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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

APOLLO COLLEGE

Name of the head of the Institution

Dr. Angha Agashe

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07882623444
Mobile no. 8770899605

Registered Email

educat i on@pol | ocol | egedur g. com

Alternate Email

sanj ay@pol | ocol | egedur g. com

Address APCLLO COLLEGE
City/Town DURG

State/UT Chhatti sgarh
Pincode 491001

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status private

Name of the IQAC co-ordinator/Director Rakhi Shar ma
Phone no/Alternate Phone no. 07882623444
Mobile no. 7000269585

Registered Email

educat i on@pol | ocol | egedur g. com

Alternate Email

sanj ay@pol | ocol | egedurg. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. apol | ocol | egeof educati on.

coni Si t e/ common. php?cat ei d=192&ci d=192&
v=2

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. apol | ocol | egeof educati on. com

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.15 2014 10- Dec- 2014 | 09- Dec- 2019
6. Date of Establishment of IQAC 01- Dec- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Free Eye checkup Canp

03- Dec- 2016 125



http://www.apollocollegeofeducation.com/Site/common.php?cateid=192&cid=192&v=2
http://www.apollocollegeofeducation.com/Site/common.php?cateid=192&cid=192&v=2
http://www.apollocollegeofeducation.com/Site/common.php?cateid=192&cid=192&v=2
http://www.apollocollegeofeducation.com

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | 2017 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Val ue added course on fundanental Conputing was planned and schedul ed. < Free
eye check up canp was planned to be executed at Mahmara School and Bl ood Donati on
canp was planned and perforned at Apollo College. ¢« The process of obtaining
permanent affiliation fromDurg University and 2(f) status fromUGC, initiated
and nonitored by 1QAC, finally reached to its target with the help of collective
efforts of all staff.e This year | QAC was focused on initiating the process of

getting approval of new course D. El. Ed.

from NCTE, SCERT and Chattisgarh Board of

Secondary Education (CBSE).Dedicated efforts finally | eads to success and this

course will

be start by next com ng session (201718). ¢ Director, Apollo College

suggested to go for MU with other institutions, MOU was nade between Apoll o

Col I ege, Durg and Arihant Coll ege, Pune.

Student and teacher exchange program was

pl anned and Ari hant College, Pune visited to Apoll o Coll ege.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZKTmI4L0RMaUVXcTlxRDNwMTRDU2c9PSIsInZhbHVlIjoiR3Nxd0RmNVhxb3M3dlo0a1Q4WVQ1QXJSazhVM1FOckZmQ3BrTzR1Wlk1ZXpTc2Z4ZWRhbm0xS25DWkJSeVJCREIxREZuWFd3WnhmTFpIRVRZM0x3QWV5M0dIVERpTWdIOWloOVpDTzIyNzA9IiwibWFjIjoiOTczY2FhNjYyYjg2MDJiMjJjMDc5Yjc1NWI1MmRkMmU2MDY3OGVmODc4YTU2MmU5ZjMxY2EzY2Y2NjY0OTQ5YyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJYYllmYnk0bVowNW1CR2FJTWZIV1E9PSIsInZhbHVlIjoiTm1hVEdjZ0JOaGNIRGZIV2RPU28zU29wYVBsUnNFUUV3M1RRekdjUC9vMTU1YzVneFdjU2c3NkxjdHNlUEZjVHlEbXMwWnlyY3JTMUhwdGRrZWJuVmc9PSIsIm1hYyI6ImY2NGFmYjAwYmQzMWI0MzE3NDAzMzZlMzA1Nzk1MmY0YmVjMDM5MjJiYWNhM2E5OGI1MGQyMGZjZThmNDA2ZjgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikl2ZmE4UWlRWE1pWVFQQWNUR05YZGc9PSIsInZhbHVlIjoiL0hORnp5WnhZQTlmb1FtdmZMTEpFTVBRMTl6TGxkSzJSeFpUZFlKZnNPNXZ5Z1dnUzFqOWlJTlROUGVTZ1JJRjlHYTl0elpJWUJOQ25oZXd3cDMyaVE9PSIsIm1hYyI6ImI2MDNkMjhmYTQwZjU3ODM3ZWYwZGQzZmRmM2MxM2M5MjhmZjU1N2UxZjBlNzQ3ZDI4MTk2ZjI0NTEwYmNhZjAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkdFSERyVE9aUlQ5VndKVzZtZG9PN1E9PSIsInZhbHVlIjoiN1J3ci9UaXhhcXdRRFBYZDZFbzIwNG1udGtva0RXU1hkbDkwYjhrdkdyczhqREh5TFRnRUVqUTRCZTE3Q1JOdlpoT3BwRGJRc1M5MXRHd1NRSzdUSHc9PSIsIm1hYyI6ImYwZjVlNGNmY2QyOTY4ZjI0MjBkMTEzMTEzZGU0ZGQ1ZjRkYzQ0NWU1OWNmMzAxNWFhYjJkOGIwOTRmYTQ1NzYiLCJ0YWciOiIifQ==

Plan of Action

Achivements/Outcomes

1. Val ue Added course on Fundanent al
Comput i ng was schedul ed.

1. The Participants were awarded with
course conpletion certificate.

2. Quest lectures planned & organi zed
for student teachers.

2. Trainees were benefitted fromthese
| ectures & get additional information
apart fromtheir syllabus.

3. 1 QAC was pl anned to publish college
Magazi ne & Research Journals with an
effort to maintain quality publication
& research.

3. Both the publication is popul ar
among student teachers & research
schol ars. Students teachers of the
col | ege got an opportunity of express.

4. Parent Teacher Association to
organi zed neeting regularly.

4. Parent Teacher Association neeting
to provide an opportunity to parents
come & know about the progress &
probl ens their wards.

5. I QAC guide Alummi Associ ation
menbers to organized literacy drive &
various activities connecting special &
weaker section of society to help them
on as anmbassador of Apollo Coll ege.

5. Apollo College is fortunate enough
to have an active Alumi who create a
bri dge between society & the coll ege.

6. | QAC believes & communi cate to staff
menbers about the uni queness of the
signature event "Sadbhavna" inter

coll ege conpetition & instructs to
organi ze "Sadbhavna" with nore
attractive schedul e.

6. "Sadbhavna devel ops coorperati on,
interaction & friendship between
partici pants teacher education colleges
of near by area.

7 . Workshop on Research Methodol ogy is
an i nportant event organi zed by | QAC.

7. This workshop on Research

Met hodol ogy was an useful event for
M Ed. Student Teachers & staff to
i ncrease their know edge & skil
research area

in

8. Student Faculty Exchange Progranme
between MoU Institute ( Apollo College
& Arihant College of Education, Pune)
was pl anned. Arihant College schedul ed
visit of their student teachers &
teachers at Apollo College. Various
activities was planned like art of
living, college campus & school visit
etc.

8. This programme provi de exposure to
student teachers & teachers of Arihant
Col | ege of Education about training
strategy applied Apollo College, About
Local art & culture about the world

| evel Bhilai Steel Plant and about the
school s environnent were internship is
organi zed. This progranme al so provides
the feeling of mutual understanding &
col I aborati on between in the two.

9. The follow ng activity were planned
& responsibilities were distributed to
related cells & conmittees by | QAC such
as Health Check-up canp, Garba, H nd
Di was cel ebration, Voter Awarness
Programe, Free Eye Check-up Canp,

Bl ood Donation Canp, Wnen Awarness
Programe, Cashl ess transaction
training Art & Craft workshop

Personal ity devel opnet n progranme,
Faculty devel opment progranme, Annua
Day, Free Plantation etc.

9. Al these activities |ead towards
overall personality devel opnent of
student teachers.

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InRGbDR4QkpKZDBCMXg3MEdOTXU1WUE9PSIsInZhbHVlIjoieDNZaENseEw2YVBpRWI4YkdUd0VrN1pBSjFoVFYwM0pWc3pEYTlvTWxLK0w3ZTVnR2liN3hUcHovQmRxRGhycUxtY1NyWS9OSjFybzZmbVJJalhvY1E9PSIsIm1hYyI6IjU4YTYxYzdkNzY5YTQ3MDI3MjRmOTU0NzdlN2Y0NmE3NmM4OTNkOTQ0OGY3YTQ2MjhkMTkwMzM4OGI5YTlhZWQiLCJ0YWciOiIifQ==

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

CGover ni ng Body 07-Dec- 2016
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 29- Apr - 2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Apollo College is run by Shrishti
education and wel fare society. Menber
of this society are successfully
managi ng si x colleges Apollo College is
one anong them Chairnmen and directors
of governing body of Apollo college
adopts a strong and effective
managenent informati on system The

vi sion m ssion based concepts of
managenent system of Apollo college are
systematically comuni cated to

princi pal and staff. Managenent foll ows
the hierarchy of status dignity to
execute the policies for the betternent
of the institution. Effective
managenment systemis applied by

i nvol ving admi ni strator, inbetween
managenent and staff. Mst of the
instructions and policy decisions
communi cated to staff through the

adm ni strator. As per the instructions
received fromadm nistration the
col | ege system works snoot hly. Regul ar
visits of directors keeps everyone
awaken and active. Deep concern of
directors regarding infrastructure,
building, facilities, cleanliness of
canpus, proper execution of schedul ed
activities, quality of academ cs and
futuristic vision. College nmanagenent
adopts a queasy strategy of managenent
by adopting m x form of managenent i.e.
managenent by objective and nmanagenent




by participation both. Sensing

obj ectives leads staff to plan a
systemati c chase on one hand and
choosing the target with self notivated
act. Managenent al ways creates
opportunity to interact within in an
open group neeting. Coll ege nmanagenent
comruni cate a great nessage to al

wor kers by rewardi ng sincere and hard
wor king staff, specially ground staff.
This type of humani stic approach is for
practiced by the nmanagenent. Apollo
col | ege nanagenent support needy
students by giving subsidy and

schol arship. Children with special need
are also helped for their disabilities
by devel oping infrastructura
facilities to themi.e. ranp,
confortable toilets, wheel chairs,

envi ronment of sensitivity in class
etc. Apollo college managenent has
adopting a vision of social concern.
Hel pi ng di sadvant age persons, old
persons, deaf dunmb blinds, honeless,
mental ly retarded by giving them
facilities. List of nodules. 1. Queasy
nmodul e of direct and indirect
information flow 2. Adopting bottom up
and top down nodule. 3. Induction
schedul e to pronote work culture anobng
the staff. 4. Humanity for work ethics.
5. Dignity of hierarchy and | abour. 6.
Rewards to provide notivation.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

1.1.1 The Institution ensures effective curriculumdelivery through a wel
pl anned and docunented Process Response: Apollo College is an affiliated
col |l ege of Henthand Yadav University so itself has no role in anmending the
curriculum Measures are taken to discuss in the staff neeting to understand
the subject or to renobve the difficulties of the students. The activity of the
| earni ng process is determ ned according to the practical guidelines of
NCF-2005. It is tried to neet the energing needs of the society by turning the
concept of conputer learning on its head. The foll owi ng objectives have been
determ ned along with the objectives to be nodified through B. Ed course in the
institute: o To prepare the trainees to becone conpetent teachers with proper
teaching skills, famliarization with various innovative nethods and
approaches, meking the subject matter accessible with due enthusiasm and
interest. ¢ To facilitate each senester to develop at its own pace. ¢ To teach
and train the trainees about the constitutional values to follow the
fundanental rights and duties ¢« To enable the trainees to face the chall enges
of d obalization, Liberalization and Privatization, inculcate in them




inquisitive creative innovative approach in their nature. ¢« To prepare the
trai nees to beconme good soci al human beings by keeping health cooperation and
self understanding with their peers. ¢ To train the trainees on how to becone
responsi ble citizens by devel opi ng personality, balancing their own values with
respect to socio-cultural econom c and environnental aspects at |ocal state and
national level. ¢« To teach and train the trainee about how to work as a nation
manuf acturer. ¢ Provision of teaching skills and innovative nethods with better
academ c ability to use nethods for various topics  Providing special features
to the child' s deprived category trainees pursuing B.Ed, D El.Ed and M Ed. An
academ c calendar to optimze the learning process is created to ensure that
nei t her academ cs nor co-curricular activities are conprom sed but overal
education of the students is benefitted. Apart fromtraditional classroom
teaching, the faculty nenbers also use various ICT tools and other innovative
teaching strategies including online teaching through student friendly
platforms |ike What sApp groups, Zoom GCoogleneet etc. which becanme inperative
during the pandem c. The college is also naking efforts to devel op an effective
online | earning managenent systemto supplement offline teaching and nmake the
| earni ng process nore effective. In an effort to make educati on nore
meani ngful, and know edge nore conprehensive, the curriculumis extended by
organi zi ng special lectures, sem nars, conferences and educational tours.
Various types of social, cultural progranms, service plans and sports events are
al so organi zed under National Service Schene. Departnental report is collected
at the end of each academ c session. In each year, the acadenm c and co-
curricular work done by the departnent is docunented

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | 01/01/ 1970 00 Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl Ni | Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

Ni |

01/01/ 1970

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Fundanment al of
Conput i ng

01/ 09/ 2016

75

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZBeTBUbnp4TjJQMm1Ba3Aram1OVlE9PSIsInZhbHVlIjoia25oTCszTTZSNWgzSVRUTWN3UGRrbmdmb1hQdE5udGpISkhreUhnM1BtU3RyZFYrY2RGY3hFM09BcTExaW1wcjFpSy9RQkdmSk1OV1ZSTndMRC9Rb2dCQWhKUGVLZU9oQ3J2U2ZxcWYrSDQ9IiwibWFjIjoiOTQ4NDc5Y2U5Y2Y4MGUwZmIzYzliNTU3NzU2YjM1OWUzYzAyZjNmZWI4OGZkZmVmYTYxMDAwNWQ1ZGJlMTcyYiIsInRhZyI6IiJ9

1.3.2 — Field Projects / Internships under taken during the year

No. of students enrolled for Field
Projects / Internships

Project/Programme Title Programme Specialization

BEd Four week School 94
Observation
VEd Supervi sion for B. Ed. 15

Teacher Tranees

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institution has nmany nodes of collecting feedback. Docunent as well as ora
responses are equally considered. The college gets structural feedback from
students, teachers, alumi and parents. The coll ege takes feedback fromthe
students on a well designed Perfornma. The institution has al so suggestion boxes
installed in the coll ege regardi ng academ c inprovenents, infrastructure needs
etc. The teachers al so gave feedback and suggestions in the neetings fromtine
to tinme. The institution has an Alumi Association and its neetings are
convened regularly. The feedback and val uabl e suggesti ons on the basis of
experience of the old students cone in the staff meetings for the all-round
growth of the students. Parents are one of the best sources of feedback.

Regul ar neetings are convened and on their feedback, various decisions are
taken for inproving academ c environnent and infrastructure devel opnment in the
col l ege. The feedback fromall stockholders is analyzed by the Internal Quality

Assurance Cell (1 QAC) of the college and the decisions are referred to the
concerned committees for proper inprovenent and inplenmentation. The coll ege
adopts very transparent way to nonitor and evaluate the quality of various
enrichnment prograns initiated by it.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Teacher 100 100 100
Educati on
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFqZGxZaC80NmUva1ZNYnNsZGNNK2c9PSIsInZhbHVlIjoiSXV0d3RQcDZQK0tpN2xkOHFJMWxwR01lZi9HWXZxcG4rODBsVWEyenF3eVAzaWhnZFpFV01TdlZ2UGp5SjRSN2tGbWFuYm93OHBrMlJUc2pkUEw1Z0dUUkovYk4weUtkODkxVC9xS2grNzA9IiwibWFjIjoiOWRiMzA4NTk3MzNkNTVhNTRmMGY5M2ExNzBjZDg0ZjViNDQ2MmZjOTQ2MjIwNGNhZmZlNDY3ZTliNzYxNzQ4MCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkhQMTJETEJ3US9VN1VSd2xNdk1nM0E9PSIsInZhbHVlIjoibkdkTnBlbHR1TEkwZjJ0LzhjVlp2MXJIcGdwbjZpK0d4YTdXMWRzMWlTU3pqbkVSay8rNHpnME1iZTNlcUFNUlltcXlRcHVYM0xTYUVyOG1QdlI1Z0E9PSIsIm1hYyI6ImZmZGRjMzY0ZTA0MmQ5NTk3MzZkYWNhZDJkN2RkOGRlOThhYjJmNjI3M2YwMjJkYTNhNjVhMGE0Njc3MGZhY2YiLCJ0YWciOiIifQ==

students enrolled |students enrolled | fulltime teachers |[fulltime teachers |[teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 100 50 9 5 14

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
14 14 2 2 2 1

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Apollo College, Durg, Chhattisgarh has been extending its service to all the student-teachers in both dimensions
of scholastic and co-scholastic areas. Thus, role and duty of teachers in the college is multi fold. The classroom
transaction as per the curriculum provided by the affiliating university is one area of concerned in the course
while personality development and guiding students for their professional growth is the other dimension. Thus,
different teachers of the college are assigned classified duties related to both scholastic and nonscholastic areas.
It is worth to mention that college have five houses of M.Ed. student-teachers and 9 house of B.Ed. Student
teachers, for their performance competition in co-scholastic areas. In this dimension every houses is lead by a
teacher to give the direction of their duty, organisation, cooperation, discipline etc. Thus, the role of teacher here
is to mentor the student teachers for their leadership quality and social participation. Like-wise in scholastic areas
also every student teacher will be assigned for undergoing practice teaching in different cooperating schools of
this College. At this time every group of student-teachers for every school will have a teacher-in-charge to
supervise their teaching practice in the school for their subject area. During this period the teacher-supervisor will
carefully look after the performance of all the student-teachers in all directions such as teaching, punctuality,
regularity, cooperation to the school and participation to school management. When any sort of personality or
teaching becomes inappropriate teacher-supervisor will have the provision to rectify their errors and improve at
the same time. Thus, it is an imperative for all teachers of the college to take the role of mentor for all the
trainees in the College. Further, the supervisor being a mentor of the assigned student-teacher group will provide
opportunity threshold to all the trainees for consultation for any kind of problem, deficit of knowledge and
preparation of examination. And in addition to the above active exercise of teachers as mentors, all teachers are
involved to train teaching skills to all the trainees in a very conducive manner for a duration of three days before
practice teaching. This session of teaching skills improvised the teaching performance of student-teachers.
Indeed, it is a linkage between theory and practice for the whole session of B.Ed. student-teachers. In Post
Graduate classes i.e. M.Ed., all the assigned teachers are heavily engaged as mentors in addition to normal
classroom transaction. The academic writing, preparation of seminar and the presentation, process of data
gathering tool making, and a large part of practical approach of reserach methodology are handled by all the
teachers at their personal level best. At the end of the normal classes students will prepare a dissertation which
is under a strict supervision of their supervisors. Thus, faculties engaged to M.Ed. classes has more and the
above the duty of their normal classroom activity. To sum up, all the faculties who are assigned in B.Ed. and

M.Ed. are all worthy of their duties pertinent to mentorship.

Number of students enrolled in the
institution

150

Number of fulltime teachers Mentor : Mentee Ratio

14 1:11

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxveEJqdDlHOVo0U3NmblBGbE1IWUE9PSIsInZhbHVlIjoiRHRJekhPODI5Nk01aS8yS3d0ZzhZVzVSbmcvUFBXWmtJVGFMUXpvTWNLbERYcWx0Sy96RUhGM3ZnUG1PVUszZU80Lys0SHc5ZVRWR1lOOHg5amdpMmc9PSIsIm1hYyI6ImIyODM0M2MxOGViZTYyN2JjNDczODMyYWIzMGQ2MWZjOTAzZTE4Y2NlZGY0ZWUzZWQyY2Q0ZTMyYzU0YmE4ZTUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImtmdEtlUEc3TnZ3QS9wZVhzdlloc1E9PSIsInZhbHVlIjoiWVBFUEN4Yk9HZ0hxa3czWXIxamhOT2RPWTF0ai9jekt2TkFuVUsycjJYQU03T0plUEtSaUYrQ2hGaFMvRE0xUllyNEY2bmlPQkNwTXcrb1BOaHJxMlE9PSIsIm1hYyI6ImY3N2Q2YzY4M2QyMjhhYWZmNjBjMTczYzZhYmI5MzE1NzgwNzdlMzcyMDI3ODUxZWVjMGUwNjI0ZTQ2ZjY4MmUiLCJ0YWciOiIifQ==

the current year Ph.D

positions
13 14 1

14 0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,

receiving awards from fellowship, received from

state level, national level, Government or recognized
international level bodies

2016 Rakhi Shar ma Assi st ant Dr. Anjana Sharma

Pr of essor Menorial Award of

Young Wonen
Educationi st 2016
Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Semester/ year

Last date of the last

Date of declaration of

Programme Name Programme Code
results of semester-

end/ year- end
examination

semester-end/ year-
end examination

BEd B.Ed. 01 Fourth 30/ 05/ 2017 15/ 07/ 2017
senest er

MEd M Ed. 01 Fourth 30/ 05/ 2017 06/ 07/ 2018
senester

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Institution has a system of conprehensive and continuous eval uation set for
both the B.Ed. and M Ed. student teachers. Every faculty has the independence
and freedomto arrange the internal evaluation in accordance to the conpletion
of each topic or unit. This cumulative internal assessnent is reflected at the
time of the final internal score of the respective student teachers. The

faculty exercises different techniques and formats of assessment in accordance
to the requirenents of the students. weekly tests, assignnents, project work,
sem nar presentations, oral test, outreach activities are sone formats which
are utilised for the continuous internal evaluation. Co-scholastic activities
like literary events, cultural events, social activities, games and sports al so
are part of the activities evaluated and assess to reward internal nmarks of the
institution.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

Qur institute adheres to the academ c cal endar for the conduct of CIE. Academc
cal endar is prepared at the beginning of the academic year by IQAC. It is in
accordance with the credits and hours offered in the syllabus for each course.
The syllabus is reflected in the academ c cal endar. The academ c cal endar al so
contains plans for co-curricular and extracurricular activities based on the
avai | abl e worki ng days as per NCTE nornms. Wil e designing the acaden c cal endar
of the institute it too includes the process of CIE. The preparation of
ensures that the student teachers get additiona
maxi mum hours to deliver their course
by 1QAC, is then made known

academ c cal endar
i nstructional hours and teachers get
effectively. After preparing the academni c cal endar



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVWcmVyS3hQNjVxYXdqZFlCNXVLdGc9PSIsInZhbHVlIjoiaS9tNDVWeUlqY0ptWHJ4cnhzc1RwWjN3cXdlN3hZcXJxT2JJaTJqc01xZE96US85SjBxUnFEdDJaRmN2QlNCajF0T3M1NWRZcXRwNHVuQnAxaDBTQWlhM1hYZFRZWTFlU3VGQ0QyanZ2OG89IiwibWFjIjoiODU1N2NhZjRjM2ViZjVhNGM4MDBjMzJlOWRhNDBlNmI4ZDcxZWVkMmY0NmNhMDZkNjVhMWNjZWQ5ODNmMTZjYSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkQxalpya0x3R0k3ZWZ3ZU4yRWMzbUE9PSIsInZhbHVlIjoiVHh1OUZ4cDBkUEJ4ZndNK0UvcTI1Q3lYSGJYTnQ0dmhtTjVBRXZNVStkZVdvMXRmRFo5TEtHVSs2SVFNb2FjeTdobmF5dk5jdG12RHNxWFVpT0JWcmc9PSIsIm1hYyI6IjFjODY3ODcxNTVkYTgxY2ViOWZmMmJkZDgzNDNkZWI0MmEzMjMxZjVkYjMwYTNjMWRjYjg2NGQ4YzJlNDBmMTIiLCJ0YWciOiIifQ==

to all faculties. Afterwards the principal and | QAC coordi nator organi ze the
nmeeting with faculty to discuss the issues with respect to the snooth and
ef fective inplenentation of acadenic cal endar. The Acadenic cal endar is
publ i shed on the notice board and upl oaded our college website for information
to all student teachers. The academ c calendar is strictly followed throughout
the year. The university release the circular of the senester date of
commrencenent and end of senester as well as examination at the begging of the
academi c year. The col |l ege exam nation departnent prepared the schedul e of
assignnent, practical viva dates and internal exam nation tine table and al so
dat es of submi ssion of assessnment nmarks accordingly by the university circular.
So that all these are over two weeks before the theory exam The proposed
schedul e of internal exam nation is given in academ c cal endar so that the
student teachers can prepared for themwell in advance. Atine line is
suggested in the academ c cal endar to conplete the syllabus and the schedul e of
the internal exam nations is kept accordingly. The coll ege nay advance or
post pone the exans only during unavoi dabl e circunstances. But it happens
rarely. The internal assessment marks are communi cated to the students in the
cl assroom and al so the answer sheet of internal assessnment are shown to the
student. The evaluation of the students al so done on a continuous basis. The co
curricular and extracurricular activities / progranmres are included in the
acadeni c calendar in such a way that CIE process is not interrupted. This nakes
sure snooth and tinmely conpletion of internal assessnent.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. apol | ocol | egeof educati on. com Si t e/ commbn. php?cat ei d=175&ci d=175&v=1

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
B. Ed. 01 BEd Teacher 94 94 94
Educat i on

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. apol | ocol | egeof educati on. com

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 Ni | 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



http://www.apollocollegeofeducation.com/Site/common.php?cateid=175&cid=175&v=1
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhZVWZnZlhRY0s0UE05R04zTUI1U1E9PSIsInZhbHVlIjoiNWdnS3BzU2JKQ1cyMFdsNkYrWGR1d2xWb1lwTDkrdHM0OWhzVnhRVEdjcjR0VVJGQ1dSUEhCSlE0SUFKNGlsZjdiaTd2VlZCMCtMN1NsTjFURmsvOHkxTDdVTlN4a0x4dCs4K1h4TnRISDA9IiwibWFjIjoiNWIwMTA2ZTQwMTZhNjhjMWQ3NWZjOWRkYWQ1YTliNTdiNmQxYWNjNmU3NGZhNThhYjg3ZjZkZmJmMmEwZDUxOCIsInRhZyI6IiJ9
http://www.apollocollegeofeducation.com

Title of workshop/seminar

Name of the Dept.

Date

NI L.

Ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Dr. Anjana M5, RAKHI Psychol i ngua 12/ 08/ 2016 FEMALE
Sharma Menori al SHARVA Associ ati on of
award of Young I ndi a
Wnen
educat i oni st
2016.
Vi ew Upl oaded File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
NI L NI L NI L

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill Ni | 0 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Ni |

0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 Nill 0 0 0
No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjE5cmpVU1dRT21CcDVuaFBSbU9hYmc9PSIsInZhbHVlIjoiWEEzTElOd200QWRUUjNMd3NvY1pQUEpONWZiNHBCNG82QWE4UzNvaHRnMVptaEs1RjdkLzl6OENMK1JoTlBrSmcwUzNwd1dOWXlXbGhCeisvTCtkTGc9PSIsIm1hYyI6IjYyODE0YzVlYTFjNTFmYzM2MDVjMmYzNTgyODI2ZTJjMjE4NmJiMTA3ZjBlYWU1MGEzMjdiN2FmMmViZTRhNmUiLCJ0YWciOiIifQ==

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 Nill 0 0 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

Att ended/ Sem
nar s/ Wor kshops

0

2

0

Vi ew Upl oaded Fil

e

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
CLEANLI NESS DRI VE APCLLO COLLEGE 8 60
GRAM PANCHAYAT
ANJCRA
BRI GHT SCHOOL APCLLO ALUMWNI 4 20
SUPPORT BRI GHT SCHOOL
G RLS SAFTY APOLLO WOVEN CELL 10 80
EMPONERNVENT MAHI LA THANA DURG
FREE EYE CHECK- UP APCLLO COLLEGE 4 16
CAVP AT MAHVARA DI STRI CT HOSPI TAL
DURG
VOTER AWARENESS APOLLO COLLEGE 6 50
RALLY
VALUE Al DED APCLLO COLLEGE 1 75
COURSE ON
FUNDAMENTALS OF
COVPUTI NG

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NSS

DURG

CLEANLI NESS 8

60



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjFpVEhoTXB2YURBUUthN1lHZDRaOXc9PSIsInZhbHVlIjoiQ2plSThnck9SQ1I5bkl0OEYzQ1lWMXduMnNveGJrcHFyekhKMWRESytFQ0tHRTN2ekw0bHhiUnpDZHdGckpKZGNsRmhUdlZTYnBnYklGRWF1dWRGaW50RjdaL2xxUm1iN0VWRWRLZ1U3K1VFU2FmRi9RZWlHNnhrSWFybEJlRUUiLCJtYWMiOiI4NzZkMGU2YmQ5ZGM3ZDA4NWQwZTk3NDdjOTBmNjYzYzA2N2JmYjYzNmYzMTFhOTI5NmQ3MDY1OTdhMmQ5NGZkIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1rWm8wWkphbTVwajZMQmw1Z1JvOXc9PSIsInZhbHVlIjoicmYrdGhxMndVSUVqUXp6RVdSVXV2bEZpL0drS2RqZnMzZ1NDdmYydlBURFAzaXVBODZia3ZLeFpRRTNNOVd0NXRid3B6aUthMVRnc3Uya1Uzc0o4OHc9PSIsIm1hYyI6IjMyZjBhOTEwZTUyZjUyZGVmZDRkZjlhMWNlZDczNWI4YWIzYWRkM2QwZjViMTJiZWVlOGM2OTQ1YzFkM2MwNWYiLCJ0YWciOiIifQ==

UNI VERSI TY DRI VE
CHHATTI SGARH
GOVT.
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

FACULTY STUDENT
EXCHANGE PROGRAMVE

ARl HANT COLLEGE
OF EDUCATI ON PUNE &
APCLLO COLLEGE

MANAGEMENT OF
BOTH COLLEGES

7

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

AS PER
SEHEDULE

| NTERNSHI P

GOVT HI CH
H GHER
SECONDARY
SCHOOLS
APPROVED BY
DEO OFFI CE

01/ 08/ 2016

30/ 11/ 2016

100 (BED
TRAI NEES)

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

DURG ARI HANT
COLLECGE PUNE

EXCHANGE PROGRAMVE

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
APCLLO COLLEGE 12/ 10/ 2016 TEACHER STUDENTS 190

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

7500000

7603499

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting

Laboratori es

Exi sting



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImYvY2Nlb014OHBvZkpUVEk4YXhkQkE9PSIsInZhbHVlIjoiRDdQV1pQM0xuVUtyeVZya0FueUlxWm9wMEQyS092UHphU3ROVUFycG5FaXljSnkyQnoxYk9TWC8xQU9nT3JpbkRUc0ZiazJ0Tnh4YmJGVDRUOTF3U1QydkNOU3ZXQ2QwS2tUSzlVdHlLbjhEa0srQkNURXVFZGhDSG92LzVROFoiLCJtYWMiOiI5NjIyMzFkOWM3YWJhODQyN2M0NzNiNGY5NjE4MWQ5NGRlOWVmMTUwZmRhYmIzYjhhZTE5NTI1YzhhYzdjZTE4IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Imx4QWJhT25RSm1lVnQ4S05KbmwycWc9PSIsInZhbHVlIjoic0FmVWgyTnpWRm9ReElndDg1Y2txVlZ4eGNWaDcvejBMMHlOVTUxYXE0ZGJrdERqTC92SUJPcGR5VktMWWVkTUFMUlAyaURDT1dKakZCb0ZMZEN3SUFpQ3plM2RSb3o3b1I0TUZSSWtEUHc9IiwibWFjIjoiNTQxNmEwNjlmYzhiNDg3ZDg1NGZmOWYyMzljZWQxYTNmNzE5Mjk1OTExMjQ4ZTY3Yzc1MmQ4YzM0NGE2MjM1OSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjQ3Umo2S0tQRzdyc2NMWjR0bzBqbGc9PSIsInZhbHVlIjoiK0pIZWRoTU9wamJmdUdLQ0lOU0h2NHpmUU4zQ0JPNlJNVFdlZUlCbEJUeURlYjh3b0poenBTOVBHc3paOHYvakwzZHdnb1N3WnhSUEVLeW1uWHZ2U3c9PSIsIm1hYyI6ImIxZTVjNDczODdkYzJkMjc4MDlhNjk0NWI1MWM4NTRmNmIxM2RiZTBmNzk3NzVkNTY4NDI5ZTQwNTM2YmQ0YTciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJuTzJkeTFRb3l6VWNQQlZZbkcwZmc9PSIsInZhbHVlIjoiN2VyU2RQVmdNUC9USEZReDZ1WVVRSnZvNUJzSHdvUlRrZm02VFEzUGdCUkM2N3pzUzV3NzJNOTFlYW1RcWhZRyIsIm1hYyI6IjUxOTlkNWExMzg2ZmMxYjdkM2ExMThkZDRmOTQwYmRkZmUwOTU2MmUxYTlkN2VlNDYzNDhkNzkxNjY2MGU2NzMiLCJ0YWciOiIifQ==

Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)
Classroonms with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SAl SMVRI TI Ful ly 2014 2014
| NFOTECH SOLUTI ON
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 6030 904500 204 30600 6234 935100
Books
1760 264000 50 7500 1810 271500
Ref er ence
Books
Journal s 11 22000 0 0 11 22000
Li brary 1 33708 0 0 1 33708
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 25 1 1 1 1 1 0
g
Added 0 0 0 0 0 0 0 0
Tot al 25 1 1 1 1 1 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii95cFEyOVhVZGhHaVpvTWl0eVlzK3c9PSIsInZhbHVlIjoiTVhEaWVIVGJrSlNXQVdWOW13bnRKRUZqTGhmTGgycVl3Q0N0UThGL3laZWY4aURCT3BUN2tGcEh2RG1tMm14Y2FwM2M0dC9wUWt2bVJyS3N2c08zV2ZFemRqVmhFRWt1UXFNZ29hYllKNGc9IiwibWFjIjoiNDBiYjcwNDQ4ZmQ5YTYyM2UwZWYwYzc4NTM5OGY3MzQ0OTRlOGJjMDU3YjVjM2U2YWE4ZjBhNjM1YmUzMDZlMSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRzNVVtamdWT2ZtQ3lWMnFkT0RUVVE9PSIsInZhbHVlIjoiNVk5ODlZMEFNRzE3ZGE2QklvSmsvdE5RTmViV1VPQ0pBY0Z3VmMxbERWcUZkZXduU2JMQUpLZlJzalRIMEFyN2VnSGdOUjh5dklRNStWaVBCTFU0THc9PSIsIm1hYyI6ImJiYmRhZTBiZjFjOWU4NjI2NmQ2Y2U3OTg4ZDg4ZTA5MGZlZjA1Y2FkYzA3YTBiZWM1OTczYjQ5ODFiNmM2ODMiLCJ0YWciOiIifQ==

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
0 0

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
408210 145275 7603499 500000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Apol 1 o College has framed a policy and procedure for naintaining and
utilizing physical, academ c and support facilities for |aboratories, nulti-
purpose hall, senminar hall, indoor hall, classroons , Staff roons, | QAC room

Grls Comon room Boys Common Room visitors room admnistrative office,
i brary, guidance and counselling room Boys Grls Hostel, Grls and staffs
toilet, canteen ness, stationary shop and Geenery canpus. The policy of the
college is to fulfill and upgrade the infrastructure requirenent as and when
the need arises. Various conmittees of the college are constituted to plan and
ensure that the available infrastructure is in line with the academ ¢ growth
and is optimally utilized. Each conmttee consists of faculties of the college
and they performtheir duties efficiently. In order to maintain the
infrastructure and procure maxi nrumutilization of physical, acadenic and
support facilities, routine operation have been outlined. procedure for
mai nt enance of facilities 1. SPORTS FACI LI TIES- The sports equi pnments are kept
in indoor hall and utilized only when required by the student teachers
specially during the coll ege week Ganes and Sports events. The sports officer
of Games and Sports take the responsibility of |ooking after the sports
equi pnrents. Facul ty-incharge of sports also nonitors the activity. 2. LIBRARY-
The student teachers can avail the library books only after displaying the
library cards given to them There is a set tine for borrowing of any library
books and fines are inposed in case of late return of books or any danage to
t he books. 3. LABORATORIES- There are six laboratories in the college nanely-
Computer | ab, Language |ab, Psychol ogy, Physical Health, Curriculumlab and Art
Craft. These labs are utilized only when required or when the student teachers
apply for utilization of the |laboratories. The |lab incharge take up the
responsibility of looking after the labs. 4. CLASSROOVS- The nmi ntenance of the
classroomand the ICT installed in it are solely the responsibility of the
faculty and the student teachers. Precaution is nmaintained to utilize these
facilities with utnost care. C assroons are always | ocked after normal classes.
5. G RLS AND BOYS COVWON ROOM The G rsl and Boys conmmon room are for the
student teachers teacher to be used in their recreational tinme. The
responsibility of these roons are given to the Grsl and Boys Commpn room
Secretaries and respective faculties who are assigned as nentors/ guides for
these roons. 7. STAFF ROOMS- The staff roons of the faculty are mai ntai ned by
the mai ntenance staff allotted the particular room Renovations are done by the
conmmttee constituted for the tasks. 8. CAMPUS GARDEN, HALLS, ADM NI STRATI VE
OFFI CE, MESS, CANTEEN, | QAC ROOM VI SITORS ROOM - These facilities are | ooked
after by the concerned maintenance staff with support fromthe faculties and
student teachers teachers.




http://www.apollocollegeofeducation.com

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Schol arshi p 89 770490
frominstitution
Fi nanci al Support
from QO her Sources
a) Nati onal CGover nnent of 197 218600
Chhattisgarh
b) I nt ernati onal nill 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Renedi al Cl asses

21/ 04/ 2016

5

Faculty of Apollo
Col | ege

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 Car eer 0 1 1
Gui dance
counsel l'ing
2017 Open 39 39 5
canpus
Pl acenent
drive
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
5 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
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organizations students stduents placed [organizations students stduents placed
visited participated visited participated
B. M 39 5 Nill 0 0
Col | ege,
Khal sa
col l ege, San
karacharya
col | ege,
sat yabhama
col | ege,
kal yan
col | ege,
shai | devi
col | ege
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2016 10 B. Ed Apol | o Apol | o B. Ed.
Col | ege Col | ege
2017 5 M Ed. Apol | o Apol | o M Ed.
Col | ege Col | ege
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 15
NET 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Lecture, Song, Dance, Institutional 25
Prog
I ndependence day Institutional 45
Bhaj an Conpetition Institutional 35
Teachers day Institutional 55
cel ebration
Aadi washi janjati I nstitutional 37
nritya
Dandi ya conpetition I nt er depart nent 186
Fresher wel cone party I nstitutional 250
Drama skit Institutional 26
New year cel ebration Institutional 160
Sadbhavna Institutional 450
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View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The col |l ege every year elects student council nenbers by students of current
batch. The institute ensures student representation in various conmttees and
bodies like: <Placenent cell : Placenent cell is elected to serve with
pl acenment team of the coll ege wherein cell nenbers play an active role by
coordi nating with school colleges candi dates and by managi ng canpus pl acenent
processes. ¢ Editorial Board of collge Magazi ne: The board menbers are

responsi ble for quality of the nmagazine . The Magazi ne Editor heads the board
e Anti —Ragging cell: Students representation in Anti -Ragging cell ensures
transparency in decision making. ¢ Cultural Committee: The student council of
Apoll o College has a Cultural Secretary and Joint Cultural Secretary who play
an active role in organizing various cultural events like, Guru Purinim, Youth
Day, |ndependence Day, Republic Day, annual day etc. they take care cultura
events, sponsoring and managenent. <Sports Committee: The sports conmittee
organi zes various sports events during annual sport day, volleyball, cricket,
chess, carom badn nton, table tennis, kabaddi, etc. Alumi Association: The
menbers of association with alumi’s for nentoring, groom ng, placenent, they
actively participate in arranging alumi neets. W naintain transparency in al
activities by involvenment of stakeholders |ike students, parents etc. By
participating in various comrittees/cells students get exposure of social and
corporate atnosphere. It helps to develop | eadership skills, team building,
deci si on nmaki ng, tinme managenent, self-discipline anbng the students and create
robust nmanagers for college. It helps the college to generate fresh i deas which
i nfuses dynami smin the coll ege environnent.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Al ummi associ ation of Apollo College was registered on 5th June 2014. Al umni
associ ation registration nunber is 30003 . Every year Alumi Associ ation takes
|l ead to increase participation of alumi nenbers. Registration fees from al umi
Rs. 200. W have fornmed the alumi association of Apollo College and we have
si gned the nenorandum of the purpose of the society under the society’'s

regi stration under the section of 27 of 1973. Presently total enrolled no. of
alumi’s 36. Alummi association is designated with various posts |ike
president, vice president, secretary, joint secretary, treasurer and nmenbers
.Qur college alumi is strong and alummi are our assets. W conduct yearly

Al ummi get together which witnesses a huge participation of Alumi’s.
Generally, Alumi Meet is organized once a year. Qur current batch of Students
and faculty conme together to organize a huge wel cone and interaction session
for Alumi’s. The alumi were invited for guest |ectures. Alummi were al so
invited as the judges for the cultural day program Many of the alumi support
our internship activities by providing noral support and assi stance to our
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novi ce pre-service teachers. After the Wl cone Cerenony, College nmanagenent
interact with Alumi. Then sone of the Alumi share their Success stories and
di scuss about the neasures required to greater heights. Al Faculty nenbers
participate in the gathering to appreciate the progress and Success of their
students and feel proud of the various positions achieved by their students in
reput ed organi zations.

5.4.2 — No. of enrolled Alumni:

36

5.4.3 — Alumni contribution during the year (in Rupees) :

4000

5.4.4 — Meetings/activities organized by Alumni Association :

5

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization The organi zational structure of the Coll ege involves
| eadership at several levels. Decentralization has been highly effective in
t aki ng decisions and inplenenting them Both the top down and the bottom up
approach are used to initiate new plans / suggestions. The Institute pronotes
decentralization in academ ¢ and co-curricular activities involving staff
menbers and students. Participatory nmanagenent Partici patory managenent
approach is practiced at different levels in the college and stakehol ders are
i nvol ved in the process of decision nmaking based on shared insight. This
approach is particularly inplenmented to experience the benefit of participatory
managenent. Participative Managenent involving staff and students The Governi ng
council of the college has two faculty representatives with the Principal as ex
-officio nmenber. At the frequent mneetings are conducted involving faculty
menbers and of fice bearers of various commttees, for effective inplenentation
of policies and plans. Internal Assessnent: Responsible for conducting the
internal Assessnent test in an efficient and effective manner. Col |l ege
Magazi ne: Conmittee is responsible for comng up with the annual magazi ne of
the college. Discipline/Dress Code: The discipline conmmttee ensures that the
college discipline is followed by all the students in the college. Anti
Raggi ng: The committee ensures that the canpus is free fromragging. The flying
squad of the committee visits the various |ocations of the college canpus and
hostels to ensure that the canmpus is ragging free. Wb/ Publicity: The comrttee
takes the responsibility of giving news articles to newspapers for various
progranms conducted in the college. Placenment support: placenment canp was
organi zed by the college for 4th semB. Ed. M Ed. student teacher for the
enpl oynent. Sports Recreation: The conm ttee organi zes nunber of sports neets.
The committee encourages and facilitates the students to take part in sports
activities organi zed at the college, university, state and national |evels.
NSS: The col |l ege has an active NSS unit which ains at devel opi ng student
personal ity through comunity service. Alumi Cell: The cell has built a
network of alummi. It organi zes guest lectures and invited talks from
illustrious alumae. Counseling Career Guidance: The objectives of the cel
i nclude inprovenment of teacher student rel ationship, counseling students for
solving their personal problens and provide confidence to inprove their quality
of life. Internal Quality Assurance (1 QAC): | QAC prepares annual plan regarding
the efforts towards quality enhancenent. Student Council: The council consists
of class representatives as nenbers fromall the classes, both UG and PG




6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Teachi ng and Learni ng

Teachi ng and Learni ng: Workshop,
Sem nar and FDP Conducted for college
students to devel op confidence in them
Regul ar use of ICT in classroons
contri buted to enhancenent of teaching
| earni ng. Extension |lectures on
rel evant topics broadens the
perspective of students. Language |ab
for the B.Ed. M Ed. Students help in
devel opi ng comruni cation skills.

Human Resour ce Managenent

Human Resource Managenent: Human
Resour ce Managenent- Stress is on
personal ity devel opment and devel opnent
of comuni cation skills. A specialist
was invited to the coll ege and a day
| ong career counselling programe was
conducted for the students. Mock
interviews, resune witing, etc was
taught. A staff devel opment programme
was conducted for all the teaching
staff of the college. College annual
day was celebrating in the nonth of
January. An annual picnic was organi sed
for students.

Adm ssion of Students

Admi ssi on of Students: The procedure
for the admi ssion is through the
convenor, SCERT, Raipur. Information
fromapplication fornms for adm ssion
was used for the filling up of
uni versity registration and exam nation
forns. The admi ssion procedure was
speeded up by involving a few staff
menber .

Exam nati on and Eval uati on

Exam nati on and Eval uati on:
Conti nuous eval uation is done for the
students. All year round eval uation
through unit test, Wekly test, Model
test, tutorials, students
sem nar/ presentati ons keeps the
students in touch with their subject.
It al so enhance and hel ps students grow
in confidence for university
exam nations. Results of interna
exam nations are displayed on the
noti ce board soon after the tests. The
nanes and photos of students who top in
di fferent papers are put up on Apollo
Col l ege wall of fanme. The students al so
receive a hard copy of the results




whi ch their parents have to sign
Parents teacher neetings are conducted
for students who have | ow attendance
and are those who have not perforned
well in college

Research and Devel opnent

Research and Devel opnent: The
research cell holds regul ar neeting and
programes and presentations to broaden

the academi c perspectives through
presentations of research done by
students and faculty. A print Journal
of AJER is brought out every year by
the coll ege, under the editorship of
Dr. Bashir Hasan, Departnment of
Psychol ogy, Pt. Ravi shankar Shukl a
Uni versity, Raipur. MEd. students take
nmonogr aph work and subnmit a details
report.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

Li brary, I CT and Physi cal
I nfrastructure/lnstrunentation:

Cl assroons were renovated all the roomns
are bright and airy classroons that
house the B. Ed and M Ed. Courses. New
conputer were purchased to repl ace
ol der version. Total nunbers of 50
conmputer in ICT Lab. A conference room
was created and furnished an air
condi tioner was installed their in.3
new wat er cool er were introduced for
students, a beautiful specious students
conmmon room was furnished for B.Ed.

M Ed. students. A toilet for persons
with disability was al so constructed.

Curricul um Devel opnent

Curricul um devel opnent- A | ot of
extra activities are take up by the
col | ege students besides the ones in

the curriculum which is decided by the
Henthand Yadav University, Durg. The

curriculumof the B.Ed. M Ed. course of
the university is very conprehensive

and all inclusive. Still dependi ng on
the needs of the students in every
batch . International |evel conference

was organi zed by the college on the
Interdisciplinary research on

advancement of l|ife, research, nodern
education and nedicinal life.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Pl anni ng and Devel opnent All pl anni ng
for inprovement of the institution are
organi zed and di ssem nated offline. The

i nformation of students’ profile
allotted for adm ssions are conpl eted
offline. The process of planning is




initiated and the tine-table for al
the classes are planned well in
advance. The inpl enmentati on of new
syl |l abus and the required planning for
curricul ar aspects, practical
activities, projects work, co-
curricular activities, sports
activities, celebrations and process of
eval uati on are planned ahead. Al the
respective in-charges design and share
their plan with the adm n. The plan of
action is devel oped based on the
observations and gaps in the previous
year. After a prelimnary research of
t he new devel opnments and keeping in
vi ew t he stakehol der’s requirenents the
topics for forthconming sem nars and
wor kshops pl anned are listed and
presented before | QAC, and Academ c
Counsel Meetings.

Adm ni stration

Admi ni stration Al adm nistrative
docunentation is conputerized
Educati onal Managenent systemis
tailored according to the requirenent
of the institution. Al Information are
communi cated through E-Mails. Profiles
of faculties and students are
docunented and retrieved whenever
requi red. Communication with students
and faculty is through common E-nails.

Fi nance and Accounts

Fi nance and Accounts All financial
transactions are preferably online. The
finance and accounts are conputerized
The salary of staff is cal culated using
the Vijaya Dhali PC voice for Accounts.
The quotation for |ab equi pment’s and
library books is transacted online. The

fee collection is through digita
banki ng system Consolidated Day Book,
CGeneral Day Book Daily Cash Collection

report.

St udent Admi ssi on and Support

St udent Admi ssion and Support The
list of students allotted after
counsel ling are shared by the
university to the college online. The
profiles are collected online and
docunented in the system The acadenic
cal endar and syl |l abus are shared to the
personal mail of the students. Al
study nmaterial required by students is
shared through comon nmail and Googl e
Cl assroom Assignnments, period plans
and sem nar presentations are submtted
on Google drive. The Online feedback is
col l ected through Google fornms. All
ongoi ng events are updated on the
col | ege website.




Exam nati on

Exam nation system It is maintained
t hrough custom zed software that is
updat ed whenever required. The exam
papers for internal exans are received
by mail fromthe faculty. Filling up of
fornms and rel ease of hall tickets are
done online. The marks are received

in various

online and fed into the system The
results are conpiled and the
certificates are generated. An add-on
formative Assessment certificate is
al so graded for all
activities and performance throughout
t he year

co-curricul ar

activities.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2016 Ms. Rakhi Nat i onal Apol | o 300
Shar ma Wor kshop on Col | ege
Resear ch
Met hodol ogy :
Dasha Di sha
2017 Ms. Rakhi Nat i onal Apol | o 350
Shar ma Conf erence on : col | ege
Bhartiy
Sanskritik
Dhara - Anadi
se Aaj Tak
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 Fundanen Fundanen 14 5
tal of tal of 01/ 09/ 2016 |30/ 09/ 2016
Conputing | Conputing
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration
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Ni | 0 Nill Nill 0

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

23 6 5 2

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Fi nanci al Support for Annual increment, Rel axation of fees
Staff to attend sem nars, Paynment of Coll ege fees,
Conf erence, workshops, Loan Facilities

short-term Course,
Publication, etc. and
annual i ncrenment

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Annual financial audit of the college is done by a qualified Chartered
Account ant whose appoi ntnent is approved by the governing body. He conducts
periodical visits to the college and exam nes all books of records and
financial statements. The Auditor ensures that the Accounts branch of the
coll ege maintains the books in strict conpliance . The whol e process of
auditing involves a careful scrutiny of the bal ance sheet of the college al ong
with recei pts and paynents of the respective year. Any query, questions or
objections raised by auditors are pronptly dealt and addressed. Proper record
of all expenses is nmintained by the Accounts Departnent and is audited by the
internal auditor on regular basis. The internal audit is the part of the
institution and carried out on quarterly basis by the independent charted
account ant appoi nted by the managenent of the institution. The internal audit
unit verifies the supporting docunments involving exam nation of vouchers, bil
paynents, quotations and approval fromthe Managenent. W have well laid down
rul es and processes for sanctioning expenditure and subm ssion of expense
summary for all college activities. Pernmission is secured fromthe principal
for all upcom ng expenses which is submtted to the accounts branch for rel ease
of funds. Enphasis is placed upon e-paynent wherever feasible. After the event
docunentary evidence in the formof invoice, vouchers or receipt duly conpiled
in the formof an expense statenent is subnmitted. Committees/cells forward
their yearly budget and activity proposal for approval to the Governing body of
t he Col | ege.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System




6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes VRCA Yes VRCA
Associ at s Associ at s
Chart ed Chart ed
Account ant s Account ant s
Adm ni strative Yes MRCA Yes MRCA
Associ at s Associ at s
Chart ed Chart ed
Account ant s Account ant s

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Annual

Day 2. Sadbhavna 3. Garba

6.5.3 — Development programmes for support staff (at least three)

Trai ni ng

1. Teacher Training Program 2. Personality Devel opnment of Teacher 3. Conputer

6.5.4 — Post Accreditation initiative(s) (mention at least three)

As per suggestion of NAAC peer team one Val ue Added course is introduced.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2016

Vot er
Awar eness
Ral |'y

03/ 11/ 2016

03/ 11/ 2016

03/ 11/ 2016

Ni |l

2016

Grl child
Wnen safety
Awar eness
progr anme

03/ 12/ 2016

03/ 12/ 2016

03/ 12/ 2016

Nill

2017

St udent
Facul ty
Exchange
Pr ogr amre

bet ween MU
col | ege
(Apol o
col | ege
Ari hant

Col | ege of

Educat i on)

15/ 02/ 2017

15/ 02/ 2017

21/ 02/ 2017

Ni |l

2016

Conput er
based Val ue

01/ 09/ 2016

01/ 09/ 2016

30/ 09/ 2016

NiTl




added course
on
Fundanent al
of Conputi ng
2016 Free Eye 03/ 12/ 2016 03/ 12/ 2016 03/ 12/ 2016 Ni Il
Checkup Canp

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
0 Ni Il Nill 0 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

College is willing to nurture a healthy environnent, for which GCER install ed
sol ar panels for canmpus lights. College always preferred LED CFL lights in
some parts of college canpus so that consunption of electricity can be reduced.
The institution makes effort for energy conservation by reducing the
consunption of energy and using | ess of an energy service. Conservation of
energy has been done by various nethods. Planting trees all around the canpus
so that there is a |l ess usage of air conditioners. Designing features of the

buil di ng that naxi m zes the use of natural light. Adding blinds or other w ndow
fixtures in classroons can all ow teachers to reduce glare while trading
el ectrical light for natural sunlight. Encouraging students to do their part by

creating a point systemfor recyclers or assigning extra credit projects
focused on recycling and environnmental inpact. Taking the tinme to power down
the computers each afternoon can do a |ot to reduce power usage. |nparting
educati on about how to reduce electricity at Institutes nmany students wl|l
proudly contribute to the efforts to nake their canpus a little greener.
Switching the lights off when the students |eave the classroons. Unplugging
projectors, conputers etc. after the use.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift No 2

Ranp/ Rai | s Yes 2
Braille No Ni Tl
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes 1
Speci al skill Yes 1
devel opment for
differently abl ed
students



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InM0QkhiNG03ZEhKZi9keG9ZMzhhL3c9PSIsInZhbHVlIjoiYS84TU9CVjhoZWhxNTM5RXpidmFDYWUrRWRSNzVaYWRCUDdTNW84S3N3STcxQmRmaHVVSWVkNTFxUkJnWGhDZFJ1cG5RQWRQNnJ4NXBjNFVINytDZUw5S2pheVVGTjJEWDJCRGhDZ2xadUt1OXBxRmpnbHhTL0RWTlllSlZnbFYiLCJtYWMiOiI2MWJlMmQwNmU0ZjAzMjJlZjRmNTA1Mzk1MWU2MTA2ZmM1OGI2NWE0Yjc2ZTdhZGM3NTdiNzY5ZTA5MzRhNjExIiwidGFnIjoiIn0=

7.1.4 — Inclusion and Situatedness

Year Number of | Number of
initiatives to initiatives
address taken to
locational |engage with
advantages and
and disadva |contribute to
ntages local
community

Date Duration

Name of Issues Number of

initiative addressed | participating
students
and staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct for non-
teaching staff

Nill

* Non- Teachi ng staff
working in the College
of fice or departnents
shoul d remai n on Duty
during College hours. -

Non teaching staff shall
complete the office work
rel ated assi gnment given
to them by principa
faculty nmenbers to whom
he/ she is attached and
conpl ete specially out
goi ng assignnments tinely.
» Keep office records
updat ed. 1ncl udi ng
adm ssi on, outgoing
information s, fee, exam
activity register etc.
Al'l technical staff have
to foll ow basic code of
conduct stated by Apollo

adm ni stration. e

Technical staff (

El ectrician, plunber,
carpenter, conputer
mai nt ance) nust take care
of their field related
duties timy.  They have
to conpl ete assi gnment
and report to supervisor
or admin. ¢ They nust
assure snooth and proper
functioning of equi pnments
and tools.

Code of Conduct for
Pri nci pal

Nill

The Principal of a
col l ege has different
roles to play. He has to
shoul der many
responsi bilities having
characteristics of a
patron, custodi an,
supervi sor,




adm ni strat or,
adj udi cat or, protector,
inspirer etc. As the
Acadeni ¢ and
Admi ni strative Head of
the Institution the
Principal is liable to
follow certain codes of
ethics in his conduct as
procl ai mred by the
University Grants
Commi ssion (UGC) in
tandemwi th the
gui delines framed by the
M nistry of Human
Resour ce Devel opnent
(MHRD) and the Covernnent
resolutions made in this
context by the State of
Chhattisgarh. The
Princi pal shall adopt and
abi de by the follow ng
code of conduct: « To
uphol d the et hos of
i nclusiveness in ternms of
i nparting education in
the institution. « To
protect the collective
interest of different
sections of the
institution so that each
and all can perform
freely and give their
hi ghest for the
betternent of the
institution. ¢« To give
equal treatnent to al
t he stakeholders in the
Coll ege so that there is
no discrimnation in any
of the practices
undertaken on the canpus.
e To uphold and maintain
the essence of soci al
justice for all the
st akehol ders irrespective
of their caste, creed,
race, sex, or religious
identity as within the
framewor k of Indian
Constitution. « To create
and mai ntain an unbi ased
gender-free atnosphere on
t he campus of the College
so that all the
st akehol ders enj oy equal
opportunities. ¢ To
mai ntai n required




al ertness anong all the
st akehol ders of the
Col | ege agai nst the
sexual harassnent of the
enpl oyee. ¢« To initiate
and propagate the spirit
of welfare within all the
sections of human
resources attached
directly or indirectly
with the College. ¢« To
create an environment
conduci ve for research
ori ented academ c
gat herings so to pronote
research activities in
the institution.  To
pronote and nmaintain
har noni ous rel ati onshi ps
of the College with the
adj oi ning society in
order to ensure the all-
round devel opnent of the
students and the
institution. « To act as
a bridge between the
staff and the Managenent
of the institute for the
betterment of all the
st akehol ders. ¢ To create
heal t hy wor k envi ronnment
in institution. ¢ Should
respect dignity of all
staff. o Set goal for
staff considering their
uni que capabilities, help
themto achi eve goals and
gi ve feedback.

Code of Conduct for
Teaching Staff

Nill

e Faculty shoul d handl e
the subjects assi gned by
the Principal/ Head of
the Departnent. o
Mai ntain dignity of
prof essi on post. e« Seek
to nmake professiona
growt h through studies
and research. ¢ Miintain
active menbership of
pr of essi ona
organi zations. ¢ Perform
their duties in the form
of teaching, tutorial,
practical, sem nar and
research with dedication.
e Faculty should conplete
the syllabus in tine.
Teachers shal |l produce
good results in the




subj ects handl ed by them
and are accountable for
the same. ¢« Mentor system
nmust be effectively
i npl emented. Facul ty
shal |l nonitor the
respective group of
students who are attached
to them e« Teachers nust
mai nt ai n
filelregister/records of
activities assigned to
them < Teachers nust
mai ntain equality
regardi ng gender issues.
e Teachers shoul d
mai ntai n apat hetic
attitude towards
disability rel ated
limtations and nust try
to go for sone curative
approaches. ¢ Teachers
shoul d mai ntain dignity
and respect of self on
one hand and show
acceptance for other’s
self also. « Faculty
shoul d be good counsel ors
and facilitators. They
shoul d hel p, gui de,
encour age and assi st the
students to ensure that
t he Teachi ng- Lear ni ng
Process as effective and
successful . Val ue based
education nmust be their
motto. ¢ Faculty shoul d
mai nt ai n decorum both
i nside and outside the
cl assroom and set a good
exanpl e to the students.
e Al teachers nust have
to devel op an open and
refl ective professional
envi ronment in canpus by
avoi ding all types of
negative thoughts. -
Consi der your job duty as
nobl e one. Devote
yourself to your job. -
M ssion and vision of the
institution should be
foll owed by teachers. -
Violating the code of
ethics is punishable
affence. « Have active
approach to update
yoursel f and seek to nmake




prof essi onal growth
t hrough study and
research. < Manage their
private affairs in a
manner consistent with
the dignity of the
prof essi onal and as
expected by the society.

Code of Conduct for
Student teachers Trai nees

Nill

e Student-teachers are
expected to conplete
internship sincerely. e
Submit all prescribed
formats properly fill ed.
e Must followthe
instructions of the
nmentors. ¢ Student-
Teachers are expected to
mai ntai n di sci pline at
col | ege canpuses and in
the classroom « |t is
conpul sory to wear a
Uniformand ID card in
the col |l ege canpus. -
Every Student-teacher
nust attend cl asses and
training activities
regul arly and punctually
and shall refrain from
any action that may
di sturb the snooth
wor ki ng of the college. -
When a teacher enters a
cl assroom the students
shall rise and renmain
standing till they are
directed to sit or the
teacher takes his seat. o
When cl asses are in
sessi on, students shal
not enter or |eave the
cl ass roons wi thout the
perm ssion of the
teachers concerned. -
St udent shoul d be
punctual and shoul d
mai ntain discipline in
the college.  Student
shoul d get at |east 75 of
attendance, if not he/she
is not eligible to appear
for the exam nation, as
per the university rule.
e Student is advised to
utilize facilities
avail able in our college
properly. < Student
shoul d mai ntain
cleanliness in the




canpus. ¢ Student is
advised to participate in
all the programmes and
activities conducted by
the college. * Ragging is
strictly prohibited and
shall be treated as
soci al a hence. ¢ Student
shoul d not involve in any
kind of illegal
activities. ¢ Student is
not allowed to use
nmobil es in the classroom
and library. They may use
nobile only when it is
al l oned by authority.

Code of Conduct for
Gover ni ng Body

Nill

e The CGoverning Body is
responsi bl e for
determ ning the

educational character and

m ssi on of the college

and for oversight of its
activities for the
effective and efficient
use of resources. ¢ The
approvi ng of annual
estimates of inconme and
expenditure and for the
appoi ntment, discipline,
pay, pronotion and
condi tions of service of
staff. < The Governing
Body is responsible for
the formati on and reform
of various conmittees. o
The Governing Body will
adopt procedures which
ensure sound financial
deci si on maki ng, contro
and nonitoring to neet
the requirenents of the
fundi ng body. ¢ The
CGoverni ng Body wil |
ensure that information
on its decisions is nade
wi dely avail abl e, having
regard to
confidentiality.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Resear ch 28/ 04/ 2016 Ni | 115
Met hodol ogy
wor kshop
| mport ance of 20/ 09/ 2016 Ni | 215

H ndi Language for
Hi ndi Di wash




C eanl i ness 07/ 10/ 2016 Ni | 180
awar eness progranme

Gar ba dance 09/ 10/ 2016 Ni | 50
conpetition

Educational kit 14/ 12/ 2016 Ni | 76
was provided to
illiterate
vill agers of
Mahamar a

Sadbhavna 12/ 02/ 2016 13/ 02/ 2016 205
Pr ogr anme

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Planting of various flowers and ornanental shrubs 2. Social service
Programe for Canpus clean-up 3. Policy docunent on Environnment and Energy
Conservation framed and adopted 4. Installation of energy efficient lighting
ex. LED, Changing old electric wire 5. Installation of nore dustbins for
segregati on of waste

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

TWO BEST PRACTI CES OF APCLLO COLLEGE DURI NG SESSI ON 2016-17 Title of the
Practice 1. FREE TEACH NG 2. PLACEMENT OBJECTI VES OF THE PRACTICE: 1. FREE
TEACHI NG Free teaching is a concept practiced by the Apollo college apart from
its regular teaching | earning process. Normally people sent to their children
to schools for their proper devel opnent through a formal and systenmatic
schooling, but in society a large nunber of children are unable to becone part
of this formal system They are either left behind or drop outs in this fornmal
education system Sone children are inside the formal systembut their need is
different fromthe others. they feel unfit in conparison to others. Apollo
col l ege practice FREE EDUCATI ON for such children. The objective behind this
practice is a. To provide support and hel p regardi ng teaching-I|earning of such
| eft behind children wi thout any financial Burdon on themor on their famly.
b. To full fill the special needs during |learning by providing themopportunity
of financial burden free and satisfactory |earning. c. Another major objective
behind this best practice is to devel op sense of conmunity services anong
student teachers. They should learn to serve the weaker sections of the
community as their noral responsibility. 2. Vocational Training Activity: A
maj or aimof the formal education is to reach to a satisfactory goal of
attaining a respectful job. a. Apollo college takes this aimas its objective
and informal responsibility towards the student-teachers of the college. b. A
long termobjective of this practice is to nurture sone vocational skill. c.
Free training of vocational Courses to student teachers regardi ng sone
productive skill devel opment that may provi de sonme opportunity of self
enpl oynent.. THE PRACTICE 1. FREE TEACHI NG Apoll o Coll ege has adopted a good
practice to provide free learning to needy and deprived children and to provide
t hem good chance of conming into main stream In I QAC neeting it was planned to
prepare its student-teachers for conmmunity hel p. Student-teacher who passed out
fromthe college will stay connected with college by becom ng Alumi Menber of
Al umi association of Apollo College. During the training they were taught to
serve to comunity while acconplishing there job responsibilities. A umi
menber practice help based teaching in the society. 1QAC plan free teaching for
such children and comunicate its schedule to Alumi menbers interested al umi
came to college and volunteers themself to participate in this activity of



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlU4dkF1aDk0OVhZNXh1N25mdWtCbkE9PSIsInZhbHVlIjoieWkzaUZsRnIvb1BWWTZIbWdDRU1VcVdJWDEzOW9GUXJaL0RzTFVJV2xicU1tRG14OHRCS1dJUy90YmI1YnVFSklORGJLYWpDRHk0citjejduNVp1S2t6bDdpQmVaZE5XS2loelZHTzBYOXc9IiwibWFjIjoiYTNhMDI3YTkwNzZiNDQ4ZWQ4YzNiMTcwM2IzNTM1ZDRmMjA1NDRjZTdmYjg1MWMyODJiYmJlNjhiNjE3NDJkMiIsInRhZyI6IiJ9

free teaching. In this session also free teaching activity was performnicely.
2. Vocational Training : Formal education systemLeeds to ultimately to reach
to a respectful and satisfactory job. To fulfill this dream Apoll o Coll ege plan
and organi ze sone vocational training every year. This year as Vocationa
training ‘Mango pickle Making activity was organi zed. Conplete training was
supervi sed by the teacher educators of Apollo College. Al student teacher ware
participated in this activity. 3. OUT COVE: 4. Free Teaching: Free teaching
programincul cate feeling responsibility of community service and al so devel ops
a sense of noral responsibility towards the society. Respect and bel ongi ngness
toits alma neter institute is an extra-ordinary out of this activity. S 5.
Vocational training: It develop new skills anmong student teachers. They
enj oying the process as well as product of this activity. They al so earn self
confidence that they have learned a life skill that may be beneficial for them
in future work life.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. apol | ocol | egeof educati on. com

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Apoll o Coll ege, Anjora, Durg, being an ideal college has the ethics of
partaki ng any added responsibilty fully w thout conplain. Since the retirenent
of its Librarian in May, 2019, the faculties of the college has been taking the

responsibility of looking after the Library and the process of nanagi ng the
Library so that it continues running w thout hindrance. The Library of Aplollo
coll ege Anjora, Durg has been suffering fromlack of manpower as the State

Governnent is unable to recruit Librarian and other supporting staff. A
Committee to | ook after the needs and requirenents, paper work, filing of data,

organi zi ng of books displayed, issue of library books to students, ordering
books and journals from publishers is constituted. Inspite of the difficulties
and chal l enges faced, the faculties take turns to performthese extra duties
willingly. The strategy of the college to operate the library with the support
of the teachers and sel ected students is an exenplary activity. The class tine
table of both B.Ed. and M Ed. have Library period in very week. During this
period the Teacher-in-Charge along with volunteering students help in the
arrangenent of books, distributioin and reception. At present the Coll ege
library is working wi thout a Librarian and running snoothly by the Teachers and
vol unt eering students.

Provide the weblink of the institution

http://ww. apol | ocol | egeof educati on. com

8.Future Plans of Actions for Next Academic Year

Future Plans of action for Next Academ c Year (2017-18) |IQAC has pl anned the
broad objectives which the college should strive to achieve during this period
following as : 1. To revise the vision and mi ssion of the college were necessary
to align with the foresaid objectives. 2. To facilitated continuous up gradation
at the college. 3. To provide val ue based education to student teachers. 4. To
encourage facilitate Research Culture. 5. To create an enabling environnent for
hol i stic devel opnent of students, faculty support staff. 6. To facilitate
continuous up gradation know edge use technol ogy by faculty student teachers. 7.
To organi ze extension activities for the benefit of the society create awareness
on various social issues. 8. To foster and strengthen relationship of Alumi wth
the college. 9. To introduce skill based course such as val ue added course. 10
To indentify talent anong students through sports and other activities. 11. To



http://www.apollocollegeofeducation.com
http://www.apollocollegeofeducation.com

initiate scholarship to reward the student teachers. 12. To foster and strengthen
rel ati onship through Faculty Student Exchange Programme. 13. To organi ze sem nar,
wor kshop guest | ectures for student teachers. This perspective plan outlines the
various initiatives and focus areas to achieve the foresaid.
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