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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

APOLLO COLLEGE

Name of the head of the Institution

Dr. Angha Agashe

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07882623444
Mobile no. 8770899605

Registered Email

educat i on@pol | ocol | egedur g. com

Alternate Email

sanj ay@pol | ocol | egedur g. com

Address Opposite Veterinary Col | ege, Anjora,
Durg (C. G)

City/Town Durg

State/UT Chhatti sgarh

Pincode

491001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status private

Name of the IQAC co-ordinator/Director Rakhi Shar ma
Phone no/Alternate Phone no. 07882623444
Mobile no. 7000269585

Registered Email

educati on@pol | ocol | egedur g. com

Alternate Email

sanj ay@pol | ocol | egedurg. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. apol | ocol | egeof educati on. com

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. apol | ocol | egeof educati on. com

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
1 B 2.15 2014 10- Dec- 2014 09- Dec- 2019
6. Date of Establishment of IQAC 01- Dec- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Nat i onal sem nar on
Emer gi ng issues in

10- Mar - 2018

159



http://www.apollocollegeofeducation.com
http://www.apollocollegeofeducation.com

Teachi ng Present Status

and Chal | enges

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2018 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Vi ew Upl oaded File

Upload the minutes of meeting and action taken report

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. 1 QAC planned many activities such as health check up canp, guest |ecture,

pl acenment etc. during the session 201718 which will prove to be a significant one
for the devel opnent of the college. 2. College has got recognition from UGC by

i ssuing status of 2(f) to the college. 3. Another bench mark achi eved when

col | ege nmagazi ne and research journal registered and i ssued RNI no.

CHHBI L/ 2017/ 72489 4. Sensing the social responsibility of college, Apollo College
initiated the process of establishing NSS unit finally got perm ssion of single
unit of NSS by the Durg University. 5. National Sem nar organized as an nati onal
event at the coll ege.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVQMERKY1IyT2ZhKzV3RzBqWTg0Y0E9PSIsInZhbHVlIjoiR0FTV3RmSi8yNTFjNlFhNXd1cDN0OVE4a3NvSit6Z2tmUzF0MitKZytndlZpZUNoaVkrMTlnUWY4bDMzaHZHa3QvN2NKbzl0QUNsVGs4N09nME51dm1MdEc2NWxaMklHTlJvdWlmeTI0S3c9IiwibWFjIjoiMDlmNzVlNDA5ZDNmZjM4N2QyNmQzMmEyYTYxYzQ0Njg0MjdlOWFlNmYzMGRhYzQzNWQ2MzEyMGM2MGZiOTFjMiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJYQmZDVmN0ZG5sOUtGbkVSRXYwTXc9PSIsInZhbHVlIjoiM3lZbU1ueWFsRkZSeVVSVlVHV0U3TFRGV3RjaUlIZ0pQa2NweWVGL2xHZWp1ODdodTd4S0FHbWU3YTFvKzdHeU8zT29UUUR1aFdYWUptT1FGTE51ZlE9PSIsIm1hYyI6IjM1M2Y4ZjVjYjZhMDlmNGZhYzVlMWU5NzVjYmVhN2FhM2QwYmJiYWI5N2UwYjBiMTQ2YTRlOGI3ODIyNTMyMmMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJnYUZkVzFGYnVEVHlBSi9YWVIyUVE9PSIsInZhbHVlIjoiNWdhRDZkcW52Y29QcUM4UTcxTzZ4ekVkZ3kzbGZUT0pjUDNFNUZuWW1KdDJFVUwvM0RMdFcvZGl6eEtIV3VUM2xOV3VKS3hvdzZKNlJBb2dzNHZYYVE9PSIsIm1hYyI6ImViN2I1MGM5MmY5MmFkY2ViZDJkMWJmNzkxNDZlODFlMWQyYmI3YzdlMDllODY2MWM3YWIxOTM3YzhhNzUxZGMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJQeEE5UGNSVWE4QXlwd0cvTFJpTkE9PSIsInZhbHVlIjoiMGtuRGZEcFVaYWszRjBVV1VsbXZ2ejQxQ3dKYkEwOGx4a24rMTVGa3NqZUpPVXRxSmk5TmtrL3h5N21WYW0xbW1GSUZzV0Y3czlXdlM1c3k5WG1SaFE9PSIsIm1hYyI6IjFlMGUwMWVhZmEyYjY3NWFiMWIxMmNlYWVlN2E5ZDUwYjY0YjgxZTgyYjIxZjIwMzFjZTI3ZDA3NGZmYWU1YzMiLCJ0YWciOiIifQ==

-EnhancementandOUUXnneaCMevedbytheendoftheacadenﬂcyear

Plan of Action

Achivements/Outcomes

1. At the beginning of the session
Heal t h Check up canp organi zed for al
student teachers.

1. Organizing Health Check up canp
provi des informati on about general
heal th of each student teacher. This
information support to indentify the
student teacher suffering from sone
specific disease was guided to go for
proper treatnent.

2. Durg University allotted to organi ze

2. University level event itself

| ecture for student teachers

Inter Coll ege Kabaddi Conpetition. expl ains that Durg University has found
Apol 1 o Col | ege as resourceful college
for such activity.

3. I QAC pl anned to organi ze guest 3. By organi zi ng guest |ectures,

col l ege trainees get solutions to the
probl enms they face in a particul ar
subj ect .

4. International Grl child Day
Awar eness Programme was pl anned.

4. By organi zi ng wonen awar eness
programe in college, college girls &
wonen becone aware of their rights &
they will gain confidence in

t hensel ves.

5. To organi ze Seven days Special Canp
under the National Service Schene (NSS)
unit & various regular activities were
pl anned.

5. Through the Seven Days special canp
vol unteers becone famliar with the
rural environment & contributed to
soci al welfare through various
community activities.

6. | QAC planned to organi ze Nati onal
sem nar on "Energing |ssues : Present
Status & Chal | enges.

6. Participants benefited by beconi ng
aware of the issue & trends of changi ng
scenari o of education systemin India.

7 . Alummi Associ ati on nenbers under
the gui dance of IQAC visited to
mental |y retarded school & organized
various activities

7. Working with the nentally retarded
children explicit potential & ability
of Alummi nenbers about handling the
unknown & different situation.

8. Sincere efforts were nade by the
| QAC to achieve 2(f) status from UGC

8. 2(f) status was granted by the UGC
to the college to have 2(f) status of
the coll ege was prestigi ous

achi evenent s.

9. Al the conpliances were fulfilled
by the 1QAC of the college to receive
RNI no. for the coll ege nmagazi ne &
Resear ch Jour nal

9. This session was full of joy &
achi evenment because col | ege magazi ne
got its RNl no. & Proves its worth as
qual ity publication

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVRcWdyS1VuSTUvSHNubzc3dHlCNEE9PSIsInZhbHVlIjoiYXY0UFI5ZkxEalFmbDl0U1FoL05WNjFxeUlYNFBHZ1JoU3RPbnB2M2VzWTZ3MGFwc25Xd1MwcmlKN0Q0WllUclc1SWRSakJiY3NhZ0djQVRZVHJHWEE9PSIsIm1hYyI6IjhiM2E5N2M3OTVkYTg0ZDUxODNlOTZlNjZiNzM2ZDUzM2MzMDY5MmVjNGMwZDUwOWM2MzhiNDg2OTlhZGVmMzYiLCJ0YWciOiIifQ==

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2018
Date of Submission 30- Sep- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Apoll o College is run by Shrishti
education and wel fare society. Menber
of this society are successfully
managi ng si x colleges Apollo College is
one anong them Chairnmen and directors
of governi ng body of Apollo college
adopts a strong and effective
managenent information system The

vi sion m ssion based concepts of
managenent system of Apollo college are
systematically comuni cated to
principal and staff. Managenent foll ows
the hierarchy of status dignity to
execute the policies for the betterment
of the institution. Effective
managenent systemis applied by

i nvol ving admi ni strator, inbetween
managenment and staff. Mst of the
instructions and policy decisions
communi cated to staff through the

adm ni strator. As per the instructions
received fromadm nistration the
col | ege system works snoot hly. Regul ar
visits of directors keeps everyone
awaken and active. Deep concern of
directors regarding infrastructure,
building, facilities, cleanliness of
canpus, proper execution of schedul ed
activities, quality of academni cs and
futuristic vision. College nmanagenent
adopts a queasy strategy of managenent
by adopting m x form of managenent i.e.
managenent by objective and nmanagenent
by participation both. Sensing

obj ectives leads staff to plan a
systemati c chase on one hand and
choosing the target with self notivated
act. Managenent al ways creates
opportunity to interact within in an
open group neeting. Coll ege managenent
comuni cate a great nessage to al

wor kers by rewardi ng sincere and hard
wor king staff, specially ground staff.
This type of humani stic approach is for
practiced by the nmanagenent. Apollo




col | ege nanagenent support needy
students by giving subsidy and

schol arship. Children with special need
are also helped for their disabilities
by devel opi ng i nfrastructura
facilities to themi.e. ranp,
confortable toilets, wheel chairs,
environment of sensitivity in class
etc. Apollo coll ege nanagenent has
adopting a vision of social concern.
Hel pi ng di sadvant age persons, old
persons, deaf dunb blinds, honeless,
mental ly retarded by giving them
facilities. List of nodules. 1. Queasy
nmodul e of direct and indirect
information flow 2. Adopting bottom up
and top down nodule. 3. Induction
schedule to pronote work culture anong
the staff. 4. Humanity for work ethics.
5. Dignity of hierarchy and | abour. 6.
Rewards to provide notivation.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Apollo College is an affiliated coll ege of Henchand Yadav University so itself
has no role in anending the curriculum Measures are taken to discuss in the
staff neeting to understand the subject or to renove the difficulties of the
students. The activity of the | earning process is determ ned according to the

practical guidelines of NCF-2005. It is tried to neet the emergi ng needs of the

soci ety by turning the concept of conputer learning on its head. The foll ow ng
obj ecti ves have been determined along with the objectives to be nodified
through B.Ed course in the institute: ¢ To prepare the trainees to becone
conpetent teachers with proper teaching skills, famliarization with various
i nnovati ve met hods and approaches, nmaking the subject matter accessible with
due enthusiasmand interest. « To facilitate each senester to develop at its
own pace. ¢ To teach and train the trainees about the constitutional values to
follow the fundamental rights and duties ¢ To enable the trainees to face the
chal | enges of dobalization, Liberalization and Privatization, inculcate in
theminquisitive creative innovative approach in their nature. ¢« To prepare the
trai nees to beconme good soci al human beings by keepi ng health cooperation and
self understanding with their peers. ¢ To train the trainees on how to becone
responsi ble citizens by devel opi ng personality, balancing their own values wth
respect to socio-cultural econom c and environnental aspects at |ocal state and
national level. « To teach and train the trainee about how to work as a nation
manuf acturer. ¢ Provision of teaching skills and innovative nethods with better
academc ability to use nmethods for various topics ¢ Providing special features
to the child' s deprived category trainees pursuing B.Ed, D El.Ed and M Ed. An
academ c calendar to optinmze the learning process is created to ensure that
nei t her academ cs nor co-curricular activities are conprom sed but overal
education of the students is benefitted. Apart fromtraditional classroom
teaching, the faculty nenbers also use various ICT tools and other innovative
teaching strategi es including online teaching through student friendly




during the pandem c.

meani ngf ul ,
organi zi ng speci al
Various types of social,
al so organi zed under

platfornms |ike What sApp groups,

| earni ng process nore effective.
and know edge nore conprehensive,
| ectures,
cul tural
Nat i onal
at the end of each academni c session.

curricular work done by the departnent

sem nars,
progr ans,

Zoom Googl eneet etc.
The college is also naking efforts to devel op an effective
online | earni ng managenent systemto supplenent offline teaching and nake the
In an effort to nmake educati on nore

the curriculumis extended by
conferences and educati onal
servi ce plans and sports events are
Servi ce Schene. Depart nental
In each year,

whi ch becane inperative

tours.

report is collected
t he academ ¢ and co-

i s docunent ed.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

NI L NI L

Dates of Duration
Introduction
Ni | Ni |

Skill
Development

Focus on employ
ability/entreprene
urship

NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NIl

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Fundanent al of 01/ 10/ 2017 84
Conput i ng
Yoga and Meditation 01/ 08/ 2017 50

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd second senester four 100
week school observation

BEd Fourth senester Sixteen 100
weeks School Teachi ng

VEd Super vi sion 50

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlY3aytGSG4vNGt0dHVWQmZRQ3ptMEE9PSIsInZhbHVlIjoiVXpQeHhBNjZHSFlpblY0TUVteGgvcWFrN2pnbUh2bWd0TUt5SmcydTdJNnZOQzlxLzh5TjNqUHJreXg1bk51WXhDUWo4cXpTcFV0Q1BJdHhSM1FLeG5GZlNFQkswemM1OUN0djhZQVhEMUU9IiwibWFjIjoiZDZkYWE0NDA0ZDdkNTYzOWU5NGMxMTdjZjg4N2IwNTFiZjRlZGViMzk1MWMyOTg0NDM1YWJiNzAyZmNiYmIwYSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkIycFlGOHRXdFZOelJJeHIrT3JzZXc9PSIsInZhbHVlIjoiUUx6Slovc2IyNmgrak1Ocy80SFVkcnYvWE9ySkZBN0RnaFplOWhoVmJsTkRtRlAvVHUzbGFjS3JlaFBPTzBLSEtFZ2NHd2w5R2NCd0V2S1hsWDN5bWZrMkE4S2NURzhLcHM2Z3RmQTdpTU09IiwibWFjIjoiMjU2NWJmNTk0NWE3ZGMxMzFlZWQ2YTQzNWNkMWU1NmIyNGI1NTM1MWNiMDQ1ZDQ2YjliYmY3Y2Q3Y2EwMGY4NiIsInRhZyI6IiJ9

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback by stack hol ders: Students Feedback Analysis : The institute have

desi gned structured feedback questionnaire for all the stake holders to obtains
the feedback on regular interval. | QAC anal yses the feedback on the foll ow ng.
1) Teachers preparedness 2)Effective teaching presentation 3)Course coverage
satisfaction 4)Assignnments rel evance 5) Teachers punctuality 6)Learning
environnment in class 7)Hel pful gui dance Teachers Feedback: 1) Utility of
conpetenci es 2) Learner centric approach 3) Updating of domai n know edge 4)

Logi cal sequence of units 5) Elenents of interest in contents 6) Application in
real life situations 7) Appropriateness of assessnent strategies 8) Coherence
bet ween course objective curriculum 9) Coordination of syllabus allotted

| ectures 10) Availability of Text reference books Enployers Feedback : 1)
Techni cal Know edge 2) Communi cation skill 3) Professional ethics 4) Ability to
work in team 5) Leadership 6) |Independent learning ability 7) Wrk sincerity.

Al ummi Feedback: 1) Additional/supplenentary training after joining the

organi zati on? 2)To what extent the curriculum nmeets requirenent of teachers
training. 3) Wiether efforts are taken to inprove soft skills during the
course? 4) The know edge obtained fromthe curriculumis hel pful in succeeding
rel evant conpetitive exami nations 5) Wat needs to be done for overal

devel opnent of personality of future teachers. The suggestions from al umi

mai nly focuses on to keep pace with the ever-changi ng technol ogy. | QAC pl anned
an initiative for value aided courses. Alumi interaction at departnent |evel
across different events such as expert |ectures. Parents Feedback Analysis
Process: | QAC decided to sign nore MoUs. Parents al so suggested to include sone
prograns about Universal human values to be inbibed in the students. Such
progranms are initiated under student devel opnent cell. OVER ALL FEEDBACK: The
students are encouraged to ask in case of difficulty in subjects so that it can
be rectify and inprove the delivery of the subject’s teacher. This feedback is
used for overall inprovenent in all areas. In case of Teacher with | ower
feedback scores, he / she is being called by the Principal instructed to

i nprove their performance and teaching paraneters. |If teacher is in need of any
shortcom ng of teaching aids (like instrunent, e-library etc.) it is provided

i medi ately so that know edge transfer process should not get hanpered. Parents
nmeet i s organi zed every senmester and Col |l ege works on their suggestion for
overal | devel opnent of dept or institute. The attendance, result and other
related information of each student is shared with the parents each semester so
that they should know the acadenic progress of their ward. Institute always
remains in touch with the alumi so that suggestions can be gathered from them
after conpletion of their course. These suggestions are anal yzed shared with
all the stake holders. | QAC has gathered the feedback fromall the stake

hol ders frequently and have analyzed it. The anal ysis was presented anong the
meet i ngs, and suggestions were sought fromall parties involved to inprovise
the existing system

CRITERION Il —= TEACHING- LEARNING AND EVALUATION




2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Teacher 100 100 100
Educati on
VEd Teacher 50 50 50
Educati on
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution | in the institution | available in the | available in the |teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 100 50 9 5 14

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
17 12 4 4 4 1
View File of ICT Tools and resources
View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Apollo College, Durg, Chhattisgarh has been extending its service to all the student-teachers in both dimensions
of scholastic and co-scholastic areas. Thus, role and duty of teachers in the college is multi fold. The classroom
transaction as per the curriculum provided by the affiliating university is one area of concerned in the course
while personality development and guiding students for their professional growth is the other dimension. Thus,
different teachers of the college are assigned classified duties related to both scholastic and nonscholastic areas.
It is worth to mention that college have five houses of M.Ed. student-teachers and 9 house of B.Ed. Student
teachers, for their performance competition in co-scholastic areas. In this dimension every houses is lead by a
teacher to give the direction of their duty, organisation, cooperation, discipline etc. Thus, the role of teacher here
is to mentor the student teachers for their leadership quality and social participation. Like-wise in scholastic areas
also every student teacher will be assigned for undergoing practice teaching in different cooperating schools of
this College. At this time every group of student-teachers for every school will have a teacher-in-charge to
supervise their teaching practice in the school for their subject area. During this period the teacher-supervisor will
carefully look after the performance of all the student-teachers in all directions such as teaching, punctuality,
regularity, cooperation to the school and participation to school management. When any sort of personality or
teaching becomes inappropriate teacher-supervisor will have the provision to rectify their errors and improve at
the same time. Thus, it is an imperative for all teachers of the college to take the role of mentor for all the
trainees in the College. Further, the supervisor being a mentor of the assigned student-teacher group will provide
opportunity threshold to all the trainees for consultation for any kind of problem, deficit of knowledge and
preparation of examination. And in addition to the above active exercise of teachers as mentors, all teachers are
involved to train teaching skills to all the trainees in a very conducive manner for a duration of three days before
practice teaching. This session of teaching skills improvised the teaching performance of student-teachers.

Indeed, it is a linkage between theory and practice for the whole session of B.Ed. student-teachers. In Post
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Graduate classes i.e. M.Ed., all the assigned teachers are heavily engaged as mentors in addition to normal

classroom transaction. The academic writing, preparation of seminar and the presentation, process of data

gathering tool making, and a large part of practical approach of reserach methodology are handled by all the

teachers at their personal level best. At the end of the normal classes students will prepare a dissertation which

is under a strict supervision of their supervisors. Thus, faculties engaged to M.Ed. classes has more and the

above the duty of their normal classroom activity. To sum up, all the faculties who are assigned in B.Ed. and
M.Ed. are all worthy of their duties pertinent to mentorship.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
150 17 1:9

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

No. of sanctioned
the current year Ph.D

positions
17 3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

10 3 1

Name of the award,
fellowship, received from
Government or recognized

Year of Award Name of full time teachers Designation
receiving awards from
state level, national level,

international level bodies
2018 Rakhi Shar ma Assi st ant S.R S. D. Menori al
Pr of essor Shi ksha Shodh
Sanst han Agr a,
| ndi a

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BEd B. Ed. 01 Fourth 15/ 07/ 2017 15/ 07/ 2017
senmest er
VEd M Ed. 02 Fourth 15/ 07/ 2017 15/ 07/ 2017
sanmest er

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Institution has a system of conprehensive and continuous eval uation set for
both the B.Ed. and M Ed. student teachers. Every faculty has the independence
and freedomto arrange the internal evaluation in accordance to the conpletion
of each topic or unit. This cumulative internal assessnment is reflected at the
time of the final internal score of the respective student teachers. The
faculty exercises different techniques and formats of assessment in accordance
to the requirenents of the students. weekly tests, assignnents, project work,
sem nar presentations, oral test, outreach activities are sone formats which
are utilised for the continuous internal evaluation. Co-scholastic activities
like literary events, cultural events, social activities, ganes and sports al so



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjR3SFNvamsyeXhDa2JJVHREQjhEVGc9PSIsInZhbHVlIjoiSlFlTDcvRVAwNEpIUUhoV3M3ZmNuMFdXc3RGVFFXYXJtdGgxMi91OWdkdlYyUE9NYlZnWWluc2FEdTBRaHRadmlndnBreUEreEI3MTM3N3BEZUErOGxmM1JtM0M2RElGdVB2NERkY2Mycjg9IiwibWFjIjoiMzcxMzc2MjRmY2ZmNTA4NzhiYTJkN2RjN2U3N2JmNDdkYzZlNDJkODhjZTc4MDlkMGQ5YzM5ZjQyYzFkNTFjOSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNuMVhnQml4cytOMEF2Q3E5cEMybVE9PSIsInZhbHVlIjoiRzZIdFAwY1g5ZFQrSmI5djFtM1dCcnlIY21qR21kTXVjV3diS2hGbkVnOXBQS1gzbjlYdm5waGFtRFJMY21XaFdhZjcrT0JvK0xERFF1Z0NYOVMzZmc9PSIsIm1hYyI6ImM5OTI4YTYxYTUwOTkzMTMxYjA2MjAxMzE0ZDRhMjVjOGE4MzRhMzQxNGQ4ZmE5MGJiNjQ3ZGZiNDE1ZTQ4M2MiLCJ0YWciOiIifQ==

are part of the activities evaluated and assess to reward internal marks of the
institution.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Qur institute adheres to the academ c cal endar for the conduct of CIE. Acadenic
cal endar is prepared at the beginning of the academic year by IQAC. It is in
accordance with the credits and hours offered in the syllabus for each course.
The syllabus is reflected in the academ c cal endar. The academ c cal endar al so
contains plans for co-curricular and extracurricular activities based on the
avai | abl e worki ng days as per NCTE norns. Wil e designing the academ c cal endar
of the institute it too includes the process of CIE. The preparation of
academ ¢ cal endar ensures that the student teachers get additiona
i nstructional hours and teachers get nmaxi num hours to deliver their course
effectively. After preparing the academ c cal endar by 1QAC, is then made known
to all faculties. Afterwards the principal and | QAC coordi nator organi ze the
neeting with faculty to discuss the issues with respect to the snooth and
effective inplenentation of academ c cal endar. The Academ c cal endar is
publ i shed on the notice board and upl oaded our college website for information
to all student teachers. The academ c calendar is strictly foll owed throughout
the year. The university release the circular of the senester date of
commencenent and end of senester as well as examination at the begging of the
academ c year. The col |l ege exami nation departnent prepared the schedul e of
assi gnnent, practical viva dates and internal exanm nation tine table and al so
dat es of submi ssion of assessnent nmarks accordingly by the university circular.
So that all these are over two weeks before the theory exam The proposed
schedul e of internal exam nation is given in academ c cal endar so that the
student teachers can prepared for themwell in advance. Atinme line is
suggested in the acadenic cal endar to conplete the syllabus and the schedul e of
the internal exam nations is kept accordingly. The coll ege nay advance or
post pone the exans only during unavoi dabl e circunstances. But it happens
rarely. The internal assessnent narks are conmunicated to the students in the
cl assroom and al so the answer sheet of internal assessnent are shown to the
student. The evaluation of the students al so done on a continuous basis. The co
curricular and extracurricular activities / progranmmes are included in the
academ c cal endar in such a way that CIE process is not interrupted. This nakes
sure snooth and tinely conpletion of internal assessnent.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. apol | ocol | egeof educati on. coml Si t e/ conmmpn. php?cat ei d=175&ci d=175&v=1
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
B. Ed. BEd Teacher 100 97 97
Educati on
M Ed. MVEd Teacher 50 43 43
Educati on
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey



http://www.apollocollegeofeducation.com/Site/common.php?cateid=175&cid=175&v=1
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imhqai9Jd0RySWN2NU5LNE9Ddy9YV2c9PSIsInZhbHVlIjoiSjJLdlJuVzBFTGJhKzJhYzh5cGUyVmhSeUp0VnN3SjMzOTkrVE9iQVB2TENCakF4M0ZDWmVsNVZsa3FmS21ZTmJJVXdGN2h2dWc1NS83cWVzYW5UOSt1NW5sZFA4L2htaVZldjZZM0hSaDg9IiwibWFjIjoiMjgzY2NhNzBlMjk4OTkzZDdiOTg2ZTgyNDZiMWE4M2U1MDBhZDI5MmJkMGY1M2I5MGFiYjA5ZGM1NTEyNjExMSIsInRhZyI6IiJ9

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. apol | ocol | egeof educati on. com

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Nill NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nil |

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

NI L NI L NI L

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NI L 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nl NI L 0 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI L 0



http://www.apollocollegeofeducation.com

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

nar s/ Wor kshops

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill 0 0 NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 1 7 Nill Nill

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
EXTENSI ON APCLLO COLLEGE 8 45
LECTURER BY DR. D.
LAXM , BHI LAl
MAI TRI
COLLEGE, BHI LAl
GENERAL HEALTH APCLLO COLLEGE 10 70
CHECK- UP CAVP BY
DR. B.S. BHATI A
| NTER COLLEGE APOLLO CCOLLEGE 10 80
KABADDI COWVPETI Tl ON
BETI BACHAO- BETI WOVEN DEVELOPMENT 4 85
PADHAO CELL
SAFETY SELF APCLLO COLLEGE 10 70
DEFEANCE OF WOVEN
G RLS WORKSHOP BY -
MONI KA PANDEY, TI,
MAHI LA THANA BHI LAl
BLOOD DONATI ON RED CROSS SOCI ETY 3 50
CAMP DI STRI CT HOSPI TAL
DURG



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllsRVBrb0tnR0pqZUw4TTBTZWpOSnc9PSIsInZhbHVlIjoiYThaZFM4NHRjR3RXeWliRTVvSXlydlFwejFXcmQrdHpwN2hUNmE0VUVJMTJrOXJqRjk1dnJtY3JxNE4wbzYrRXRlLzFCbHFEUkFRSjJoRUtOR2plZm9OeWRnaFExRERwaU5Mc3kvZit6UVBlZFFxa1RBdGRpVjQrWCsyUm5tWHkiLCJtYWMiOiJhZTIyNGViMWQxNjBlNjE5YjhlODdlMTcwZjBlMmU2MWJjZDFiOTlhMGQ3OGM2ZTc3ZjkzYzQ2YjIyNmE0YTMxIiwidGFnIjoiIn0=

ANl MAL SAFETY GOVT. VETERI NARY 4 35
AWARNESS PROGRAMVE COLLEGE, ANJCRA,
BY DR. VANDANA DURG
BHAGAT NSS UNI T
APOLLO COLLEGE
7 DAYS NSS CAMP NSS HEMCHAND 2 35
YADAV UNI VERSI TY
DURG
GQUEST LECTURER ON APOLLO COLLEGE 8 70
TEACH NG BEHAVI OCUR
DR. P. K.
SHRI VASTAVA
GQUEST LECTURER ON APCLLO COLLEGE 10 70
TEACH NG BEHAVI OUR
DR. SWARNA VERMVA
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition Awarding Bodies

Number of students
Benefited

NI L

NI L NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
GENERAL APOLLO Nl 10 70
HEALTH CHECK- UP COLLEGE
CAMP
BETI BACHAO WOVEN Ni Il 4 85
BETI PADHAO DEVEL OPMVENT
CELL
SAFETY SELF APCLLO Ni Il 10 70
DEFEANCE OF COLLEGE
WOVEN G RLS
WORKSHOP
BLOOD RED CROSS Nl 3 50
DONATI ON CAMP SCCl ETY
DI STRI CT
HOSPI TAL DURG
ANl MAL SAFETY GOVT. Nl 4 35
AWARNESS VETERI NARY
PROGRAMVE COLLEGE,
ANJORA, DURG
7 DAYS NSS NSS HEMCHAND Ni Il 2 35
CAMP YADAV
UNI VERSI TY DURG
CREATI VI TY APOLLO Nl 2 20
MOTI VATI ON COLLEGE



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InZrbE9BZVd3SzV2VXBwdEFkSForb0E9PSIsInZhbHVlIjoiaHZCYTVldWJPaXFUbG5CcWE5WmU5Z0ttRWNVcGtqTHhnc3dpblRQSzV2cXRGQXkreXc5MmhiaGVlaThRNlpOOWx5TlNOTjg4UVNhSVVSN3M3dFR4ZEE9PSIsIm1hYyI6ImQ5NWJmYWUzZjM1ZWUwYjE2MDRjMTIzOGEwNGZiMmI3OGRkZjU1MTNmZDkxNjFmNTE4ZDkzN2E3YWJlN2NmYjgiLCJ0YWciOiIifQ==

PROGRAMVE

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

00

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

partnering
institution/
industry

with contact
details

Name of the

[research lab

Duration From

Duration To

Participant

PERMANENT

| NTERNSHI P

NiTl

15/ 07/ 2017

15/ 11/ 2017 100

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
ARI HANT COLLEGE 12/ 07/ 2016 EXCHANGE COMVBI NED 350
PUNE APOLLO COLLEGE ACTIVITY
SANSKAR CI TY 03/ 07/ 2018 EXCHANGE COMVBI NED 350
COLLEGE OF ACTIVITY
EDUCATI ON
RAJNANDGAON APOLLO
COLLEGE, DURG
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
7500000 7603499
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratories Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Val ue of the equi pnent purchased Exi sting



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjMyMy9CMTZkaFNwTFE1RlBtR0xxeXc9PSIsInZhbHVlIjoiQTNrWlBiSHpRV2ZTc3dHQXNPZHBwU1R2UTR0TVZhUUsrOWh0d1NrenRIYVN3THh1ZW14QzE1M1kwcURCSStpRmtWWERPQk1ZQVVWZm1Id1dXWGRrREthOUJZU1FPU1RBRXc3ZXp6M3NzWHVJSUVvT1Z1MTQvMFV4SVRES0xkSjgiLCJtYWMiOiI2MTAzOTg1ODYzOTc5NWFjNDlhMWY3NTYzZWQyOGI3ODMwZWE3NzNhMjZlZjdkYTE2MWE3OTI4ZmIyYmVhNzM0IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhoZG02WUg1WDhnWjhrUDdNdEJyeWc9PSIsInZhbHVlIjoiRXQwUndZajFVUXVPUkZlaHpuTHJ1a1ZkcHV5anlsNXIrNDhGY2Q5RmhOOXgxK3Z2bnRtM3d5WGd0Vy9qaHFsK2dFMnlwRVBhUGFYREZ3ODE1dER1dnc9PSIsIm1hYyI6ImQxMGIyMTY5MTIyZDE2MmRjNGFhZDJjNGQ2NjFhM2NhZmUzZWUyYjQwNTNmYzM1MjU0OTIxZmNjMWE5MjA4ZDQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJvMmJEK0c0UU1YVFMyZmhhUXFJa3c9PSIsInZhbHVlIjoiWkp6bkJ6Y3hHWnFuOEVhVTl4bEFBVDY1eTFlNnFPcUJJQzhjNTB1UXU3UVNveEx1TlpsOThscE85VWdMc3YvUiIsIm1hYyI6Ijc5NDY3MTQ2NWE2Yjk2MGFhYWJhZDAyNWRiMjhiMjE5ZWYyZDFkZmUwNTlmN2NiZjQxNWM0Nzk2ZTY4ZDAyMzUiLCJ0YWciOiIifQ==

during the year (rs.

i n | akhs)

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Sai Snriti Ful l'y 2014 2014
I nfotech Sol ution
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 6234 935100 886 132900 7120 1068000
Books
1810 264000 205 7500 2015 271500
Ref erence
Books
Journal s 11 22000 0 0 11 22000
Li brary 1 33708 0 0 1 33708
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management Syste

m (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 25 1 1 1 1 1 100 0
g
Added 1 0 0 0 0 1 0 0
Tot al 26 1 1 1 1 2 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

http://ww. apol | ocol | egeof educati on. com



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhubThNS0dxNm5lTVNSOEpCTDlzaGc9PSIsInZhbHVlIjoiK1BzUXNrSDNXSmlHL1lrK05lQ3lSTUxRSU9FSStSMkM5cXMrOFZPWkVvbEw5d2tCUEVZbVVYazVzaTY4YkdBeS9QSWMvZ09zVmNiTHBvQ0FjcmdYbEg0bnljYU9OaHRvbDVrdnJaTWY4ZzQ9IiwibWFjIjoiYjM5NzU0NzdlZGJhNWQ5YWI2M2U1M2VlZWMyMDBiNjNmNzNjZjNkZmJjYzY3MmU2OGEyZWI2OGU3MjdhM2MwMCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNHM0p2c1pNQTR5RUpZR3M5S0RWMUE9PSIsInZhbHVlIjoiV1h3bHY0YURhTk5jN2E0c3dHVDhYcEJjNHA0UXRCSmYxV08yMmVUc3BEK1FWcllRdmpzdzdxZ3lrV3o0ZXJiR2t5OUtRUzZoVlNCa2h0ZTUzSTBwYUE9PSIsIm1hYyI6IjE5MWQ5ZTkwZDcxODc1ZmY0YTcyOWQ2OThhMmMwNDIyMGYzMjY4NWI1ZDVlZjZhYzU0YjhjMjczMmY1YTRmYTEiLCJ0YWciOiIifQ==
http://www.apollocollegeofeducation.com

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
5 2.5 3.11 4.13

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Apol 1 o Coll ege has framed a policy and procedure for naintaining and
utilizing physical, academ c and support facilities for |aboratories, nulti-
purpose hall, seminar hall, indoor hall, classroons , Staff roons, | QAC room

Grls Comon room Boys Common Room visitors room administrative office,
i brary, guidance and counselling room Boys Grls Hostel, Grls and staffs
toilet, canteen ness, stationary shop and Greenery canpus. The policy of the
college is to fulfill and upgrade the infrastructure requirenent as and when
the need arises. Various conmittees of the college are constituted to plan and
ensure that the available infrastructure is in line with the academ c growh
and is optimally utilized. Each conmittee consists of faculties of the college
and they performtheir duties efficiently. In order to maintain the
infrastructure and procure maxi nrumutilization of physical, acadenic and
support facilities, routine operation have been outlined. procedure for
mai nt enance of facilities 1. SPORTS FACI LI TIES- The sports equi pnments are kept
in indoor hall and utilized only when required by the student teachers
specially during the coll ege week Ganes and Sports events. The sports officer
of Games and Sports take the responsibility of |ooking after the sports
equi pnents. Facul ty-incharge of sports also nonitors the activity. 2. LIBRARY-
The student teachers can avail the library books only after displaying the
library cards given to them There is a set tine for borrowing of any library
books and fines are inposed in case of late return of books or any danage to
t he books. 3. LABORATORIES- There are six laboratories in the college nanely-
Conmput er | ab, Language |ab, Psychol ogy, Physical Health, Curriculumlab and Art
Craft. These labs are utilized only when required or when the student teachers
apply for utilization of the |aboratories. The |lab incharge take up the
responsibility of looking after the |labs. 4. CLASSROOVS- The nmi ntenance of the
classroomand the ICT installed in it are solely the responsibility of the
faculty and the student teachers. Precaution is nmaintained to utilize these
facilities with utnost care. C assroons are always | ocked after normal classes.
5. G RLS AND BOYS COVWON ROOM The G rsl and Boys common room are for the
student teachers teacher to be used in their recreational time. The
responsibility of these roons are given to the Grsl and Boys Comon room
Secretaries and respective faculties who are assigned as nentors/ guides for
these roons. 7. STAFF ROOMS- The staff roons of the faculty are maintai ned by
the mai ntenance staff allotted the particular room Renovations are done by the
conm ttee constituted for the tasks. 8. CAMPUS GARDEN, HALLS, ADM NI STRATI VE
OFFI CE, MESS, CANTEEN, |1 QAC ROOM VI SITORS ROOM - These facilities are | ooked
after by the concerned maintenance staff with support fromthe faculties and
student teachers teachers.

http://www.apollocollegeofeducation.com

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support



http://www.apollocollegeofeducation.com

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Schol arshi p 99 770490
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal Gover nnent of 81 119770
Chhattisgarh
b) I nt ernati onal nill 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Renedi al C asses 15/ 04/ 2017 10 Faculty of Apollo
Col | ege
Yoga Meditation 01/ 08/ 2019 50 Yoga Meditation
Sector -6 Bil ai
Per sonal 12/ 03/ 2017 1 Faculty of Apollo
Counsel ling (Case Col | ege
St udy)

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Car eer 0 2 2 1
Gui dance
counsel l'ing
2018 Car eer 50 50 2 2
Gui dance
counsel l'ing
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
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visited participated visited participated
sanskar 50 2 nil 0 0
city interna
tional schoo
| col | ege
,'sun public
school durg,
sun And rise
school
, yugant er
public
school
shri ram
col | ege
apol | o
col | ege
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 13 B. Ed Apol | o Apol | o B. Ed
Col | ege Col | ege
2018 4 M Ed Apol | o Apol | o M Ed
Col | ege Col | ege
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 2
NET 18

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Gedi Ran (Chhatti gar hi
Cul tural Gane)
| ndependence Day C ay
Bul | decoration (CG
festival Pola) Teachers
Day Cel ebrati on Dandi ya
I nter Depart nment
Competition Diwali M1 an
Best out of West Freshers
Wl cone Party Mehandi,
Rangol i Conpetition New
Year C

I nstitutional

133

I ndependence Day

I nstitutional

155

Clay Bull decoration
(CG festival Pola)

I nstitutional

135
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teachers day Institutional 160
Dandi ya | nter I nter Depart nent 180
Departnment Conpetition

Diwali Ml an Institutional 145
Best out of West Institutional 140
Freshers Wl cone Party I nstitutional 240
Annual Sports I nter Depart nent 230
Sadbhavana | nter inter college 448

Col | ege Conpetition,

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni Tl NI L Nl Nl Nl NI L NI L
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

5.3.2 — Activity of Student Council anp representation of students on academc
anp adm nistrative bodi es/commttees of the institution (maxi mum 500 words) The
col l ege every year elects student council nenbers by students of current batch.
The institute ensures student representation in various comittees and bodies
like: <Placenent cell Pl acenent cell is elected to serve with placenment team
of the college wherein cell nenbers play an active role by coordinating with
school coll eges candi dates and by nanagi ng canpus pl acenent processes. e
Editorial Board of collge Magazine: The board nenbers are responsible for
quality of the nagazine . The Magazi ne Editor heads the board . ¢« Anti —Raggi ng
cell: Students representation in Anti -Ragging cell ensures transparency in
deci sion making. ¢ Cultural Committee: The student council of Apollo College
has a Cultural Secretary and Joint Cultural Secretary who play an active role
in organizing various cultural events like, Guru Purinim, Youth Day,

I ndependence Day, Republic Day, annual day etc. they take care cultural events,
sponsoring and nmanagenent. ¢Sports Conmittee: The sports committee organi zes
various sports events during annual sport day, volleyball, cricket, chess,
carom badmi nton, table tennis, kabaddi, etc. Al umi Association: The nenbers
of association with alumi’s for mentoring, groom ng, placenent, they actively
participate in arranging alumi neets. W nmintain transparency in al
activities by involvement of stakeholders Iike students, parents etc. By
participating in various committees/cells students get exposure of social and
corporate atnosphere. It hel ps to devel op | eadership skills, team buil ding,
deci si on maki ng, tinme management, self-discipline anong the students and create
robust nmanagers for college. It helps the college to generate fresh ideas which
i nfuses dynami smin the coll ege environnent.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

5.4.1 Alumi Engagenent Al ummi association of Apollo College was regi stered on
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5th June 2014. Alummi association registration nunber is 30003 . Every year
Alumi Associ ation takes |ead to increase participation of alumi nenbers.

Regi stration fees fromalumi Rs. 200. W have formed the alummi association of
Apol 1 o Col | ege and we have signed the nenorandum of the purpose of the society
under the society’s registration under the section of 27 of 1973. Presently
total enrolled no. of alumi’s 36. Alummi association is designated with
various posts |like president, vice president, secretary, joint secretary,
treasurer and nenbers .Qur college alumi is strong and al ummi are our assets.
We conduct yearly Alumi get together which wi tnesses a huge participation of
Alummi’s. Generally, Alummi Meet is organi zed once a year. Qur current batch of
Students and faculty conme together to organize a huge wel come and interaction
session for Alumi’s. The alummi were invited for guest |lectures. Alummi were
also invited as the judges for the cultural day program Many of the al umi
support our internship activities by providing noral support and assistance to
our novice pre-service teachers. After the Wl cone Cerenony, College managenent
interact with Alumi. Then sone of the Alumi share their Success stories and
di scuss about the nmeasures required to greater heights. Al Faculty nenbers
participate in the gathering to appreciate the progress and Success of their
students and feel proud of the various positions achieved by their students in
reput ed organi zations.

5.4.2 — No. of enrolled Alumni:

36

5.4.3 — Alumni contribution during the year (in Rupees) :

4000

5.4.4 — Meetings/activities organized by Alumni Association :

4 meetings 2 Activities organized by Alumi Association.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Mention two practices of decentralization and participative managenent during
the last year 1. The Principal is the executive head of the institution. He is
aut hori zed to take decisions regardi ng acadenm c, adm nistrative and financi al
matters. IQAC takes initiative to decentralize the nanagenent system by giving
opportunity to participate in planning and deci sion making. There are student
menbers from Students’ Council in | QAC, Library Commttee, NSS, Gievance

Redressal Cell and Wnen Devel opnent cell . Menbers of the coormittee are al
experts of respective field like education, research and society non-teaching
staff and students are also in this Commttee. College Student council is a

power ful body that can participate in managenent systemthrough their nenbers.
The student nenbers are invited to the nmeetings and thereby they are given
opportunity to be the stakeholders to resolutions and actions taken. |QAC
Governing Body, Library Cormittee, Gievance Redressal Cell, Wmen Devel opnent
and Anti Ranging. Various conmttees have nenbers fromteachers, office staff,
library staff and al umi which give opportunity to take part in decision making
and actions taken. Stakehol ders have been included in these conmittees and
cells fromlocal comunity, educational institutions and industry. Guardian
menbers are included in | QAC. Thus, the guardians are given opportunity to
participate in decentralization of the nanagenent system Moreover, students’
f eedback on teachers is taken by | QAC each year after the end of the fina
senmester, which has hel ped to inprove the quality of teaching and acadenic
environment. Informal feedback on administration and college facility are taken




by arrangi ng students’ neet |ike Farewell Meeting at the end of the Final
Semester. On the basis of the feedback new policies and strategies are taken to
i nprove the managenent process, administrative, academ c and other facilities.
Thus, the strength and weaknesses of this institution are duly discussed in
various forunms and thereby attenpts have been taken to turn weaknesses to
strength. 2. Various sub-conmittees and cell are given freedomfor performng
academ c and co curricular activities with the help of the Student council and
other conmttees. Staffs are also given utnost freedomto act as per the
deci sions taken in staff council neeting. The library committee has been
enpower ed to purchase books and equi pnents as required. In the year 2017-18 the
practice of decentralization may be found in adm ssion of students, every year
institute forns the comnittee for adm ssion. The Practice of decentralization
may be found during purchase of books in the college.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Learni ng Wor kshop, Sem nar and FDP Conduct ed
for college students to devel op
confidence in them Regular use of ICT
in classroons contributed to
enhancenent of teaching | earning.
Extension | ectures on relevant topics
broadens the perspective of students.
Language |ab for the B. Ed. M Ed.
Students hel p in devel opi ng
communi cation skills

Exam nati on and Eval uati on Cont i nuous evaluation is done for the
students. Al year round eval uation
through unit test, Wekly test, Model
test, tutorials, students
sem nar/ presentati ons keeps the
students in touch with their subject.
It al so enhance and hel ps students grow
in confidence for university
exam nations. Results of interna
exam nations are displayed on the
notice board soon after the tests. The
names and photos of students who top in
different papers are put up on Apollo
Col l ege wall of fane. The students al so
receive a hard copy of the results
whi ch their parents have to sign
Parents teacher neetings are conducted
for students who have | ow attendance
and are those who have not perforned
well in college

Research and Devel opnent The research cell hol ds regul ar
nmeet i ng and programmes and
presentations to broaden the academ c
perspectives through presentations of
research done by students and faculty.
A print Journal of AJER is brought out




every year by the college, under the
editorship of Dr. Bashir Hasan,
Depart nent of Psychol ogy, Pt
Ravi shankar Shukl a University, Raipur.
M Ed. students take nonograph work and
submt a details report.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Cl assroons were renovated all the
roons are bright and airy classroomns
t hat house the B.Ed and M Ed. Courses.
New conmput er were purchased to repl ace
ol der version. Total nunbers of 50
conputer in ICT Lab. A conference room
was created and furnished an air
conditioner was installed their in.3
new wat er cooler were introduced for
students, a beautiful specious students
comon room was furnished for B.Ed.
M Ed. students. A toilet for persons
with disability was al so constructed.

Adm ssion of Students

The procedure for the adm ssion is
t hrough the convenor, SCERT, Rai pur.
Information fromapplication forms for
adm ssion was used for the filling up
of university registration and
exam nation forns. The adni ssion
procedure was speeded up by involving a
few staff nenber.

Human Resour ce Managenent

Human Resource Managenent- Stress is
on personality devel opnent and
devel opnment of conmuni cation skills. A
specialist was invited to the coll ege
and a day |ong career counselling
programe was conducted for the
students. Mck interviews, resune
witing, etc was taught. A staff
devel opment progranme was conducted for
all the teaching staff of the college.
Col | ege annual day was celebrating in
the mont h of January. An annual picnic
was organi sed for students .

Curri cul um Devel opnent

- Alot of extra activities are take
up by the coll ege students besides the
ones in the curriculum which is
deci ded by the Henthand Yadav
Uni versity, Durg. The curriculum of the
B.Ed. M Ed. course of the university is

very conprehensive and all inclusive.
Still depending on the needs of the
students in every batch . Internationa

| evel conference was organi zed by the
college on the Interdisciplinary
research on advancenent of I|ife,
research, nodern educati on.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Pl anni ng and Devel oprent

Al'l planning for inprovenent of the
institution are organi zed and
di ssem nated offline. The information
of students’ profile allotted for
adm ssions are conpleted offline. The
process of planning is initiated and
the time-table for all the classes are
pl anned wel |l in advance. The
i mpl ementati on of new syllabus and the
requi red planning for curricular
aspects, practical activities, projects
wor k, co-curricular activities, sports
activities, celebrations and process of
eval uati on are planned ahead. Al the
respective in-charges design and share
their plan with the adm n. The plan of
action is devel oped based on the
observations and gaps in the previous
year. After a prelimnary research of
t he new devel opnents and keeping in
vi ew t he stakehol der’s requirenents the
topics for forthconmi ng sem nars and
wor kshops pl anned are listed and
presented before | QAC, and Academ c
Counci | Meeti ngs.

Adm ni stration

Al'l adm nistrative docunentation is
comput eri zed. Educational Managenent
systemis tailored according to the
requi rement of the institution. All

I nformati on are comuni cated through E-
Mails. Profiles of faculties and
students are docunented and retrieved
whenever required. Conmunication wth
students and faculty is through conmon
E-mails.

Fi nance and Accounts

Al'l financial transactions are
preferably online. The finance and
accounts are conputerized. The salary
of staff is calculated using the Vijaya
Dhali PC voice for Accounts. The
quotation for |ab equipnment’s and
library books is transacted online. The
fee collection is through digita
banki ng system

Student Adm ssion and Support

The list of students allotted after
counsel ling are shared by the
university to the college online. The
profiles are collected online and
docunented in the system The academc
cal endar and syl |l abus are shared to the
personal mail of the students. Al
study material required by students is
shared through comon mail and Googl e
Cl assroom Assignnments, period plans
and sem nar presentations are subnmtted
on Google drive. The Online feedback is
col l ected through Google forms. All




ongoi ng events are updated on the

col | ege website.

Exam nati on

sof tware that
requi red. The exam papers for
exanms are received by nai
faculty. Filling up of forns and
rel ease of hall tickets are done
onl i ne.
and fed into the system The results
are conpiled and the certificates are
generated. An add-on formative
Assessnent certificate is also graded
activities and
performance throughout the year in

for all

It is maintained through custom zed
i s updat ed whenever

i nternal
fromthe

The marks are received online

co-curricul ar

various activities.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 Ms. Rakhi Bhartiy APOLLO 500
Shar ma Sanskritik COLLECE DURG
Dhara- Anadi se
Aaj Tak
2018 Rakhi Shar ma NATI ONAL APOLLO 300
SEM NAR ON COLLEGE DURG
EMERG NG | SSUES
I N TEACHI NG . .
2018 Dr. Angha NATI ONAL APOLLO 300
Agashe SEM NAR ON COLLEGE DURG
EMERG NG | SSUES
I N TEACHI NG
.. NATI ONAL
SEM NAR ON
EMERG NG | SSUES
I N TEACHI NG . .
2018 Bi ndu Tomar NATI ONAL APOLLO 300
SEM NAR ON COLLEGE DURG
EMERG NG | SSUES
I N TEACHI NG . .
2018 Ni sha Bohane NATI ONAL APOLLO 300
SEM NAR ON COLLEGE DURG
EMERG NG | SSUES
I N TEACHI NG . .
2018 Sheetal Verm NATI ONAL APOLLO 300
SEM NAR ON COLLEGE DURG
EMERG NG | SSUES
I N TEACHI NG . .
2018 Neha NATI ONAL APOLLO 300
Chandr akar SEM NAR ON COLLECE DURG




EMERGA NG | SSUES
I N TEACHI NG . .

2018

Rakhi

Shar na

| NTERNATI ONAL

CONFERENCE ON

GLOBALI EZATI ON
OF TEACHER
EDUCATI ON

APOLLO
COLLEGE DURG

500

2018

Rakhi

Shar na

STATE LEVEL
SYNPOSI ON ON
BRI NG NG SCHOOL
COMMUNI TY
RELATI ONSHI P

I NTO CLASS ROOM

APOLLO
COLLECGE DURG

500

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 Fundamen Fundaren 17 4
tal of tal of 01/10/ 2017 |30/ 10/ 2017
Conputing | Conputing
2017 Yoga Yoga 17 5
Medi tation |Meditation |01/08/2017 |02/ 09/2017
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

| eave is granted for

PG

care Leave Flexibility in

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Fundanent al 17 01/ 10/ 2017 30/ 10/ 2017 30
of Computi ng
Yoga 17 01/ 08/ 2017 02/ 09/ 2017 30
Medi t ati on
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
2 1 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Annual | ncrenent, Study Annual Increnent, Child Col | ege provi ded

schol arship form
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Course, research work and [time adjustnment. rel axati on on fees of
for PhD. poor students.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

College is a self-finance institution, maintains transparency in its financial
academ ¢ and adm nistration functions by clearly defining its vision m ssion
objectives at all levels. Al inportant nmatters relating to budget provision of
the coll ege and finance budget proposals to be presented before the Governing
body for approval at the beginning of each year. There is provision of
increment in salary every year for enployees of the institute on the basis of
their performance Salary of the staff are directly deposited of his/her
account. Fee structure of B.Ed, D El.Ed. MEd admi sssion are decided by the fee
regul ating commtti of SCERT and the exam nation fees of all the courses are
deci ded by the university. Al the purchasing related to the coll ege newness
and devel opnent is maintaining by the purchase commttee of the coll ege.
Col | ege has an Internal and External audit systemwhich is accessible to al
and the coll ege has annual budget provision for future betternent.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes MRCA Yes MRCA
ASSOCI ATEMRCA ASSOCI ATE
ASSCOCI ATE
Adm ni strative Yes MRCA Yes MRCA
ASSOCI ATE ASSOCI ATE

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Annual Day 2. Sadbhavna 3. Garba

6.5.3 — Development programmes for support staff (at least three)

1. Teacher Training Program 2. Personal ity Devel opnent of Teacher 3. Conputer
Trai ni ng

6.5.4 — Post Accreditation initiative(s) (mention at least three)

As per suggestion of NAAC peer team — ¢ Val ue Added course is introduced on
Fundament al of Computing. ¢ Guest lecture will be organizes.  Awareness
Programme wi |l be conduct ed.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes




b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of

conducting IQAC

Duration From

Duration To

Number of
participants

2017

G ant
per m ssi on
for D.El.Ed.

Cour se

30/ 12/ 2017

30/ 12/ 2017

30/ 12/ 2017

Ni |l

2017

Apol | o

col | ge has
been awar ded
per manent
affiliation
of M Ed.
B. Ed.
Cour se.

27/ 05/ 2017

27/ 05/ 2017

27/ 05/ 2017

NiTl

2017

Annual
Resear ch
Jour nal

Apol | o
Jour nal of
Educat i onal

Resear ch

07/ 07/ 2017

07/ 07/ 2017

07/ 07/ 2017

NiTl

2017

Per mi ssi on
was received
to start one
Unit (50) of

Nat i onal

Servi ce
Scherre (NSS)

23/ 05/ 2017

23/ 05/ 2017

23/ 05/ 2017

Nill

2017

Guest
| ecture was
organi zed on
Mock
exam nati on
on the
Di ssertation
of the
Resear ch
Schol ars by
prof. Dr. D
Laxm , HOD
M Ed., Maitri
Col | ege
Bhil ai .

10/ 06/ 2017

10/ 05/ 2017

10/ 05/ 2017

Ni |l

2017

Cener al
Heal t h
checkup canp
was
conduct ed by
Dr. B. S

14/ 10/ 2017

14/ 10/ 2017

14/ 10/ 2017

Nill




Bhatiya from
M P. Nursing
Home, Durg
for student
teachers.

Bl ood
pressure and
Henogl obi n

test was
done in this

canp.

2017

Apol | o

Col | ege was
organi zed
Kabddi
Conpetition
(for student
), responsi bi
ity was
gi ven by
Durg
Uni versity.
In this
conpetition
M. Abdul
Mahrmud
Kur ai shi ,
sport
of ficer,
V.Y. T.
Col | ege
,Durg was as
a president
M. Lalit
Verma, sport
of ficer,
Govt .

16/ 10/ 2017

16/ 10/ 2017

16/ 10/ 2017

NiTl

2017

Internatio
nal Grl
Chi l d Day,
Beti Bachao
Beti Padha
week was
organi zed

09/ 10/ 2017

09/ 10/ 2017

09/ 10/ 2017

NiTl

2017

Swachhat a
H Seva,
fortni ght
was
or gani zed

15/ 09/ 2017

15/ 09/ 2017

15/ 09/ 2017

NiTl

2017

Bl ood
Donati on
Canmp was
organi zed

t hrough Red
Cr oss
Soci ety

25/ 11/ 2017

25/ 11/ 2017

25/ 11/ 2017

Ni |l




Di st.
Hospi t al ,
Durg.

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the Period from

programme

Period To

Number of Participants

Female Male

I nt er nati onal 09/ 10/ 2017

Grl Child Day,
Beti Bachao
Beti Padha

14/ 10/ 2017

45 20

safety of 16/ 11/ 2017

Sel f - Def ense of
Wnen & Grls
Child

16/ 11/ 2017

36 10

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

74.25
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Ranp/ Rai | s Yes 0
Rest Roons Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Nill Nill Nill Nill Nill NI L NI L Nill

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

I NSTI TUTI ONAL CODE OF
CONDUCT AND ETHI CS

Nill

e Repare Policies and
Procedure to Devel op
Resear ch Governance in
your lInstitution e
Devel op Systenatic
Ment oring Schedul e



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRnaUhXTlZianNnV05zUHdpdmQ0UHc9PSIsInZhbHVlIjoiSm9IZ0dkVWdkRDA2SmhNMEZ0REhOMDJZZ2FKckxpM1R4cW9hcHgrRW5QN2tIS0ZTZXBtT2ZLVTVCU2ZkK1JLODBVbXRzbHlkNnFUcFFNQXBIZWxCUHJJMDhKeGs1RkFjaSthdTF3eEErcjFNQ2w3L2dwQXBiVzdlK2tBVlZnaDAiLCJtYWMiOiI5MDEyYTJiODRlZDYxMzMxMmQxYTRlYTQ1ZTI5OTljN2FjNGQ4OTIzNzhhZTg0ZTlhNTlkMTM3NTlkNzBiZjg0IiwidGFnIjoiIn0=

Tinely Intinmation of
Instruction and
Directives of Higher
Agenci es to Research
Schol ars « Provide
Ef fective Infrastructure
for Quality Research. It
I ncl udes Enriched Library
Havi ng Subscri ption of
| SSN Nunbered and UGC
Care listed on Line and

of fline National and
I nternational Journals.
Sufficient Conputer
Systens with Internet
Connectivity.

e Advanced
Books Rel ated to Research
« Vel Equi pped

Conf erence Hall

for
Research Presentations

and Research Meetings -
Facilitate Training and

Support to Researchers -
Devel op Proper Gievance
Redr essal Mechani sm for
Schol ar s.
CODE OF CONDUCT FOR Ni Il .
STUDENT- TEACHERS
( TRAI NEES)

i nternship sincerely.
Submi t

formats properly filled.

St udent -t eachers are
expected to conplete

all prescribed

Must foll ow the

i nstructions of the

ment or s. St udent -
Teachers are expected to

mai ntai n di sci pline at

col | ege canmpuses and in
the cl assroom

conpul sory to wear a
Uniformand ID card in
the col | ege canpus.
Every Student-teacher

must attend cl asses and
training activities
regul arly and punctually
and shal
any action that

di sturb the snooth
wor ki ng of the coll ege.
When a teacher
cl assroom

shal

directed to sit or the

t akes hi s seat.

When cl asses are in
sessi on,

t eacher

rise and remain
standing till

e |t is

refrain from

may

enters a
t he students

they are

not enter

st udent s shal

or | eave the




cl ass roons w thout the
perm ssion of the
teachers concerned. -
Student shoul d be
punctual and shoul d
mai ntain discipline in
the college.  Student
shoul d get at |east 75 of
attendance, if not hel/she
is not eligible to appear
for the exam nation, as
per the university rule.
e Student is advised to
utilize facilities
avai l able in our college
properly. < Student
shoul d mai nt ain
cleanliness in the
canpus. ¢ Student is
advised to participate in
all the programes and
activities conducted by
the college. * Ragging is
strictly prohibited and
shall be treated as
soci al a hence. ¢ Student
shoul d not involve in any
kind of illegal
activities. ¢ Student is
not allowed to use
mobil es in the classroom
and library. They nmay use
nobile only when it is
al l owed by authority.

CODE OF CONDUCT AND
ETH CS FOR
TEACHERS/ FACULTY

Nill

e Faculty should handl e
t he subj ects assigned by
the Principal/ Head of
the Departnent. e
Mai ntain dignity of
prof essi on post. ¢ Seek
to nmake professiona
growt h through studies
and research. « Miintain
active nmenbership of
pr of essi ona
organi zations. ¢ Perform
their duties in the form
of teaching, tutorial,
practical, sem nar and
research wi th dedication.
e Faculty should conplete
the syllabus in tinme.
Teachers shal |l produce
good results in the
subj ects handl ed by them
and are accountable for
the same. ¢ Mentor system
nmust be effectively




i mpl erented. Faculty
shall nonitor the
respective group of
students who are attached
to them e« Teachers nust
mai nt ai n
filelregister/records of
activities assigned to
them < Teachers nust
mai ntain equality
regardi ng gender issues.
e« Teachers shoul d
mai ntai n apat hetic
attitude towards
disability rel ated
limtations and nust try
to go for sone curative
approaches. ¢ Teachers
shoul d mai ntain dignity
and respect of self on
one hand and show
acceptance for other’s
self also. * Faculty
shoul d be good counsel ors
and facilitators. They
shoul d hel p, gui de,
encourage and assi st the
students to ensure that
t he Teachi ng- Lear ni ng
Process as effective and
successful . Val ue based
education nmust be their
notto. ¢ Faculty shoul d
mai nt ai n decorum bot h
i nside and outside the
cl assroom and set a good
exanpl e to the students.

CODE OF CONDUCT FOR NON-
TEACHI NG TECHNI CAL
GROUND STAFF

Nill

* Non- Teachi ng staff
working in the College
of fice or departnents
shoul d remain on Duty
during Coll ege hours. -

Non teaching staff shall
complete the office work
rel ated assi gnment given
to them by principa
faculty nmenbers to whom
he/ she is attached and
conmpl ete specially out
goi ng assignnents tinely.
e Keep office records
updat ed. 1 ncl udi ng
adm ssi on, outgoing
information' s, fee, exam
activity register etc. o
Al'l technical staff have
to foll ow basi c code of
conduct stated by Apollo




adm ni stration. e

Techni cal staff (
El ectrician, plunber,
carpenter, conputer

mai nt ance) nust take care
of their field related

duties timy. o They have
to conpl ete assi gnnent

and report to supervisor
or admin. ¢ They nust

assure snoot h and proper

functioning of equipnents

and tools.

CCODE OF CONDUCT FCR
UNSKI LLED EMPLOYEES

Nill e Unskilled enpl oyees
shoul d give inportance to
cl eanliness of the
institution. ¢ Unskilled
enpl oyees shoul d behave
politely and
conpassi onately with
students, teachers,
parents and
adm ni strative staff. o
Unski | | ed enpl oyees
shoul d devel op co-
operative and friendly
relationship with faculty
nmenbers. ¢ Unskilled
enpl oyees shoul d not
i nvol ve in unethica
practices. ¢ Unskilled
enpl oyees shoul d not
remai n absent fromduties
wi t hout prior perm ssion.
e Unskilled enpl oyees
shoul d not engage
directly or indirectly in
any trade or business.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependence day 15/ 08/ 2017 15/ 08/ 2017 155
Diwali Mlan 11/ 10/ 2017 11/ 10/ 2017 145
Republ i ¢ Day 26/ 01/ 2018 26/ 01/ 2018 120
Holi M an 27/ 02/ 2018 27/ 02/ 2018 70
Clay Bull 25/ 08/ 2017 25/ 08/ 2017 135
decoration (CG
festival Pola)
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
1. Planting of various flowers and ornanental shrubs 2. Social service

Programme for Canpus clean-up 3. Policy docunent on Environnment and Energy
Conservation framed and adopted 4.

Installation of energy efficient Iighting



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Inh2bE5Pek5yVEE0dGFrVjJxcDNDU2c9PSIsInZhbHVlIjoiYnB6eFZrT2JTbHA2YWxGYjNZNW1QL1E1YzFpYU1hWExmWFVnN0dSY1hqWXl0elFtYnlYbkExdWZOTEp1ZytSbm9WVi9zd21rcHVDdjR1b0gzWncwOXkveGhSckhoZm4yWGNHN2c2STFhNnc9IiwibWFjIjoiOWM2MDNhZTZhZmQwNmE3YThhMmE1YjRmOWM5MThiMWVlOWJiODlkNThiNGZjYTcyMTM2ZWYxNjc1YjRiOWUzNCIsInRhZyI6IiJ9

ex. LED, Changing old electric wire 5. Installation of nore dusthins for
segregati on of waste

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

APOLLO COLLLEGE, DURG TWD BEST PRACTI CES (2017-18) TWO BEST PRACTI CES OF APOLLO
COLLEGE DURI NG SESSI ON 2017-18 TI TLE OF THE PRACTI CE 1. FREE EDUCATI ON
2. VOCATI ONAL PROGRAMVE OBJECTI VES OF THE PRACTI CE: 1. FREE EDUCATI ON: Free
teaching is a concept practiced by the Apollo College apart fromits regul ar
teaching | earning process. Normally people sent to their children to schools
for their proper devel opnent through a formal and systematic schooling, but in
society a large nunber of children are unable to becone part of this formal
system They are either left behind or drop outs in this formal education
system Sone children are inside the formal systembut their need is different
fromthe others. Apollo College practice FREE EDUCATI ON for such children. They
feel unfit in conmparison to others the student teacher and Alumi is giving
free education as per the demand of schools, colleges society. The objective
behind this practices are  To provide support and hel p regardi ng teachi ng-
| earni ng of such left behind children w thout any financial Burdon on them or
on their famly. « To full fill the special needs during |learning by providing
them opportunity of satisfactory |earning. ¢ Another nmjor objective behind
this best practice is to devel op sense of comunity services anmong student
teachers. They should learn to serve the weaker sections of the conmunity as
their noral responsibility. 2. Vocational Progranme: A major aimof the fornal
education is to reach to a satisfactory goal of attaining a respectful job -
Apoll o College takes this aimas its objective and informal responsibility
towards the student-teachers of the college. « A long termobjective of this
practice is to nurture sone vocational skill. ¢ Free training of vocationa
Courses to student teachers regarding sone productive skill devel opnent that
may provide sone opportunity of self enploynent. THE PRACTICE 1. Free
Education: Apollo Coll ege has adopted a good practice to provide free | earning
to needy and deprived children and to provide them good chance of coming into
main stream In IQAC neeting it was planned to prepare its student-teachers for
community hel p. Student-teacher who passed out fromthe college will stay
connected with coll ege by becomng Alumi Menber of Al umi association of
Apoll o College. During the training they were taught to serve to comunity
whil e acconmplishing there job responsibilities. Alumi nenber practice help
based teaching in the society. | QAC plan free education for such children and
comruni cate its schedule to Alumi nenbers, interested alummi came to coll ege
and volunteers themself to participate in this activity of free education. In
this session also free education activity was performnicely. 2. Vocational
Programe: Fornal education systemleads to ultinmately to reach to a respectful
and satisfactory job. To fulfill this dream Apollo Coll ege plan and organi ze
some vocational training every year. This year as Vocational training ‘Mango
pi ckl e maki ng activity was organi zed. Conplete training was supervised by the
teacher educators of Apollo College. Al student teacher were participated in
this activity. OUT COVES: 3. Free Education: Free teaching programe incul cate
feeling responsibility of community service and al so devel ops a sense of nora
responsibility towards the society. Respect and bel ongingness to its Al nma neter
institute is an extra-ordinary out of this activity. 4. Vocational Programme:
It devel ops new skills anpbng student teachers. They enjoying the process as
wel | as product of this activity. They al so devel op self confidence that they
have learnt a life skill that nay be beneficial for themin future work life.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. apol | ocol | egeof educati on. com



http://www.apollocollegeofeducation.com

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Apoll o Col I ege, Anjora, Durg, being an ideal college has the ethics of PAR
taki ng any added responsibilty fully w thout conplain. Since the retirenent of
its Librarian in May, 2018, the faculties of the college has been taking the
responsibility of looking after the Library and the process of nmanagi ng the
Library so that it continues running w thout hindrance. The Library of Aplollo
coll ege Anjora, Durg has been suffering fromlack of manpower as the State
Governnent is unable to recruit Librarian and other supporting staff. A
Commttee to | ook after the needs and requirenents, paper work, filing of data,
organi zi ng of books displayed, issue of library books to students, ordering
books and journals from publishers is constituted. Inspite of the difficulties
and chal |l enges faced, the faculties take turns to performthese extra duties
willingly. The strategy of the college to operate the library with the support
of the teachers and selected students is an exenplary activity. The class tine
table of both B.Ed. and M Ed. have Library period in very week. During this
period the Teacher-in-Charge along with volunteering students help in the
arrangenent of books, distributioin and reception. At present the Coll ege
l[ibrary is working without a Librarian and running snoothly by the Teachers and
vol unt eeri ng students.

Provide the weblink of the institution

http://ww. apol | ocol | egeof educati on. com

8.Future Plans of Actions for Next Academic Year

Future Plans of action for Next Academ c Year (2018-19) | QAC has pl anned the
broad objectives which the college should strive to achieve during this period
following as : 1. To revise the vision and nission of the college were necessary
to align with the foresaid objectives. 2. To facilitated continuous up gradation
at the college. 3. To provide val ue based education to student teachers. 4. To
encourage facilitate Research Culture. 5. To create an enabling environnent for
hol i stic devel opnent of students, faculty support staff. 6. To facilitate
continuous up gradation know edge use technol ogy by faculty student teachers. 7.
To organi ze extension activities for the benefit of the society create awareness
on various social issues. 8. To foster and strengthen relationship of Alumi wth
the college. 9. To introduce skill based course such as val ue added course. 10.
To indentify talent anong students through sports and other activities. 11. To
initiate scholarship to reward the student teachers. 12. To foster and strengthen
rel ati onship through Faculty Student Exchange Programme. 13. To organi ze sem nar
wor kshop guest | ectures for student teachers. This perspective plan outlines the
various initiatives and focus areas to achieve the foresaid.
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