 1 1 1 3 100 0

Added 1 0 0 0 0 1 0 0 0

Total 26 1 1 1 1 2 3 100 0

 4.3.2 – Bandwidth available of internet connection in the Institution (Leased line)

    100 MBPS/ GBPS

 4.3.3 – Facility for e-content

  Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

  3
http://www.apollocollegeofeducation.com
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNHM0p2c1pNQTR5RUpZR3M5S0RWMUE9PSIsInZhbHVlIjoiV1h3bHY0YURhTk5jN2E0c3dHVDhYcEJjNHA0UXRCSmYxV08yMmVUc3BEK1FWcllRdmpzdzdxZ3lrV3o0ZXJiR2t5OUtRUzZoVlNCa2h0ZTUzSTBwYUE9PSIsIm1hYyI6IjE5MWQ5ZTkwZDcxODc1ZmY0YTcyOWQ2OThhMmMwNDIyMGYzMjY4NWI1ZDVlZjZhYzU0YjhjMjczMmY1YTRmYTEiLCJ0YWciOiIifQ==
http://www.apollocollegeofeducation.com


4.4 – Maintenance of Campus Infrastructure

 4.4.1 – Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

  Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facilites

  5   2.5   3.11   4.13

 4.4.2 – Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

    Apollo College has framed a policy and procedure for maintaining and
utilizing physical, academic and support facilities for laboratories, multi-
purpose hall, seminar hall, indoor hall, classrooms , Staff rooms, IQAC room,
Girls Common room, Boys Common Room, visitors room, administrative office,
library, guidance and counselling room, Boys Girls Hostel, Girls and staffs
toilet, canteen mess, stationary shop and Greenery campus. The policy of the
college is to fulfill and upgrade the infrastructure requirement as and when

the need arises. Various committees of the college are constituted to plan and
ensure that the available infrastructure is in line with the academic growth

and is optimally utilized. Each committee consists of faculties of the college
and they perform their duties efficiently. In order to maintain the

infrastructure and procure maximum utilization of physical, academic and
support facilities, routine operation have been outlined. procedure for

maintenance of facilities 1. SPORTS FACILITIES- The sports equipments are kept
in indoor hall and utilized only when required by the student teachers

specially during the college week Games and Sports events. The sports officer
of Games and Sports take the responsibility of looking after the sports

equipments. Faculty-incharge of sports also monitors the activity. 2. LIBRARY-
The student teachers can avail the library books only after displaying the

library cards given to them. There is a set time for borrowing of any library
books and fines are imposed in case of late return of books or any damage to
the books. 3. LABORATORIES- There are six laboratories in the college namely-
Computer lab, Language lab, Psychology, Physical Health, Curriculum lab and Art
Craft. These labs are utilized only when required or when the student teachers

apply for utilization of the laboratories. The lab incharge take up the
responsibility of looking after the labs. 4. CLASSROOMS- The maintenance of the

classroom and the ICT installed in it are solely the responsibility of the
faculty and the student teachers. Precaution is maintained to utilize these

facilities with utmost care. Classrooms are always locked after normal classes.
5. GIRLS AND BOYS COMMON ROOM- The Girsl and Boys common room are for the

student teachers teacher to be used in their recreational time. The
responsibility of these rooms are given to the Girsl and Boys Common room

Secretaries and respective faculties who are assigned as mentors/ guides for
these rooms.7. STAFF ROOMS- The staff rooms of the faculty are maintained by

the maintenance staff allotted the particular room. Renovations are done by the
committee constituted for the tasks. 8. CAMPUS GARDEN, HALLS, ADMINISTRATIVE
OFFICE, MESS, CANTEEN, IQAC ROOM, VISITORS ROOM,- These facilities are looked
after by the concerned maintenance staff with support from the faculties and

student teachers teachers.

http://www.apollocollegeofeducation.com

CRITERION V – STUDENT SUPPORT AND PROGRESSION

5.1 – Student Support

 5.1.1 – Scholarships and Financial Support

http://www.apollocollegeofeducation.com


  Name/Title of the scheme Number of students Amount in Rupees

Financial Support
from institution

  Scholarship   99   770490

Financial Support
from Other Sources

a) National   Government of
Chhattisgarh

  81   119770

b)International   nill   0   0

    View File

 5.1.2 – Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

  Name of the capability
enhancement scheme

Date of implemetation Number of students
enrolled

Agencies involved

  Remedial Classes   15/04/2017   10   Faculty of Apollo
College

  Yoga Meditation   01/08/2019   50   Yoga Meditation
Sector -6 Bilai

  Personal
Counselling (Case

Study)

  12/03/2017   1   Faculty of Apollo
College

    View File

 5.1.3 – Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

  Year Name of the
scheme

Number of
benefited

students for
competitive
examination

Number of
benefited

students by
career

counseling
activities

Number of
students who
have passedin

the comp. exam

Number of
studentsp placed

  2018   Career
Guidance

counselling

  0   2   2   1

  2018   Career
Guidance

counselling

  50   50   2   2

    View File

 5.1.4 – Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

  Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal

  0   0   0

5.2 – Student Progression

 5.2.1 – Details of campus placement during the year

  On campus Off campus

Nameof
organizations

Number of
students

Number of
stduents placed

Nameof
organizations

Number of
students

Number of
stduents placed
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visited participated visited participated

  sanskar
city interna
tional schoo
lcollege

,sun public
school durg,
sun And rise

school
,yuganter
public
school ,
shri ram
college
apollo
college

  50   2   nil   0   0

    View File

 5.2.2 – Student progression to higher education in percentage during the year

  Year Number of
students

enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

  2017   13   B.Ed   Apollo
College

  Apollo
College

  B.Ed

  2018   4   M.Ed   Apollo
College

  Apollo
College

  M.Ed

    View File

 5.2.3 – Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

  Items Number of students selected/ qualifying

  NET   2

  NET   18

    View File

 5.2.4 – Sports and cultural activities / competitions organised at the institution level during the year

  Activity Level Number of Participants

  Gedi Ran (Chhattigarhi
Cultural Game)

Independence Day Clay
Bull decoration (CG

festival Pola) Teachers
Day Celebration Dandiya

Inter Department
Competition Diwali Milan
Best out of West Freshers
Welcome Party Mehandi,
Rangoli Competition New

Year C

  Institutional   133

  Independence Day   Institutional   155

  Clay Bull decoration
(CG festival Pola)

  Institutional   135
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  teachers day   Institutional   160

  Dandiya Inter
Department Competition

  Inter Department   180

  Diwali Milan   Institutional   145

  Best out of West   Institutional   140

  Freshers Welcome Party   Institutional   240

  Annual Sports   Inter Department   230

  Sadbhavana Inter
College Competition,

  inter college   448

    View File

5.3 – Student Participation and Activities

 5.3.1 – Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

  Year Name of the
award/medal

National/
Internaional

Number of
awards for

Sports

Number of
awards for

Cultural

Student ID
number

Name of the
student

  Nill   NIL   Nill   Nill   Nill   NIL   NIL

    No file uploaded.

 5.3.2 – Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

  5.3.2 – Activity of Student Council amp representation of students on academic
amp administrative bodies/committees of the institution (maximum 500 words) The
college every year elects student council members by students of current batch.
The institute ensures student representation in various committees and bodies
like: •Placement cell : Placement cell is elected to serve with placement team
of the college wherein cell members play an active role by coordinating with
school colleges candidates and by managing campus placement processes. •
Editorial Board of collge Magazine: The board members are responsible for

quality of the magazine . The Magazine Editor heads the board . • Anti –Ragging
cell: Students representation in Anti -Ragging cell ensures transparency in
decision making. • Cultural Committee: The student council of Apollo College
has a Cultural Secretary and Joint Cultural Secretary who play an active role

in organizing various cultural events like, Guru Purinima, Youth Day,
Independence Day, Republic Day, annual day etc. they take care cultural events,
sponsoring and management. •Sports Committee: The sports committee organizes
various sports events during annual sport day, volleyball, cricket, chess,

carom, badminton, table tennis, kabaddi, etc. Alumni Association: The members
of association with alumni’s for mentoring, grooming, placement, they actively

participate in arranging alumni meets. We maintain transparency in all
activities by involvement of stakeholders like students, parents etc. By

participating in various committees/cells students get exposure of social and
corporate atmosphere. It helps to develop leadership skills, team building,

decision making, time management, self-discipline among the students and create
robust managers for college. It helps the college to generate fresh ideas which

infuses dynamism in the college environment.

5.4 – Alumni Engagement

 5.4.1 – Whether the institution has registered Alumni Association?

 Yes

  5.4.1 Alumni Engagement Alumni association of Apollo College was registered on

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkwyU2wyNHluUUJuTmMvcytBbW5vZWc9PSIsInZhbHVlIjoiOCtGQkFQVlN5eFF3anlQcjVEb1ZHWmxDWENTVEdUV2h1QjRzdGd1czdROWRsV1BlYlYyTWJlMEQrQnpYRW4reFlHaXhYZVA4Q29JY0FPSUdhd1BNZit6NDd0VFkzcEs3SUszWDVzRUNuU2c9IiwibWFjIjoiOTNkYjlhNzU5ZjgyMzVlNTRmNTIyOWU2Y2E3ZWM5NjBkNmFjNzI5MTk5MGY4NmQ4YTNkOGNhZWNjNjdkYzRkYSIsInRhZyI6IiJ9


5th June 2014. Alumni association registration number is 30003 .Every year
Alumni Association takes lead to increase participation of alumni members.
Registration fees from alumni Rs. 200. We have formed the alumni association of
Apollo College and we have signed the memorandum of the purpose of the society
under the society’s registration under the section of 27 of 1973. Presently
total enrolled no. of alumni’s 36. Alumni association is designated with
various posts like president, vice president, secretary, joint secretary,
treasurer and members .Our college alumni is strong and alumni are our assets.
We conduct yearly Alumni get together which witnesses a huge participation of
Alumni’s. Generally, Alumni Meet is organized once a year. Our current batch of
Students and faculty come together to organize a huge welcome and interaction
session for Alumni’s. The alumni were invited for guest lectures. Alumni were
also invited as the judges for the cultural day program. Many of the alumni
support our internship activities by providing moral support and assistance to
our novice pre-service teachers. After the Welcome Ceremony, College management
interact with Alumni. Then some of the Alumni share their Success stories and
discuss about the measures required to greater heights. All Faculty members
participate in the gathering to appreciate the progress and Success of their
students and feel proud of the various positions achieved by their students in
reputed organizations.

 5.4.2 – No. of enrolled Alumni:

  36

 5.4.3 – Alumni contribution during the year (in Rupees) :

  4000

 5.4.4 – Meetings/activities organized by Alumni Association :

  4 meetings 2 Activities organized by Alumni Association.

CRITERION VI – GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 – Institutional Vision and Leadership

 6.1.1 – Mention two practices of decentralization and participative management during the last year (maximum 500
words)

  Mention two practices of decentralization and participative management during
the last year 1. The Principal is the executive head of the institution. He is
authorized to take decisions regarding academic, administrative and financial
matters. IQAC takes initiative to decentralize the management system by giving
opportunity to participate in planning and decision making. There are student

members from Students’ Council in IQAC, Library Committee, NSS, Grievance
Redressal Cell and Women Development cell . Members of the committee are all
experts of respective field like education, research and society non-teaching
staff and students are also in this Committee. College Student council is a

powerful body that can participate in management system through their members.
The student members are invited to the meetings and thereby they are given
opportunity to be the stakeholders to resolutions and actions taken. IQAC,

Governing Body, Library Committee, Grievance Redressal Cell, Women Development
and Anti Ranging. Various committees have members from teachers, office staff,
library staff and alumni which give opportunity to take part in decision making

and actions taken. Stakeholders have been included in these committees and
cells from local community, educational institutions and industry. Guardian
members are included in IQAC. Thus, the guardians are given opportunity to

participate in decentralization of the management system. Moreover, students’
feedback on teachers is taken by IQAC each year after the end of the final
semester, which has helped to improve the quality of teaching and academic

environment. Informal feedback on administration and college facility are taken



by arranging students’ meet like Farewell Meeting at the end of the Final
Semester. On the basis of the feedback new policies and strategies are taken to
improve the management process, administrative, academic and other facilities.
Thus, the strength and weaknesses of this institution are duly discussed in
various forums and thereby attempts have been taken to turn weaknesses to

strength. 2. Various sub-committees and cell are given freedom for performing
academic and co curricular activities with the help of the Student council and

other committees. Staffs are also given utmost freedom to act as per the
decisions taken in staff council meeting. The library committee has been

empowered to purchase books and equipments as required. In the year 2017-18 the
practice of decentralization may be found in admission of students, every year
institute forms the committee for admission. The Practice of decentralization

may be found during purchase of books in the college.

 6.1.2 – Does the institution have a Management Information System (MIS)?

  Yes

6.2 – Strategy Development and Deployment

 6.2.1 – Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

  Strategy Type Details

  Teaching and Learning   Workshop, Seminar and FDP Conducted
for college students to develop

confidence in them. Regular use of ICT
in classrooms contributed to

enhancement of teaching learning.
Extension lectures on relevant topics
broadens the perspective of students.

Language lab for the B.Ed. M.Ed.
Students help in developing

communication skills

  Examination and Evaluation   Continuous evaluation is done for the
students. All year round evaluation
through unit test, Weekly test, Model

test, tutorials, students
seminar/presentations keeps the

students in touch with their subject.
It also enhance and helps students grow

in confidence for university
examinations. Results of internal
examinations are displayed on the

notice board soon after the tests. The
names and photos of students who top in
different papers are put up on Apollo

College wall of fame. The students also
receive a hard copy of the results
which their parents have to sign.

Parents teacher meetings are conducted
for students who have low attendance
and are those who have not performed

well in college

  Research and Development   The research cell holds regular
meeting and programmes and

presentations to broaden the academic
perspectives through presentations of
research done by students and faculty.
A print Journal of AJER is brought out



every year by the college, under the
editorship of Dr. Bashir Hasan,
Department of Psychology, Pt.

Ravishankar Shukla University, Raipur.
M.Ed. students take monograph work and

submit a details report.

  Library, ICT and Physical
Infrastructure / Instrumentation

  Classrooms were renovated all the
rooms are bright and airy classrooms

that house the B.Ed and M.Ed. Courses.
New computer were purchased to replace

older version. Total numbers of 50
computer in ICT Lab. A conference room

was created and furnished an air
conditioner was installed their in.3
new water cooler were introduced for

students, a beautiful specious students
common room was furnished for B.Ed.
M.Ed. students. A toilet for persons
with disability was also constructed.

  Admission of Students   The procedure for the admission is
through the convenor, SCERT, Raipur.

Information from application forms for
admission was used for the filling up

of university registration and
examination forms. The admission

procedure was speeded up by involving a
few staff member.

  Human Resource Management   Human Resource Management- Stress is
on personality development and

development of communication skills. A
specialist was invited to the college
and a day long career counselling
programme was conducted for the

students. Mock interviews, resume
writing, etc was taught. A staff

development programme was conducted for
all the teaching staff of the college.
College annual day was celebrating in
the month of January. An annual picnic

was organised for students .

  Curriculum Development   - A lot of extra activities are take
up by the college students besides the

ones in the curriculum, which is
decided by the Hemchand Yadav

University, Durg. The curriculum of the
B.Ed. M.Ed. course of the university is
very comprehensive and all inclusive.
Still depending on the needs of the

students in every batch . International
level conference was organized by the

college on the Interdisciplinary
research on advancement of life,

research, modern education.

 6.2.2 – Implementation of e-governance in areas of operations:

  E-governace area Details



  Planning and Development   All planning for improvement of the
institution are organized and

disseminated offline. The information
of students’ profile allotted for

admissions are completed offline. The
process of planning is initiated and

the time-table for all the classes are
planned well in advance. The

implementation of new syllabus and the
required planning for curricular

aspects, practical activities, projects
work, co-curricular activities, sports
activities, celebrations and process of
evaluation are planned ahead. All the
respective in-charges design and share
their plan with the admin. The plan of

action is developed based on the
observations and gaps in the previous
year. After a preliminary research of
the new developments and keeping in

view the stakeholder’s requirements the
topics for forthcoming seminars and
workshops planned are listed and

presented before IQAC, and Academic
Council Meetings.

  Administration   All administrative documentation is
computerized. Educational Management
system is tailored according to the
requirement of the institution. All

Information are communicated through E-
Mails. Profiles of faculties and

students are documented and retrieved
whenever required. Communication with
students and faculty is through common

E-mails.

  Finance and Accounts   All financial transactions are
preferably online. The finance and

accounts are computerized. The salary
of staff is calculated using the Vijaya

Dhali PC voice for Accounts. The
quotation for lab equipment’s and

library books is transacted online. The
fee collection is through digital

banking system.

  Student Admission and Support   The list of students allotted after
counselling are shared by the

university to the college online. The
profiles are collected online and

documented in the system. The academic
calendar and syllabus are shared to the

personal mail of the students. All
study material required by students is
shared through common mail and Google
Classroom. Assignments, period plans

and seminar presentations are submitted
on Google drive. The Online feedback is

collected through Google forms. All



ongoing events are updated on the
college website.

  Examination   It is maintained through customized
software that is updated whenever

required. The exam papers for internal
exams are received by mail from the
faculty. Filling up of forms and
release of hall tickets are done

online. The marks are received online
and fed into the system. The results
are compiled and the certificates are

generated. An add-on formative
Assessment certificate is also graded
for all co-curricular activities and
performance throughout the year in

various activities.

6.3 – Faculty Empowerment Strategies

 6.3.1 – Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

  Year Name of Teacher Name of conference/
workshop attended
for which financial
support provided

Name of the
professional body for
which membership

fee is provided

Amount of support

  2017   Ms.Rakhi
Sharma

  Bhartiy
Sanskritik

Dhara- Anadi se
Aaj Tak

  APOLLO
COLLEGE DURG

  500

  2018   Rakhi Sharma   NATIONAL
SEMINAR ON

EMERGING ISSUES
IN TEACHING ..

  APOLLO
COLLEGE DURG

  300

  2018   Dr. Angha
Agashe

  NATIONAL
SEMINAR ON

EMERGING ISSUES
IN TEACHING
..NATIONAL
SEMINAR ON

EMERGING ISSUES
IN TEACHING ..

  APOLLO
COLLEGE DURG

  300

  2018   Bindu Tomar   NATIONAL
SEMINAR ON

EMERGING ISSUES
IN TEACHING ..

  APOLLO
COLLEGE DURG

  300

  2018   Nisha Bohane   NATIONAL
SEMINAR ON

EMERGING ISSUES
IN TEACHING ..

  APOLLO
COLLEGE DURG

  300

  2018   Sheetal Verma   NATIONAL
SEMINAR ON

EMERGING ISSUES
IN TEACHING ..

  APOLLO
COLLEGE DURG

  300

  2018   Neha
Chandrakar

  NATIONAL
SEMINAR ON

  APOLLO
COLLEGE DURG

  300



EMERGING ISSUES
IN TEACHING ..

  2018   Rakhi Sharma   INTERNATIONAL
CONFERENCE ON
GLOBALIEZATION

OF TEACHER
EDUCATION

  APOLLO
COLLEGE DURG

  500

  2018   Rakhi Sharma   STATE LEVEL
SYNPOSION ON

BRINGING SCHOOL
COMMUNITY

RELATIONSHIP
INTO CLASS ROOM

  APOLLO
COLLEGE DURG

  500

    View File

 6.3.2 – Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

  Year Title of the
professional
development
programme

organised for
teaching staff

Title of the
administrative

training
programme

organised for
non-teaching

staff

From date To Date Number of
participants
(Teaching

staff)

Number of
participants

(non-teaching
staff)

  2017   Fundamen
tal of

Computing

  Fundamen
tal of

Computing
01/10/2017 30/10/2017

  17   4

  2017   Yoga
Meditation

  Yoga
Meditation 01/08/2017 02/09/2017

  17   5

    View File

 6.3.3 – No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

  Title of the
professional
development
programme

Number of teachers
who attended

From Date To date Duration

  Fundamental
of Computing

  17   01/10/2017   30/10/2017   30

  Yoga
Meditation

  17   01/08/2017   02/09/2017   30

    View File

 6.3.4 – Faculty and Staff recruitment (no. for permanent recruitment):

  Teaching Non-teaching

Permanent Full Time Permanent Full Time

  2   1   0   0

 6.3.5 – Welfare schemes for

  Teaching Non-teaching Students

  Annual Increment, Study
leave is granted for PG

  Annual Increment, Child
care Leave Flexibility in

  College provided
scholarship form
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Course, research work and
for PhD.

time adjustment. relaxation on fees of
poor students.

6.4 – Financial Management and Resource Mobilization

 6.4.1 – Institution conducts internal and external financial audits regularly (with in 100 words each)

  College is a self-finance institution, maintains transparency in its financial,
academic and administration functions by clearly defining its vision mission

objectives at all levels. All important matters relating to budget provision of
the college and finance budget proposals to be presented before the Governing

body for approval at the beginning of each year. There is provision of
increment in salary every year for employees of the institute on the basis of

their performance Salary of the staff are directly deposited of his/her
account. Fee structure of B.Ed, D.El.Ed. M.Ed admisssion are decided by the fee
regulating committi of SCERT and the examination fees of all the courses are
decided by the university. All the purchasing related to the college newness
and development is maintaining by the purchase committee of the college.

College has an Internal and External audit system which is accessible to all
and the college has annual budget provision for future betterment.

 6.4.2 – Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

  Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs. Purpose

  Nil   0   Nil

    No file uploaded.

 6.4.3 – Total corpus fund generated

  00

6.5 – Internal Quality Assurance System

 6.5.1 – Whether Academic and Administrative Audit (AAA) has been done?

  Audit Type External Internal

Yes/No Agency Yes/No Authority

Academic   Yes   MRCA
ASSOCIATEMRCA

ASSOCIATE

  Yes   MRCA
ASSOCIATE

Administrative   Yes   MRCA
ASSOCIATE

  Yes   MRCA
ASSOCIATE

 6.5.2 – Activities and support from the Parent – Teacher Association (at least three)

  1. Annual Day 2. Sadbhavna 3.Garba

 6.5.3 – Development programmes for support staff (at least three)

  1.Teacher Training Program 2.Personality Development of Teacher 3.Computer
Training

 6.5.4 – Post Accreditation initiative(s) (mention at least three)

  As per suggestion of NAAC peer team – • Value Added course is introduced on
Fundamental of Computing. • Guest lecture will be organizes. • Awareness

Programme will be conducted.

 6.5.5 – Internal Quality Assurance System Details

  a) Submission of Data for AISHE portal   Yes



b)Participation in NIRF   No

c)ISO certification   No

d)NBA or any other quality audit   No

 6.5.6 – Number of Quality Initiatives undertaken during the year

  Year Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From Duration To Number of
participants

  2017   Grant
permission

for D.El.Ed.
Course

  30/12/2017   30/12/2017   30/12/2017   Nill

  2017   Apollo
collge has

been awarded
permanent

affiliation
of M.Ed.
B.Ed.

Course.

  27/05/2017   27/05/2017   27/05/2017   Nill

  2017   Annual
Research
Journal
Apollo

Journal of
Educational
Research

  07/07/2017   07/07/2017   07/07/2017   Nill

  2017   Permission
was received
to start one
Unit (50) of
National
Service

Scheme (NSS)

  23/05/2017   23/05/2017   23/05/2017   Nill

  2017   Guest
lecture was
organized on

Mock
examination

on the
Dissertation

of the
Research

Scholars by
prof. Dr. D.
Laxmi,HOD

M.Ed.,Maitri
College
Bhilai.

  10/06/2017   10/05/2017   10/05/2017   Nill

  2017   General
Health

checkup camp
was

conducted by
Dr. B. S.

  14/10/2017   14/10/2017   14/10/2017   Nill



Bhatiya from
M.P. Nursing
Home, Durg
for student
teachers.

Blood
pressure and
Hemoglobin
test was

done in this
camp.

  2017   Apollo
College was
organized
Kabddi

Competition
(for student
),responsibi
lity was
given by

Durg
University.

In this
competition
Mr. Abdul
Mahmud

Kuraishi,
sport

officer,
V.Y.T.
College

,Durg was as
a president
Mr. Lalit

Verma, sport
officer,
Govt.

  16/10/2017   16/10/2017   16/10/2017   Nill

  2017   Internatio
nal Girl
Child Day,
Beti Bachao
Beti Padha
week was
organized

  09/10/2017   09/10/2017   09/10/2017   Nill

  2017   Swachhata
Hi Seva,
fortnight

was
organized

  15/09/2017   15/09/2017   15/09/2017   Nill

  2017   Blood
Donation
Camp was
organized

through Red
Cross

Society

  25/11/2017   25/11/2017   25/11/2017   Nill



Dist.
Hospital,

Durg.

    View File

CRITERION VII – INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 – Institutional Values and Social Responsibilities

 7.1.1 – Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

  Title of the
programme

Period from Period To Number of Participants

Female Male

  International
Girl Child Day,
Beti Bachao
Beti Padha

  09/10/2017   14/10/2017   45   20

  safety of
Self-Defense of
Women & Girls

Child

  16/11/2017   16/11/2017   36   10

 7.1.2 – Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

  Percentage of power requirement of the University met by the renewable energy sources

74.25

 7.1.3 – Differently abled (Divyangjan) friendliness

  Item facilities Yes/No Number of beneficiaries

  Physical facilities   Yes   0

  Ramp/Rails   Yes   0

  Rest Rooms   Yes   0

 7.1.4 – Inclusion and Situatedness

  Year Number of
initiatives to

address
locational

advantages
and disadva

ntages

Number of
initiatives
taken to

engage with
and

contribute to
local

community

Date Duration Name of
initiative

Issues
addressed

Number of
participating

students
and staff

  Nill   Nill   Nill   Nill   Nill   NIL   NIL   Nill

    No file uploaded.

 7.1.5 – Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

  Title Date of publication Follow up(max 100 words)

  INSTITUTIONAL CODE OF
CONDUCT AND ETHICS

  Nill   • Repare Policies and
Procedure to Develop

Research Governance in
your Institution •
Develop Systematic
Mentoring Schedule •

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRnaUhXTlZianNnV05zUHdpdmQ0UHc9PSIsInZhbHVlIjoiSm9IZ0dkVWdkRDA2SmhNMEZ0REhOMDJZZ2FKckxpM1R4cW9hcHgrRW5QN2tIS0ZTZXBtT2ZLVTVCU2ZkK1JLODBVbXRzbHlkNnFUcFFNQXBIZWxCUHJJMDhKeGs1RkFjaSthdTF3eEErcjFNQ2w3L2dwQXBiVzdlK2tBVlZnaDAiLCJtYWMiOiI5MDEyYTJiODRlZDYxMzMxMmQxYTRlYTQ1ZTI5OTljN2FjNGQ4OTIzNzhhZTg0ZTlhNTlkMTM3NTlkNzBiZjg0IiwidGFnIjoiIn0=


Timely Intimation of
Instruction and

Directives of Higher
Agencies to Research
Scholars • Provide

Effective Infrastructure
for Quality Research. It
Includes Enriched Library
Having Subscription of
ISSN Numbered and UGC

Care listed on Line and
offline National and

International Journals. •
Sufficient Computer
Systems with Internet

Connectivity. • Advanced
Books Related to Research

• Well Equipped
Conference Hall for

Research Presentations
and Research Meetings •
Facilitate Training and
Support to Researchers •
Develop Proper Grievance
Redressal Mechanism for

Scholars.

  CODE OF CONDUCT FOR
STUDENT-TEACHERS

(TRAINEES)

  Nill   • Student-teachers are
expected to complete

internship sincerely. •
Submit all prescribed

formats properly filled.
• Must follow the
instructions of the
mentors. • Student-

Teachers are expected to
maintain discipline at
college campuses and in
the classroom. • It is
compulsory to wear a

Uniform and ID card in
the college campus. •
Every Student-teacher

must attend classes and
training activities

regularly and punctually
and shall refrain from
any action that may
disturb the smooth

working of the college. •
When a teacher enters a
classroom, the students
shall rise and remain
standing till they are
directed to sit or the

teacher takes his seat. •
When classes are in

session, students shall
not enter or leave the



class rooms without the
permission of the

teachers concerned. •
Student should be
punctual and should

maintain discipline in
the college. • Student

should get at least 75 of
attendance, if not he/she
is not eligible to appear
for the examination, as
per the university rule.
• Student is advised to

utilize facilities
available in our college

properly. • Student
should maintain

cleanliness in the
campus. • Student is

advised to participate in
all the programmes and
activities conducted by
the college. • Ragging is
strictly prohibited and

shall be treated as
social a hence. • Student
should not involve in any

kind of illegal
activities. • Student is

not allowed to use
mobiles in the classroom
and library. They may use
mobile only when it is
allowed by authority.

  CODE OF CONDUCT AND
ETHICS FOR

TEACHERS/FACULTY

  Nill   • Faculty should handle
the subjects assigned by
the Principal/ Head of

the Department. •
Maintain dignity of

profession post. • Seek
to make professional

growth through studies
and research. • Maintain

active membership of
professional

organizations. • Perform
their duties in the form
of teaching, tutorial,
practical, seminar and

research with dedication.
• Faculty should complete

the syllabus in time.
Teachers shall produce
good results in the

subjects handled by them
and are accountable for
the same. • Mentor system

must be effectively



implemented. Faculty
shall monitor the
respective group of

students who are attached
to them. • Teachers must

maintain
file/register/records of
activities assigned to
them. • Teachers must
maintain equality

regarding gender issues.
• Teachers should
maintain apathetic
attitude towards

disability related
limitations and must try
to go for some curative
approaches. • Teachers
should maintain dignity
and respect of self on

one hand and show
acceptance for other’s
self also. • Faculty

should be good counselors
and facilitators. They
should help, guide,

encourage and assist the
students to ensure that
the Teaching-Learning

Process as effective and
successful. Value based
education must be their
motto. • Faculty should
maintain decorum both
inside and outside the
classroom and set a good
example to the students.

  CODE OF CONDUCT FOR NON-
TEACHING/ TECHNICAL

GROUND STAFF

  Nill   • Non-Teaching staff
working in the College
office or departments
should remain on Duty

during College hours. •
Non teaching staff shall
complete the office work
related assignment given

to them by principal
faculty members to whom
he/she is attached and
complete specially out

going assignments timely.
• Keep office records
updated. Including
admission, outgoing

information’s, fee, exam,
activity register etc. •
All technical staff have
to follow basic code of
conduct stated by Apollo



administration. •
Technical staff (

Electrician, plumber,
carpenter, computer

maintance) must take care
of their field related

duties timly. • They have
to complete assignment
and report to supervisor
or admin. • They must

assure smooth and proper
functioning of equipments

and tools.

  CODE OF CONDUCT FOR
UNSKILLED EMPLOYEES

  Nill   • Unskilled employees
should give importance to

cleanliness of the
institution. • Unskilled
employees should behave

politely and
compassionately with
students, teachers,

parents and
administrative staff. •

Unskilled employees
should develop co-

operative and friendly
relationship with faculty

members. • Unskilled
employees should not
involve in unethical

practices. • Unskilled
employees should not

remain absent from duties
without prior permission.

• Unskilled employees
should not engage

directly or indirectly in
any trade or business.

 7.1.6 – Activities conducted for promotion of universal Values and Ethics

  Activity Duration From Duration To Number of participants

  Independence day   15/08/2017   15/08/2017   155

  Diwali Milan   11/10/2017   11/10/2017   145

  Republic Day   26/01/2018   26/01/2018   120

  Holi Milan   27/02/2018   27/02/2018   70

  Clay Bull
decoration (CG
festival Pola)

  25/08/2017   25/08/2017   135

    View File

 7.1.7 – Initiatives taken by the institution to make the campus eco-friendly (at least five)

  1. Planting of various flowers and ornamental shrubs 2. Social service
Programme for Campus clean-up 3. Policy document on Environment and Energy
Conservation framed and adopted 4. Installation of energy efficient lighting

https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Inh2bE5Pek5yVEE0dGFrVjJxcDNDU2c9PSIsInZhbHVlIjoiYnB6eFZrT2JTbHA2YWxGYjNZNW1QL1E1YzFpYU1hWExmWFVnN0dSY1hqWXl0elFtYnlYbkExdWZOTEp1ZytSbm9WVi9zd21rcHVDdjR1b0gzWncwOXkveGhSckhoZm4yWGNHN2c2STFhNnc9IiwibWFjIjoiOWM2MDNhZTZhZmQwNmE3YThhMmE1YjRmOWM5MThiMWVlOWJiODlkNThiNGZjYTcyMTM2ZWYxNjc1YjRiOWUzNCIsInRhZyI6IiJ9


ex. LED, Changing old electric wire 5. Installation of more dustbins for
segregation of waste

7.2 – Best Practices

 7.2.1 – Describe at least two institutional best practices

  APOLLO COLLLEGE, DURG TWO BEST PRACTICES (2017-18) TWO BEST PRACTICES OF APOLLO
COLLEGE DURING SESSION 2017-18 TITLE OF THE PRACTICE 1.FREE EDUCATION

2.VOCATIONAL PROGRAMME OBJECTIVES OF THE PRACTICE: 1. FREE EDUCATION: Free
teaching is a concept practiced by the Apollo College apart from its regular
teaching learning process. Normally people sent to their children to schools

for their proper development through a formal and systematic schooling, but in
society a large number of children are unable to become part of this formal
system. They are either left behind or drop outs in this formal education

system. Some children are inside the formal system but their need is different
from the others. Apollo College practice FREE EDUCATION for such children. They
feel unfit in comparison to others the student teacher and Alumni is giving
free education as per the demand of schools, colleges society. The objective
behind this practices are • To provide support and help regarding teaching-
learning of such left behind children without any financial Burdon on them or
on their family. • To full fill the special needs during learning by providing
them opportunity of satisfactory learning. • Another major objective behind
this best practice is to develop sense of community services among student
teachers. They should learn to serve the weaker sections of the community as

their moral responsibility. 2. Vocational Programme: A major aim of the formal
education is to reach to a satisfactory goal of attaining a respectful job - •
Apollo College takes this aim as its objective and informal responsibility
towards the student-teachers of the college. • A long term objective of this
practice is to nurture some vocational skill. • Free training of vocational
Courses to student teachers regarding some productive skill development that

may provide some opportunity of self employment. THE PRACTICE 1. Free
Education: Apollo College has adopted a good practice to provide free learning
to needy and deprived children and to provide them good chance of coming into
main stream. In IQAC meeting it was planned to prepare its student-teachers for

community help. Student-teacher who passed out from the college will stay
connected with college by becoming Alumni Member of Alumni association of
Apollo College. During the training they were taught to serve to community
while accomplishing there job responsibilities. Alumni member practice help
based teaching in the society. IQAC plan free education for such children and
communicate its schedule to Alumni members, interested alumni came to college
and volunteers them self to participate in this activity of free education. In
this session also free education activity was perform nicely. 2. Vocational

Programme: Formal education system leads to ultimately to reach to a respectful
and satisfactory job. To fulfill this dream Apollo College plan and organize
some vocational training every year. This year as Vocational training ‘Mango
pickle making activity was organized. Complete training was supervised by the
teacher educators of Apollo College. All student teacher were participated in
this activity. OUT COMES: 3. Free Education: Free teaching programme inculcate
feeling responsibility of community service and also develops a sense of moral
responsibility towards the society. Respect and belongingness to its Alma meter
institute is an extra-ordinary out of this activity. 4. Vocational Programme:
It develops new skills among student teachers. They enjoying the process as
well as product of this activity. They also develop self confidence that they
have learnt a life skill that may be beneficial for them in future work life.

  Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://www.apollocollegeofeducation.com

http://www.apollocollegeofeducation.com


7.3 – Institutional Distinctiveness

 7.3.1 – Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

  Apollo College, Anjora, Durg, being an ideal college has the ethics of PAR
taking any added responsibilty fully without complain. Since the retirement of
its Librarian in May, 2018, the faculties of the college has been taking the
responsibility of looking after the Library and the process of managing the

Library so that it continues running without hindrance. The Library of Aplollo
college Anjora, Durg has been suffering from lack of manpower as the State
Government is unable to recruit Librarian and other supporting staff. A

Committee to look after the needs and requirements, paper work, filing of data,
organizing of books displayed, issue of library books to students, ordering

books and journals from publishers is constituted. Inspite of the difficulties
and challenges faced, the faculties take turns to perform these extra duties

willingly. The strategy of the college to operate the library with the support
of the teachers and selected students is an exemplary activity. The class time
table of both B.Ed. and M.Ed. have Library period in very week. During this
period the Teacher-in-Charge along with volunteering students help in the
arrangement of books, distributioin and reception. At present the College

library is working without a Librarian and running smoothly by the Teachers and
volunteering students.

  Provide the weblink of the institution

http://www.apollocollegeofeducation.com

8.Future Plans of Actions for Next Academic Year

 Future Plans of action for Next Academic Year (2018-19) IQAC has planned the
broad objectives which the college should strive to achieve during this period
following as : 1. To revise the vision and mission of the college were necessary
to align with the foresaid objectives. 2. To facilitated continuous up gradation
at the college. 3. To provide value based education to student teachers. 4. To
encourage facilitate Research Culture. 5. To create an enabling environment for
holistic development of students, faculty support staff. 6. To facilitate
continuous up gradation knowledge use technology by faculty student teachers. 7.
To organize extension activities for the benefit of the society create awareness
on various social issues. 8. To foster and strengthen relationship of Alumni with
the college. 9. To introduce skill based course such as value added course. 10.
To indentify talent among students through sports and other activities. 11. To
initiate scholarship to reward the student teachers. 12. To foster and strengthen
relationship through Faculty Student Exchange Programme. 13. To organize seminar,
workshop guest lectures for student teachers. This perspective plan outlines the
various initiatives and focus areas to achieve the foresaid.
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